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ZR SAP SUCCESSFACTORS Q2 2018 UPDATE

make IT simple

Mnatdopma n TexHonorum
BaxxHaA nHdopmauma

SAP SuccessFactors nepecmaTtpuBaeT npasuna xpaHeHuna annos Ha SFTP-cepsepe u
nnaHupyeT ux ypaneHve 4vepe3 14 pHen ¢ MOMeHTa co3gaHuA. HoBble npasuna 6yayT

oxXBaTbiBaTb BCe LEHTPbl OaHHbIX N BCeX K/TMEHTOB. NcknoyeHna:

) YyeTHble 3anucm murpaumn ona murpaummn DC-DC;
) YyeTHble 3annucu, UCrnonb3yemble 017 BHYTPEHHEN CUHXPOHM3auun MeXay
mMoaynAmu, 6yayT 0cBOOOXKOEHbI;

o NcxopoHaa ydeTHaA 3anuck cuctembl ynpasneHma (LMS) iContent.
O6 SFTP cepsepe:

J SFTP — 3T0 MexaHu3M AnA BbIrpy3Ku U 3arpy3kun gaHHbIx B SF;
o SF He pekomeHpayeT npumeHATb SFTP-cepBep Kak XpaHnnuuie SaHHbIX;
o Ccbinka Ha cTaTbio o] cTaHgapTax SFTP

https://launchpad.support.sap.com/#/notes/2187183;

. Ccbinka Ha  nOMUTUKY  XpaHeHuA  gaHHbix Ha  SFTP  cepeepe

https://launchpad.support.sap.com/#/notes/2620488;

° CoobLecTBO nosb3oBaTenemn
https://community.successfactors.com/t5/Resources-and-Updates-Blog/SFTP-
Purge-Policy-Update/ba-p/201490.

OKCMNOpPT AaHHbIX

®OyHKUMA HOBOro 3KCMOpTa [OaHHbIX, KOTopaA paHee Oblna AoCcTynHa 4yepel3 LleHTp
o6HOBNEHUA, co BTOporo keapTtana 2018 roga 6yoeT ncnonb3oBaTbCA MO YMONYAHUIO.
HoBbI pyHKUMOHaN nmeeT 6onee BbICOKYIO CTabUNbHOCTb U HAAEXHOCTb Npy paboTe ¢
6onbwnmMu 3anpocamn. B 6yayuwiem Bce nopaboTku No ynyyweHuo OyHKUMN aKcrnopTa

6y,EI,yT npon3BoanTbCA TOJIbKO OJ1A HOBOIro MHCTPYMEHTaA.
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AkTuBaumMA poneBon Mogenn NOsIHOMOYUKU Yepes LieHTp aaMUHUCTPUPOBaHUA

C HoBbIM pennaom akTmBaumA ponesont mogenu (RBP) ctana goctynHa nonb3oBaTtento B
Admin Center. PaHee akTuBauma RBP 6bina poctynHa Tonbko B Provision, nnbo nytem

co34aHnA 3aABKU B CNy>XX0y nopaep>xxkn SAP.

HoBoe ynpaBneHue 6usHec-npasunamu Lookup

Mpwn cos3paHnn 6u3Hec-npaBnn ¢ NOMOLWbLIO PyHKUMM Lookup noABmniacb BO3MOXXHOCTb
Bblbopa gaTbl BCTYM/IEHUA B CUYy AOYepPHUX OO bEKTOB NO AaTe poauTenbCKoro obbekTa.
OTO NO3BONAET KNMEeHTaM onpenenutb 6onee rmbkme ycnoBmA BblOOPKU OaHHbIX Npw

ncrnonb3oBaHun pyHKumm lockup.

Configure Business Rules

Search :Rule . NoSelection +  Advanced~ Create New R

SST_lookupcompChild (SST_lookupcompChild)

Basic Information & Parameters &

Start Date 01/01/1900 Name Object

Rule Type Context System Context a

Description cust_sst_root cust_sst_root

Collapse All | Expan|

-~
Lookup() » cust_sst_root ~ isequalto ~ Tet ~  hg N
. Naviaate into the child obiect
Select ) child esternalCode ~ where...
Effective Date is equal to Today() « —_\M

© T cust_sst_root child.externalCode « isequalto «~ Text « 4711

© Tl cust_sst_root. ) edernalName isequalto ~ Yot > .
[+]

CwuHxpoHuzauma cmuctem (Instance Sync)

. MoABunacb BO3MOXHOCTb WCK/OYUTL HepepakTupyemble OO6beKkTbl U3
onpepeneHnAa MDF 06beKTOB NPy CUHXPOHU3AUUN 3K3EeMMNJIAPOB;
. MoABmnacb nogpep)ka TEeCTOBOM  CUHXPOHM3auuM MakeToB  4yepes

npenctasneHne Manage Sync Packages.
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HoBble Bo3moxxHocTn API
) O6HoBNEHME HeaKTMBHbIX Nonb3oBartenen Yepes API;

Tenepb [OCTYNHO O6HOBMEHME [aHHbIX [ONA HeaKTUBHbIX Mofb3oBaTenen c
nomowbto API. [OnAa wucnonb3oBaHnA QyHKUMOHana HeobxoAMmMoO YCTaHOBUTH
COOTBETCTBYIOLWNIA NnapameTp npu KoHpurypaummn npoduna nonb3osatena APl B
LleHTpe API.

[o6asutb API Option Profile

Tun o6vekTa Buibepute dhopmaT napona HOBOro enA AnR noy
© Vicnonb3osatb UMA Nonb3osaTena
User ~ N
WaenTudukarop npoduna
appec nouTs
napons, i i ] o6pasom
Onucarve - P 4 P
0 HOBBIM eNAM Np O 3NEKTPOHHO NouTe
oy noneit ¢ o ¥ no kappam.

(") O6pabaTbiBaTh HEAKTUBHLIX COTPYAHUKOB l

V Ykasarts napameTpbl HanpasneHua Gopms!
AsToMaTM4eCKan nepeaya AOKyMeHToB PykosoauTens.

O HoBOro KaK y ecnu Takosan
ewe He nponaseeHa
0 pes: HoBOMY
m] pea B nyTM HOBOMY
0 Konui HoBOMY
(m] cmeHa Ha HoBOro AanA B
Korga crapbii (ronexo ana @yrKkumn «Kpyrosas

o AkTmnBauua xypHana ayauta APl yepes LleHTp agMUHUCTPUPOBaHUA.

C HoBbIM penusom y agmMumHucTpatopoB API-UueHTpa noABunacb BO3MOXXHOCTb
BKto4aTb XypHanbl ayanta SFAPI n OData API. PaHee ona akTueaumm >XXypHanos

TpeboBanockb co3gaHme 3aABKN B CNYy>X0y nopaep>xku SAP.

[Bosspar B LieHTp anMuHACTPHpOBaHUA

(o)

o4 < < &8

Bhecenwe IP B 6enbiii Ynpaenexue VYnpasnexue Audit Log Settings KypHan ayauta API
cnucok yepes OData napameTpamu OData >
o Py Configure OData API and TpocMoTp UcTOpMN
nevicTauA, MeTapanHbix OData SFAPI audit log settings Tpanaakuuii APl

coBepLIaeMbie npy
BINONHEHVM OnepaLuy
2anucK nonkaoRATANeM

.

Bo3BpaT B LEHTD aIMUHACTPUPOBaHHS

@ OData API Audit Log

@ Enable Payloads in OData APl Audit Log for Edit Errors @

Enable All Payloads

SFAPI Audit Log.

@ Enable Payloads in SFAPI Audit Log for Edit Operations @

Enable All Payloads
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[MpoBepka HaCTPOEK MHTErpaunm

B cpeaoctBax npoBepku (Check tool) nmoABmnocb HOBOE MpPUNOXKEHWE LA NPOBEPKU
HacTpoek wuHTerpaumun. [lo pesynbTatam nNPOBEPKM CUCTEMa MO3BONUT BbIABUTb
BO3MOXHblE OWWNOKN U NPensioKNT BapuaHTbl uX ycTpaHeHunA. Takxe B Check tool

OOCTYNeH MHOXXECTBEHHbI BbIOOP NPUNOXKEHWI, NOASIeXaLLUMX NPoBEpPKE.

Bosspar & LIGHTD anMUHACTPHpOBaHHS /
CpeacTeo nposepky

MpunoxeHne () © Cpencree nposep
Uenrp whrerpaun v

BOSMOXHbIE NPOBEPKY (2) Loy o3

[eHTp WiTerpaunn
7

FieldFilterCheckExecutor

CpencTao npoBepKu

Mpunoxesvie (@ © Cpenorse nposepn

¥l > Tenepuposanme qorymenTos.

Y1 > OB30p CTyKTYPS KoMnaKMH

O6HoBneHne nHctaHc (Instance Refresh)

o Mpy nnaHMpoBaHUM 06HOBNEHUI aAMUHUCTPATOPbI MOTYT OnpenennTb gaty. B
HacToAlWwee BpeMA ONA CHWXEHWA Harpy3kum Ha cepsepbl B[l ecTtb gBa
BO3MOXHbIX BPEMEHHbIX WHTepBana: 2 4aca ytpa u 9 yacoB Be4depa no
MECTHOMY BPEMEHWU;

J 3anpocbl Ha O6HOBNEHWA, KOTOpble OblNM 3annaHupoBaHbl Ha 6yayuiee wn
Haxo4ATCA B cTaTyce «3aniaHMpoBaHO», MOXXHO OTMEHATb;

o CospaH framework, KoOTOpbIi nepen Havanom OOGHOBNEHMA NO3BONAET
BbINOSIHUTbL PE3EPBHOE KOMMPOBAHME HAaCTPOEK MHTEerpauum, a no OKOH4YaHuu

KonmpoBsaHMA BOCCTAHOBUTb UX.

02.06.2018 Production Release 6
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Provisioning

MHctpymeHt Manage Provisioning Access 6bin pacwvpeH anA  yoobcTtsa
agMmnHucTpaTopoB. OHM MOryT nNpocMaTpmBaTb CMMCOK YYETHbIX 3anucen Super Admin,

CO30aHHbIX Yepead noptan Provisioning.

1301715 1301715

The Provisioning user [1301715) has created the following Super Admin accounts, with your approval. To remave Super Admin access, deactivate the user in Admin Center.

Tak>xe, Korga nonb3oBartesfib co3gaeT yyYeTHylo 3anucb Super Admin B Provisioning, oH
06A3aH noaTBEpAUTb, YTO KAWMEHT MpefocTaBui paspelleHne Ha co3faHue HOBOW
y4yeTHOM 3anucu nonb3oBatena Super Admin. KnveHT nonydaeT yBegomfieHue no

3MIEKTPOHHOM MNoYTE.

Admin Username Create Admin
Admin Password [ﬁ

Admin FirstName: ||

Admin Last Name

| Admin Email. |
(1 confirm that customer has provided approval of Super Admin user account creation
Notify customer by email when the Super Admin user is created. Input email address:
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OueHka n uenenonaradue | Perfomance & Goals

BaxkHble nHgopmauma

. O6cnyxmnsaHue v11 nnaHoB uenen npekpaTunock B KoHue Q1 2018, Bo BTOpoK
nosioBmHe 2018 oyHKUMOHAN NOSTHOCTLIO OTKJTIKOYNTCA;

. O6HoBneHne vi11 copm He ByneT npon3soamTbeA nocne penunda Q2 2018 (2
ntoHA 2018);

. 3anyck v11 dopm 6yaeT HeBO3MOXKEH nocne penusa Q2 2019 (utoHb 2019);

. ®yHKUMOHAN UCMNOSIHEHNE uenen (ctaTyc uenen, Kackapg ueneun, no.sectka
BCTpeYM) npekpaTAaT obcnyxmBaTb B KoHUe 2018, MNOMHOE OTKKYEHne

dhyHKUMOHaNa nnaHnpyeTcA BO BTOpOW nonosuHe 2019.

OnTummnsaumAa gyHKUMOHana MnoCTOAHHOWM obpaTHoM cBA3M (continuous performance

management)

[OnAa coTpygoHuka cTano AOCTYMHbIM BKAOYaTb OTNPaBKy YBEOOMIIEHUA, €Cnu
pykoBogouTeNnb BHeceT o6HoBneHve B 3agady. [louck coTpygHuka npu co3gaHum
obpaTHOM CBA3W Tenepb MoKasblBaeT B pesdynbTartax Bblgaun He Tonbko OUO, HO m

OOJIKHOCTbD.

Give Feedback

*To

Mi

Michel Bagat (mbagot-1)
Development Analyst
Anantasia Millar_(amillar)
Sr. Director Oparations

Derek Migwi (dmigwi)
Y Acocount Executive, SA

Herve Milgram (henilgram)
Recruter

Kaitlyn Miller (kmiller)
Laaming Director

Lachlan Mickey (imickey)
Assembly Manager

O6HOoBMEHNA MOBUNBHOIO NPUIOXKEHUA

. MobunbHble npunoxenua (SF 1 Jam) nepexogAT Ha eXeMeCAYHbIA LUK
OOHOBMEHUI, KaXkObI HOBbIM penu3 6yoeT goctyneH 15-ro yvicna mecAua.
MHdopmauna no  obHoBneHmAm  pgoctynHa Ha  SF Community

(https://community.successfactors.com/);
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. ®yHkunoHan [locTtoAHHaA o6paTHaa cBA3b (Continuous Performance
Management) Tenepb NO3BONAET NPUBA3aTb OOCTVXKEHUA K LenAM 1 uenam
passuTtnAa (iI0S MapTt 2018, Android Anpenb 2018);

. BblpaBHMBaHne yHkumoHana MocToAHHON 06paTHOM CBA3M C BebG-BepcUeEn
onAa pykosogutenen (iOS m Android Man 2018): mMoXeT npenocTaBnATb
obpaTHyO CBA3b JIIOOOMY COTPYAHWMKY, 3arnpawuBaTb 0OpaTHYH CBA3b MO
NOOYNHEHHOMY, MO OOCTMDKEHUIO, OT MOAYMHEHHOro, nNpuBA3aTb O0OpaTHYHO

CBA3b K 3aga4e N/unn OoCTMXKEHUIO;

@ oo

Cancel

. BblpaBHMBaHne yHkumoHana MocToAHHON 06paTHOM CBA3M C BebG-BepcUen
onAa cotpygHuka (iOS n Android Man 2018): MOXeT OTKpbITb PYKOBOAUTENIO
OOCTYN K NOly4eHHON 06paTHOM CBA3W, YOANUTb NOYYEHHY0 06paTHYHO CBA3b,

baTb 06paTHYO CBA3b KOJNere;

Rouja Pakiman, Michael Sanger, Terry
Willson, and James Marries

Give feedback to Samantha

Request feedback about Samantha

Request feedback from Samantha

Cancel

02.06.2018 Production Release 9
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O6HoBneHnA mobunsHoro npunoxenua Ha OC Android

o MNoAaBunaco BO3MO>XHOCTb co3aaBaTb, penakTmpoBaTb n yAanATb

KOMMEHTapun 1 nHpopmMaunio B NonAx 3agay, metpuk n uenen (Mapt 2018);

€  Goal Detail T %

Get business and product requirerrent and
vision

and available
3 business report
09/30/2015

Comments

Anna Merkulovah

Lisa Murphy
Documents are ready and uploaded

ADD COMMENT

Add Comment

Documents are ready and uploaded 10 the server

Milestone

vision

09/30/2015

Task

ADD TASK

DELETE

2015 Goal Plan X

3 business report

ADD MILESTONE

DELETE

Add Milestone

Not Started

Ensure 10% of total revenue comes from products

introduced in the last year

3% revenue increase

Get business and product requirement and

12/31/2015

DELETE

° [MTonb3oBaTenbs MoXXeT A[obaBnATb

(MapT 2018);

X Add Competencies

Alignment

n yoanATb KoOMneTeHuunn 4epes

X Add Competencies

Achievement Onented Competencies

Alignment

Analytical Capabilites

Capabiities

Change Management Capabilities

Creativity and Innovation

Directing and Motivating Competencies

Engagement

Fundamental Work Competencies

Sedect All

Everyone in my company works o

achieve 3 common goal

I rarely waste time working on goals
that are no longer important o my

company
I set useful goals for myself at work

lunderstand how my dady activities

align with the overall objectives of my

company

| understand the vision, mission and

objectives of our company

It is clear what | need to accomplish
10 be successful at work

Selected Competencies

Achsevernent Onented Competencies

Algnment

Analytical Capabikties

Capabilibes

Change Management Capabilities

Creativity and Innovation

Directing and Motivating Competencies

02.06.2018 Production Release
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e JloCTynHO BbINOSIHEHME MPOBEPKN Ha «HaIM4Me Henopobatowmx CnoB U
Bblpa>xeHun» (legal scan) gna nonen tuna textarea (Mapt 2018);

vain v4an

X Mid-Year Check-in on SAVE X Mid-Year Check-in on

‘[’;} LEGAL SCAN ‘
qwertyuioop
Qe dE s guihiET Ikl

¢ 2z xcvbnnm@

- ®

. Tenepb MOXHO co3a4aBaTh, PeAakTMpPoBaTb M yAanATb Lenn 1 Lenm pa3BuTus.

v4n: v .a

Manager Assessment <7 Manager Asse mnen X Add Performance Goal

Ensure S0% of total revenwe comes from

Improve the quality of aperations Improve the quality of operations Requred products introduced m the last 3 years
through streamiined processes & through streamiined processes a
" Not yet revewed

12% Reverwe increase in the first quarter
Develop and implement 3 strategy Develop and implement a strategy Reguted

10 increase sales in Brazil

0 Supasses Al Planved Expectations Add New O

‘ Performance Goals ‘

Develop 8 new sales team process

schema 10 the North America team Development Goals

’ ° ‘ Competencies

OnTtummnsaumna paboTel [naHoB Lenen

MoABMNacb BO3MOXHOCTb HacCTPOUTb OTMPABKY YBEOOM/IEHUA COTPYOHWUKY WU €ero
PYKOBOAMTENIO, €CNN COTPYOHMKY OCTaBuAM obpaTHyl CBA3b No ero uenu. Cuctema
yBeOOM/IEHMIA paboTaeT Mo aHasnory ¢ yBeOOMJIEHMAMU CO3OaHuA, pefakTUpoBaHuA U

yaaneHua uenen. Takxe Tenepb KHOMKM B [NnaHe Lenen KOHCONMAMPOBaHbl B O4HO MEHIO.

Goal Plan  Status Report  ExecilionMap  Mesting Agenda  Help & Tulonals

Q Catla Grant~ 2011 Objectives - € Lounch Toam Goal & Cascade @ MassAssign  +AddNew ®0sply [ @ ~ [3)
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Kapbepa n passutune | Succession & Development

BaxxHaA nHdopmauma

J HauuHaa ¢ Q2 2019, 3akaH4MBaeTCA nogaep>xkKa v AoCTyn K UCMOSb30BaHUIO

dyHkumonana SOC v11, nouck TanaHToB vi, Matrix Grid reports vi11, Legacy

Talent Pools. [0nA Bcex KIMEHTOB, KOTOpble elwe He BKauYMnm vi2,

I'IpOI/I3OI7I,EI,eT aBTomMmaTmn4yeckan akKTmBauuA

NnoNb30BaTeNIbCKNX MHTEP(ENCOB;

Monb3oBaTenbckun  OKoOHYaHWE
NHcTpymeHT

NHTepdenc NoanepP>XXKN

Opryapt npeemMcTBEHHOCTU
vii Q12018
(Succession org chart (SOC)

HMKEeYNOMAHYTbIX

OKoOHYaHue

NCnoJib3o0BaHUA

Q12019

Monck  TanaHtoB  (Talent
v Q12018
search)

Q12019

Matpuubl  «lloTeHunan -
O(pPHeEKTMBHOCTL» n
«KomneteHuun» (Matrix grids vii Q12018
«Performance —Potential>»,
«How/What»)

Q12019

Mynel  TanaHtoB  (Legacy
talent pools — non-MDF talent v1ii Q12018

pools)

Q12019
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o HaunHana c nepeoro kBaptana 2019 roga, 3akaH4MBaeTCA nNogaep>kka v gocTyn

K MCNoMb3oBaHuio qyHkumMoHana [MnaHa passutnAa vil u  KapbepHown

BegomocTn vi1. HoBble Bepcumn Nonb3oBaTeNbCKux MHTepdeiricos U12 byayT

BK/IKOYEHbl BCEM, KTO He HacTpoun sBepcumn U12 Ul camocTtoAaTenbHo.

Monb3oBatensc- ®OyHKUMOHaNbHblE OKOHYaHMe OkoHyYaHue

NHCTpymMEHT > >
KN nHTepdenc Gaps NOAAEPXKN UCMONb30BaHUA
MnaH pas3sutnA
(Development vii - Q12018 Q1 2019
Plan )
«[Jo6aBuTb
KapbepHana
passuBaloLwme
BEOOMOCTb
vi1 nencTenA» - Q1 2018 Q1 2019
(Career
pobasneHo ¢ Q3
Worksheet)
2017

OnumoHanbHaA HacTpomka MKOHOK B nHTepdence ®ropu (Fiori)

PacwupeH cnnucok 3Ha4ykoB OnAa diaroB TanaHToB, oTobpa)kalowmxcAa B MHTepdencax
NNaHMPOBaHUA MPEEeMCTBEHHOCTU. Yeped LleHTp agMUHUCTPUPOBAHMA OOCTYMNEH
CaMOCTOATENbHbIN BbIOOP 3Ha4YkoB OnAa otyeTa Matrix Grid n kapToukm TanaHta (Talent
Card). Ona Opranurpammbl 3ameweHunn (Succession OrgChart) nsmeHeHnAa BHOCATCA C

nomoupbto Provisioning. CyliecTsyowWwmMe KOHpUrypauum 3Ha4koB 3aTPOHYThl He ByayT.

Edit Field X
W
Change Language:  English US (Engish US) v
Field Name: Eligible for retirement Field ID: retirementDate
Lavel g
Ready to retire | F change I Select a new icon

|4 4Page 43 of16» M
O O O o ow
O @) oG O (o]
elcd elc osg* oa* os*
O O osat oas* OYN
OYN oY OYN OYN ON
oY Q& ogat ory (@]
ogf og' o2 oA o2
o2 o2 o2 O& O&
O& @) o& &% O&
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SAP SUCCESSFACTORS Q2 2018 UPDATE

OnTUMM3aunAa KapbepHO BEAOMOCTM

PaHee oueHka roTOBHOCTM COOTBETCTBMA [LO/MKHOCTHOM PONM paccyMTbiBanacb Kak
NPOLUEHT KOMMETEHUWI C MOJSIHbIM COOTBETCTBMEM OXMOAEMOW OLEHKU K KONMNYEeCcTBY
yOOBNETBOPAIOWMX ONpeaeneHHON [L[O/MKHOCTU. B pacuyeTte Kaxpaa oTBevarowas
OXXMOAHUAM OLUEeHKa COOTBETCTBYET eauHuLe, a KaXkgaA HeyooBNeTBOPAoWan oLueHKa
COOTBETCTBYET Hy/0. Tenepb CylecTBYeT BO3MOXHOCTb BblOpaTb NPONOPUMOHANIbHbIN
pacyeT, B KOTOPOM KaxkaaA OLeHKa KOMNEeTEeHUN MMEET BEC B MPOLIEHTax OT OXX1UOaeMomn
oueHkn. lNMokasaTenb rOTOBHOCTU PONEN, PACCYMTAHHLINM NPONOPLMOHANBHO, MOMOXET
6onee TOYHO OMpPeauTb, HACKOMbKO 65M3KO COTPYAHMK COOTBETCTBYET MOJSIHON
rOTOBHOCTU K OO/MKHOCTHOM ponu. lNMpumep Bepcui npeabiaywero U HOBOro pacyeta

LOOCTYMEH HUXE.

Old Calculation New Calculation
Competencies Met 7 =7 pts
Competencies Not Met 1 =0 pts

7/8 = 88%

Competencies Met 7 =7 pts
Competencies Not Met | 1 = 2/3 pts

Readiness Score Readiness Score 7.67/8 = 96%

Job Roles I'm Considering (2) My Current Foles (1)
m
Exccutive ... X | | Project Coor ... X

&:: 969f &: 1007;,

o % o %

Job Roles ' Conaidering (2) My Current Roles (1)

ExecutiveM .. X | | Project Coor . X

@:: 88% &::10—0%
D * - D *x -

Competencies for Exac... (8) Role Readiness Evakuste your readiness

> Thinking Globally (1

Competencies for Exec.

> Thinking Globaly

OTobpaxkeHue nosnuunii B [lpeemMcTBEHHOCTU

Ecnn npn nnaHMpoBaHum NpeemMcTBEeHHOCTU Bbl ncnonbdyete MHCTPYMEHT YnpaBneHuA
nosvumAamn Employee Central, unn Ha ogHOW NO3MUUM €CTb HECKOSIbKO Ha3HaYEeHHbIX
OO/DKHOCTHBIX N, TO nNpu Bblibope onuun «pocMmoTp ceeneHmn o ponax» (View Role
Details) n OueHka rotosHocTu (Evaluate Readiness) Bbl MOXXeTe BblbupaTb COTPYyAHMKA
Ha No3Muun U3 BbiNagaroLwero cnmcka n npocmaTpusaTb Heobxogumyro nHopmaumio. B
BbiNadatoLWnin CNMCoK nonagyT COTPYOHUKU, KOTOPbIM NPUCBOEH KoA AosmkHOcTU (Job
Code). [lMpn wucnonb3oBaHMM cxembl npeemcTBeHHoCTM (Lineage Chart), B

pacKpbIBaIOLMIACA CNMCOK ByayT BKKOYEHbI BCE COTPYOHUKM.
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HoBaAa onumA ynaneHna obbekTa

B pennse Q2 2018 pob6aeneHa [OMOMHUTENbHAA ONUMA OYUCTKU — «HOMMHauum
NPEeMCTBEHHOCTU: TONbKO HEaKTMBHble HOMWHAUUW», KOTOpaA MO3BOMAET, He
3aTparvBaf aKTUBHbl€ HOMUHALUWW, HE3aBUCUMO OT AaTbl UX MOCNeOHEero M3MeHeHus,
yDanATb TONbKO HEaKTUBHbIE HOMMHALMK, HaxogAwMmecA B CcTaTyce «removed»,
«rejected», «succeed». B WHCTpymeHTe ynpaBfieHNA XpaHEeHWEeM [OaHHbIX MOXHO
onpeaennTb, OOMKHbI I HEAKTUBHbIE HOMUHAUWK ObiTb OYULLEHBI, €C/TN OHWU cTapLlle X
mMecAues / neT. [JaHHOe pacwmpeHne HanpaBfeHo Ha COOTBETCTBME NpaBusiiaMm 3awuThl

nepcoHasibHbIX AAaHHbIX N KOHCbVI,EI,eHLI,VIaJ'IbHOCTVI.

Admin Center
Back to Admin Center

Create New Purge Request

Use this page to set up a purge request and submit it for approval.
When you're done setting it up, decide whether you want to launch the purge i
The purge job will not run until it is approved by all of the required approvers.

diately after it is app d or schedule it to occur at a specific time.

Select a purge fe‘l;'::f DRTM Succession Purge v

Name the purge request: |DRTM Succession Purge

Define Purge Rule: | 1,0 fine Subject Criteria:

® Select one user | Type user's name |

O Select user status and countries

Select Purge Object(s):

] Succession Nominations [J Succession Nominations: inactive nominations only H

[] Position Incumbent

Add approvers:

Type approver's name

Add another approver

Cancel Save Schedule.... Launch Immediately...
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O6yuyeHue | Learning
OcHoBHble 06HOBNEHUA

. MeHbLue waros ona permctpaunm Ha Kypchbl;

. MoaBmnacb wH(popmaumAa o Kypce Surface, koTopaa Heobxoguma
nonb3oBartenem AnAa NPUHATUA peLleHnA O Bbibope Kypca;

o Yyawmnca 6ypeT WMHGpOpMMpOBaAH O TOM, Ha KakoM 3Tane perucrpaumm
HaxoauTcA;

. Cuctema onosewaeT, eCnun Nonb3oBaTeNlb HE 3aBEPLUN PErUCTpaLmIo;

° B pexnme 6eTa-TeCcTMpoBaHMA AOCTYNHa MpocTafd pernctpauma y4eHUKOB

WHCTPYKTOPOM.
Confirmation
Leadership-101 ol \,_‘._:":d,“ I R
o = Age B
— 14 . °
HeTanu 3aHATHA YcnewHana pernctpauusa
UpeHTucpukauma

OnTuMmmnsauma 3anycka oHnamH-kKypca

. BbICTpbIN 3anycK Kypca;

. VHTYUTUBHO NOHATHbLIM MHTepdenc anAa

yyawierocs;

. PaboTa Ha ogHOM aKpaHe.
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O6HoBneHne npunoxenua LearnTest Ha iIOS

. AOMUHMCTPATOP MOXET NPOTECTUPOBATL U ONTUMU3NPOBATL KOHTEHT AS1A BCEX
pa3mepoB aKpaHa iPhone v iPad;

. Bbonbwe He TpebyeTcA, 4TOOLI NoNb30BaTENMN BbIOUPANN TUN COOEPXXUMOro B
Kypce;

. BknioyeH 6onee ahpekTnBHBIN cnocob coobwmnTb O npobnemax KOHTEHTa,
06Hapy>XeHHbIX BO BPeMA TeCTUPOBaAHUA. TeCTUPOBLLMK OTBETUT HA BOMPOCHI
N NOMOXKET chopMMpoBaTh hann anAa oTnpasku B [oanepxky;

o BkitodeHa BO3MOXXHOCTb onpoboBaTb M nNpenoctaBuTb o6paTHYHO CBA3b MO
HOBOW  apXuUTeKType peHOepuHra KOHTeHTa B npunoxeHun SAP

SuccessFactors Mobile.

Content Downioads

NewLinguistics_sco

AICCCpBHTMLS

aicc-htmi-test

Scoem esinane
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SAP SUCCESSFACTORS Q2 2018 UPDATE

O6HoBNEHNE MOBUIBHOTO NPUIOXKEHNA

lMonb3oBaTenun cmoryT:

VickaTb 1 BbibpaTb NnporpamMmmbl B KaTasnore Kypcos;

BupgeTb 0630p, onucaHne n noBecTky AHA [Nporpammbl, BKAOYaA pasgenbl v

npeaBapuUTeNbHbIA MPOCMOTP 3NIEMEHTOB B pasfene;

MponTun TecTbl B pamKax nporpammebl, BKtoHaa oHNnanH-kypcebl, HTML, TekcT u

URL;

Bce URL-agpeca

coOep >X1MmMoro

MOOUITbHOW

nporpammbl  OOJIKHbI

cooTBeTcTBOBaThb TpebosaHnAam ATTS HTTPS;

Monb3oBatenAam Android cmoryT [OCTynHa 3arpy3ka OHNanH-KOHTEeHTa U

3aBepLleHne KypcoB OHManH n opcnanH.

9:41AM

Program

Focus on Insight: Diversity and

N
, 36hours

Introduction to Diversity

What is diversity?
Online

Why is diversity important in
our workspace?
Onsite

Cultural Intelligence
Cultural Intelligence - It's
More Than You Think...

Cultural Intelligence - The
Cognitive, The Physical...

Online

Link to Focus on Insight (Part 2)

Cultural Intelligence - Focus
on Insight

Cultural Intelligence - Focus
on Insight(2)

Onsite

100% - = 9:41AM

Enroll Bacl Program

Focus on Insight: Diversity and

Inclusion (Part 1)
11117 - 12/31/17, 36hours

Introduction to Diversity

Cultural Intelligence

Cultural Intelligence - It's ~ Complete
St More Than You Think...

e A7)

Cultural Intelligence - The
Cognitive, The Physical... ~ Launch

Online
Gender Intelligence - It's More
Than You Think...

Link to Focus on Insight (Part 2)

Withdraw

See Al(2)

02.06.2018 Production Release
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& Focus on Insight (Part 1)

Description

Now, if you are interested in being the best
player, getting really good money and knowing
some tricks and advices of what to do in a live
tournament games, here is the best place to
learn them.

Content

Now, if you are interested in being the best
player, getting really good money and knowing
some tricks and advices of what to do in a live
tournament games, here is the best place to
learn them.

Intro Quiz1 Quiz 2

MARK COMPLETE

Android
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YnpaBeneHune BosHarpaxaeHuamn | Compensation

BJ'IOKI/IpOBKa reHepaunmm CripaBoK O BO3Harpa>kgeHumm

3avacTyio B X04€ UuuKna BO3HarpaXkgeHuAa ANA 4acTu COTPYOHMKOB He BO3HMKaeT
N3MEHEHNIN B 3apaboTHOM nnaTe, Uimn He BbinnadnsaeTcAa npemua. C HOBbIM penim3om anAa
OAHHbIX COTPYOHMKOB MOABUAACb BO3MOXHOCTb 3a6/10KMpOBaTb reHepaumio CnpaBok O
BO3HarpaxxgeHun. [OnAa 2atoro Heobxogumo npu «KoHCTpympoBaHUM BeOOMOCTU»
BbIMOMHUTL HEOOXOAMMbIE HaCTPOMKMU U onpeaenutb opMyny, BO3BpaLLatoLLyto
TEKCTOBOe 3HadeHne «True/False», a 3aTemM B HaCTpoMKax akTMBMPOBaTb

COOTBETCTBYIOLNI NapameTp.

HacTtpoitka nnaHa . YnpaBneHue BEAOMOCTAMM
MNapametpol v KoHcTpyvpoBsaHue BeaOMOCTH v Ceegenva o nnake v Ynpaenexue nonbaocsaTenaMu v
MapameTpbl
OpPUEHTUPOB

MonHomou4muA Ha ocHOBe nonen

BkNioYMUTL NONMHOMOYUA Ha
OCHOBE NoNewn

[pynnbl NONHOMO4MIA HA NONA -
MHoOXXecTBeHHbIW BbiGop ( WV .
CoapaTb rpynny nonHOMoYMi

HacTpo#ku co3naHus oT4eToB

PaspewuTs nogasnexue
oTyera

Mone AONA ynpaesneHnA [ EllglbleFilter' :]
nonasneHemMm oTHeToB

Coxpauute OTMeHa
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Ncnonb3oBaHue wabnoHoB «Leading Practice» B Compensation

B Compensation noAasunacb BO3MOXXHOCTb WCMOAb30BaHMA LWAGMOHOB, KOTOpble
cogep>xat B cebe HOBeMWYIO KOHUrypauuio, PeKOMEeHOyeMmyld C TOYKU 3peHuA
TEXHNYECKOW NN 0enoBor NpakTUKK. [JaHHble wabnoHbl 4OCTYNHbI A1A 3arpy3Ku B CBOM

MHCTaHC HenocpeaCTBEHHO B KOHCOJ1M aAMUHUCTpPAaTopa.

LleHTp aagMUHUCTpUpoBaHuA / BosHarpaxaeHsue
[o6aBuTb HOBbIN NNaH BO3HArpaxaeHus

[o6asuTtb NnaH BeayLLei NpakTUKu
>

( BbirpyauTtb HacTpausaembiii WabnoH

(@) [o6asuTb WwWabnoH nnaHa BeayLei NPaKTUKK

*HaasaHnue wabnoHa
*lLlabnoH na SuccessStore | Salary Planning v

*Tabnuua koHsepTauvu saniotr | COMP_REVIEW_2017 v

BbirpysuTs HacTpavBaembivi LWaGnoH

LIeHTp aAMUHUCTPUPOBAHUA
[lomMallHas cTpaHuua Bo3HarpaxaeHus

HacTtpouTb HOBbIN NnaH

g’ F [o6aBuTb HOBbLI NNaH ¥ [06aBuTb HOBbIA NNaH F [06aBuTb HOBbIM NNaH
BO3HarpaxaeHua C NepemMeHHoM COBOKYMNHOTO
VIMNOPTMPOBATH HOBBI onnaroi BO3HarpaxaeHus
wabnok nnaxa Coapatb nnaH ¢ CoapaHue nnaxa
BO3HarpaxaeHva nepemMeHHoiA onnaron COBOKYNHOM

BO3HarpaxaeHus.

[aHHble Ans Bcex nnaHoB

OewcTeua ons Bcex M MOHWUTOPKHT 3apaHui
nnaxos CneauTs 3a cTatycom
OanHble, 3a0aHuiA, BLINONHAEMBIX B

MUMMNOPTUPOBAHHLIE U cucreme.
CKOHUIYPUPOBaHHBIE B

3TOM paazene, NOBNMAIOT

Ha BCe NNaHbl.
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EouvHbin (coBokynHbin) wabnoH Compensation n Variable Pay

C HOBbIM penM3oM NoABMNACL BOSMOXHOCTb CO30aHNA eauHoro wabnoHa, cogepyallero
faHHble Compensation n Variable Pay. lNpu co3paHun egmHoro wabnoHa Takxe
BO3MOXXHO BblOpaTh paHee co3aaHHble WwabnoHsbl. [1py ncnons3osaHnuu eguHoOro wabnoHa

OTCYTCTBYET BO3MOXHOCTb YTBEP)KAEHMA HA OCHOBE MepapXumm.

uQHTp aAMUHUCTPUPOBaHUA
[lomallHsas cTpaHuLa Bo3HarpaXaeHus

HacTtpouTb HOBbIV NNaH

g F [0o6aBuTb HOBbIM NNaH F [0o6aBuTb HOBbIM NNaH F [Oo6aBuTb HOBbIM NNaH
BO3HarpaxaeHus C nepemMeHHoWM COBOKYMNHOTO
VIMNOPTUPOBATL HOBLIA onnarou BO3HarpaxneHus
wabnoH nnaxa Coanarb NnaH ¢ CoapaHue nnaxa
BO3HarpaxaeHua nepeMeHHoin onnaroi COBOKYNHOrO

BO3HArPAKAEHHS.

[aHHble Ans BCex NnaHos

[Lewcreua ana scex 4 A MOHWUTOPUHI 3aaHui
nnaxos CneavTh 3a CTaTycom
OanHble, 3a/laHuiA, BLINONHAEMbIX B
WMNOPTUPOBAHHbIE U cucteme.

CKOH(UrypupoBaHHbie B
3TOM pa3aene. NoanusioT

Besﬁun £y Compensation v Q Search for actions or peaple v [? (9 ' Mohan Kumar (mkumar) ~
Forms  Compensation Review  Budget Assi Planning 55 Reward and Recognition  Ask HR
Total Compensation for Mohan Kumar (mkumar) B @ @ A
Salary  Variable Pay &% Budgets v Approvals 1 Instructions
Total rumber of employees: 4 @coumns 7 Fiter Options ) Planner Currency (USD)
Ereeneraon Semes rese ey
Baiores o i Taioss Pty Campn | olocw DM NGMGM Twtowe  hadCompmssion
Ratio Currency
1Audmy Axane®  0J 3 10020000 500 % § 10020000 500 % $30060000 1500% $210420000 EEEAN ¥1436537340 $72001125 $4950000 $778511.25 $3,083,111.25
H Eileen Amos B0 Q E 17,760.00 500 % § 17,760.00 500 % $53280.00 15.00% $372960.00 117.47% $372,96000 $133004.03 $8.91000 $141,914.03 $550,394.03
ﬁLnumN Moulet @8 O ¢ 12,100.80 500 % $ 1210080 500 %  $3530240 1500%  $254,11680  B0.04% €177,500.58 $0.00 $0.00 $0.00 $278,318.40
“Mchael Piiman @8 ) $ 10,020.00 500 % $ 10,020.00 500 %  $30,06000 1500%  $21042000 114.41% $210,420.00 $0.00 $0.00 $0.00 $230,460.00
Group Total:  $140,080.80 5.00% $140,080.80 5.00% $42024240 1500% $2.941,696.80

% GetFeedback ~ —>Send to NextStep  Cancel
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Moppep>kka oueHkn «Too New To Rate»

PaHnee B obopmax Compensation n Variable Pay agMMH1CcTpaTop HE MMeNn BO3MOXHOCTU
pasnmMyaTtb HOBbIX COTPYAHUKOB, ANA KOTOPLIX Npouenypa oueHKa ewe He npoBoauniach
N COTPYOHUKOB, ANA KOTOPbIX OuUeHKa oTcyTtcTBoBana BoBce. C HOBbIM pPenmM3om
nobasneHa nonHaA cUHXpoHmn3auma mexay gopmamm PM n Compensation/VariablePay.
Moppnepxka oueHkn «Too New To Rate» noka HepmocTynHa gnA Ad Hoc oTyeToB © B

dounbTpax PopM, HO JaHHbIE OrpaHnyeHua 6yayT ncrnpaeBneHsl B CrieQylowmx penmsaax.

Hosble OData APIs ona Reward & Recognition
B cnoape paHHbix APl OData noasunuce Hoeble API ona Reward & Recognition:

. SpotAward;

o SpotAwardProgram;

o SpotAwardProgram;

. AdvancedSettings;

. SpotAwardCategory;

o SpotAwardLevel;

. SpotAwardEligibiltiyRule;
. SpotAwardGuidelineRule;
. SpotAwardBudget.

LienTp API - CrioBapb AaHHbIX AP| OData

CyuwHocTb (557)  : KomnnekcHblit Tun (51)  : WMnopT dyHKumiA (53)  : WUckatb Bo Bcex

SpotAward Q
v Entity -9

SpotAwardProgram
SpotAwardEligibilityRule
SpotAwardGuidelinesRule
SpotAwardLevel

SpotAwardBudget

Spot rog!

User

SpotAward
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MpoBepka HacTpoek Compensation

B Cpeacteax nposepku (Check Tool) pob6asneHo npunoxeHne Compensation. MNposepku,
OCYLLECTB/IAEMbIE B JAHHOW KOHCON, MNO3BOMAKT BbIABUTb OLUMOKN KOHUrypauum ewe
00 MOMeHTa paccbiniku popm. OnAa ncnonb3oBaHmna «Cpencts NpoOBEPKM» HEOOXOAMMbI

cooTBeTCTBYIOLWME NOJTHOMOYNA.

par B LieHTp an TpUp /
CpencTBeo NpoBepKu
Mpunoxexue @ O Cpencrse nposepki
BoaHarpaxaeHue v

BoamoxHble nposepku (7)

v BosHarpaxaexue

O V' Vepapxusi pyKoBOAUTENE NO BOIHArPAXAEHHIO

O MpoBepuTL Mepapxyio NNaHa Ha Hanu4Me HeaKTUBHbIX NNaHUPOBLUMKOB CompCheckHierarchylnactiveMana...
O MpoBepuTb Mepapxuio NNaHa Ha Hanu4me nonb: i 6e3 I, CompCheckHierarchyNoManager
O MpoBepUTL Uepapxyio NNaHa Ha HanuYMe UMKNUYECKUX 3aBUCUMOCTER CompCheckHierarchyCycleManager

O v KoHurypaums wabnowa

O MpoBepUTL NPaBUNBHOCTb HACTPOIKM OTYETHOCTH B WabnoHe nnaxa CompCheckTemplateStatement

O n b nnaxa Ha OTYETHBIX NONb30BATENLCKUX None CompCheckTemplateReportableFi...
O n b nnawa Ha nepesar, no. 1bCKUX NONei CompCheckTemplateReloadableFi...
O n b nnaxa Ha 0CTb KOHGUrypauumu CompCheckTemplateData

MposecTy nposep...
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Kagposoe agmuHuctpuposanme | Employee Central
OI'ITI/IMVISaLI,VIH yrnpaBieHnAa no3nunmAamMmn

C paHHbIM OOHOBIEHNEM CTaNO0 BO3MOXXHbLIM aBTOMaTUYECKOE NepemeLLeHne No3munm B
Opr. cXxeme npu U3MEeHeHun pykosBoauTena B pasgene «MHdopmauma 0 OO/HKHOCTU» B
npodgune coTpygHuka. [aHHOe onuuoHanbHoe O6HOBNEHME akTyanbHO [OJ17 Bepcumn

npocuna cotpyaHuka People Profile (PP3).

Timezone .
. You chose a new supervisor. Here you

can decide if you also want to move the
employee’s position to the position of the
| supervisor.

US/Pacific (GMT-08:00)

Note: If the Position is moved, no other
changes are replicated from the Job
Information to the position

Job Information

Country

Note: If multiple incumbents are assigned
United States to the position, all incumbents will get a
new supervisor.

Supervisor Move Position (?)

Marcus Hoff v O No

o Mpw BbIGOPE HOBOIrO pyKoBoauTeENA onuuA «llepeMecTUTb NO3NLMIO» NO3BONUT
aBTOMATU4YECKU MEepemMecTuUTb MO3ULMI0 COTPyOHMKA B Opr. CXeme B
NnoAYNHEHne K No3muum BblIbpaHHOro pyKoBoamTena;

. Ecnn ogHy no3vumio  3aHMMalOT  HECKOSbKO COTPYOHUMKOB, TO BCEM

COTpyAHMKaM 6yaeT NPUCBOEH HOBbI PYKOBOAMTESb.
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HoBbI 0630p CTPYKTYpbl KOMMaHUN

B obnactu npocmoTpa noapobHon uHdopmMaumm ob6bekTa opr. CTPYKTypbl fobasneHa
HoBaA MH(OpPMaUnoHHaA naHenb «CeeaeHnAa 06 nepapxmn». JaHHaA NHOPMaLNOHHAA
naHesnb MNO3BOMAET NOAy4YaTb  OOMOSHUTENIbHbIE  CBEOEHUA Npu  NMPOCMOTpe
OpraHM3auuoHHOM CTPYKTypbl. [lonb3oBatenAm cTana p[ocTynHa uwHgopmaumAa o
HUKECTOALUMX NO CTPYKTYype 06bekTax, NO3nLMAX N COTPYOHUKAX C y4eTOM nokasartesia

FTE, a Tak)Xe KO-BO BAKaHTHbIX MO3ULUINA.

Business Unit

Corporate Healthcare (ACE_HC)
as of Today [s3]

Il
"

> Details
> History

v Hierarchy Details

1 entity directly below

1 entity of type Division

383 Employees with 337.4 FTE.
137 Positions with 104/785 FTE.
66 Positions have status To Be Hired.

3 entities in total 2 levels below

1 entity of type Division

383 Employees with 337.4 FTE.
137 Positions with 104/785 FTE.
66 Positions have status To Be Hired.

2 entities of type Department

317 Employees with 275.4 FTE.
64 Positions with 42/83 FTE.
30 Positions have status To Be Hired.

> People

> Positions

C paHHbIM OBGHOBSIEHMEM MOABUMACL BO3MOXHOCTb KOHMrypaumum MHEGOPMaLMOHHOM

naHenn o6bekTa Npy NPOCMOTPE OPr. CTPYKTYPbl KOMAAHUM.

. Paspen “CBepeHuAa” He MOXeT ObITb yaaneH, T.K. OaHHbIM pa3gen Bcerpa

oTobparkaeTcA B OPraHM3aLUnMoHHOM CXeme No3nuun;
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e [loABunacb  BO3MOXHOCTb  [o6aBnATb, ymanATb  WIM  U3MEHATb
nocnefoBaTeNbHOCTb Mosiet 06bekTa Opr. CTPYKTYpbl B COOTBETCTBUM C

613Hec-noTpebHOCTAMY;

Color ./

Visible fields Business Unt Code = -
Business UnitName g 1
+ Add a field

Visible user flelds Head of Unt

Count people Business Unt « @

Count positions Business Unit - @

Side panel sections Detals - @ $
History - OF T
FHiacarchy Detads. OO R
Peogie Q¥ 1T
Posttons o8 1

Ca _;] Apply

. Mona “Konun4yectBo cCOTpyoHMKOB” un  “KonmyectBo noavumin®  6yayTt
oTO6paXaTbCA TOMbKO B Clyyae, ecnv oA 06bekTa opr. CTPYKTYpPbl HACTPOEHO

oTOo6paXkeHne No3nunmn U COTPYOHUKOB.

ABTOMaTn4YeCKOe AenernpoBaHne cornacoBaHunin

dyHKUMOHAN aBTOMaTU4eCKOro AenerMpoBaHWA COrnacoBaHWA, peanu3OoBaHHbIA Ha
Bepcun uHTeppenca V12, mvmen pag orpaHuyeHnin. C pgaHHbIM OGHOBMEHMEM Bce
nonb3oBaTenn MoryT HacTpanmsaTb aBToOMaTUYeCcKoe AenervposaHune A1A CornacoBaHum

n OTK/KO4YaTb aBToAenernposaHume.

n Delegate my approvals | Carta Gran{

o= -
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Bo3MOXKHOCTb hOPMMPOBaHNA OOKYMEHTOB A/1A HEAKTUBHbLIX COTPYAHMKOB

C paHHbIM OGHOBNEHMEM MOABUMACb BO3MOXXHOCTb reHepaumm [OOKYMEHTOB [AJiA
HeaKTUBHbIX (YBOSIEHHbIX WNW MNPUHATBLIX B Oyayuwiem nepuope) CoTpyaHwukos. [OnA
BK/IIOYEHNA  (PyHKUMOHanNa  HeobxoauMMO  akKTMBMpOBaTb  onuumio  «[eHepaumA

[OKYMEHTOB>.

HoBoBBegeHnA oyHKUMOHana nurot

J C paHHbIM O6HOBNEHNEM agMUHUCTPaTopy 6yaeT OOCTYNEH XXypHan hOHOBbIX

3apaHnii U cBefeHna 06 M3MEHEeHNAX AaHHbIX 40 W Nocre 3arnycka npouecca;

Ncnonb3ya umHCTpymeHT “lMaHenb ynpaBneHuAa pucnetdepa BbinonHeHma” (Execution
Manager dashboard) agmuHMCTpaTop MOXET npocMaTpuBaTb WU BbIrpyXaTb >XypHan
BbIMNOMHEHNA (POHOBLIX 3a4aHMN C MHGOpMaLmen 0 Ko-Be 06paboTaHHbIX 3anncen, Kos-
BEe yCrnewHo obpaboTaHHbIX 3anncern n Kon-se owmbok. [aHHaAa MHpopmaunAa MoXXeT
ObITb HanpaeneHa agMuHuUCTpaTopy B Buae e-mail ysegomneHuA. [nA BKIIHOYEHUA

pyHKLMOHaNa Heo6X0AMMO aKTMBMPOBaTb COOTBETCTBYIOLLYIO OMNLMIO.

. C paHHbIM O6GHOBMEHMEM MNOABUNACH BO3MOXXHOCTb MPOCMOTPa NOAPOGHOM
WHpopMaumm O 3anpoce, Haxo4AWEMCA Ha CcornacoBaHuM U AOOCTYMNHa

HanpAMylo 13 pasgena «J1brotbi».

[nAa npocmoTpa Nnonb3oBaTeslb MOXET NEPENTN MO CCbINKE, KNMKHYB HA Ha3BaHMe NbroThbl

13 pasgena “3anpochbl, oXXuparowme yTBepXxaneHma”.

HoBbIl KaneHgapb OTCYTCTBUN KOMaHAb!

C paHHbIM 06HOBNEHMEM B KaneHaapb OTCYTCTBUI KOMaHAbl 66110 406aBNEHO HECKOMbKO
HOBbIX OMNuUWK. 3OTO oOnuMoHanbHOe OOHOBNEHWE akTyasbHO OfA Bepcun npoduna

coTtpyaHuka People Profile (PP3).

. OTobpakeHne nnaHoBbiX paboymMx W BbIXOOHbIX [OHEA C  y4eToMm
NPOM3BOACTBEHHOrO KaneHaapA W WHOuBMAOyanbHOro rpadumka paboTbl
COTPYOHUKA;

. OTobpaxeHne kKaneHgapAa  OTCYTCTBMA  Komner, paboTalowmx  noa

pyKoBOOCTBOM OOHOIo MeHep»>Xepa,
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OTobpaxxeHne

pykoBoauTeNb

KaneHgaps

MoOXeT yBugeTb 6onee

OTCYTCTBMAX CBOUX NOOAYNHEHHDbIX.

OTCYTCTBUI

noavYnMHeHHbIX,

B

KOTOPOM

nogpobHyto  nHcopmauuio 06

2 |

Toam Absance Caendar

:“" | — | o— =1 -
2~ R e
R e e [ S R o

2 - L e
T

R Pr—
2 ww S

yreal” planned time according to
workschedule

Time type with detailed information
like duration, deduction quantity

Anonymous absence information
with only start / end date and time

OTob6parkeHne CBOAHbIX OaHHbIX B Tabene paboyero BpeMeHU CoTpyaHMKa

C paHHbIM OBHOBNEHMEM AOCTynHa BO3MOXXHOCTb 0T06pa)KeHI/IFI CBOOHOro BpemeHun B

Tabene paboyero BpeMeHu COTPyAHuMKa. Y COTpyAHMKa noABMAacb CcCblika AanA

NnpocMOTpa CBOOHOW MH(OPMaUMU MO BPeMeHW, 3aHeceHHoMy B Tabenb, 6e3 yyeTa

cTaTtyca yTBepXXAeHUA.

Counter OT Week (Wed)
Counter OT Week (Wed)
Counter OT Month
Ovenimes

7 Mar 2018 - 13 Mar 2018
14 Mar 2018 - 20 Mar 2018
1 Mar 2018 - 31 Mar 2018
1 Mar 2018 - 31 Mar 2018

0.01
0.04
0o

3415

The values shown Include all data for the collectors up 10 and Includng the end
date, ropardiess of the ime sheet approval status

02.06.2018 Production Release

28




ZR SAP SUCCESSFACTORS Q2 2018 UPDATE

make IT simple

CywecTBytoT 6U3HEC-KENChI, B KOTOPbIX NONb30BaTe b A0/KEH MMETb AOCTYMN K CBOLHOM

NMHGOPMaLMM MO BPEMEHU, 3aHECEHHOMY B Tabenb:

° OrpaqueHme Ha MakcMManbHoe KOJ1-BO 4YacoB AN1A 3anncu B Tabesnb 3a nepumopn

(hanpumep, mecAu);

B maHHOM cny4ae nonb3oBaTteslb CMOXXEeT yBuOeTb BCe 3aHEeCEeHHble B Tabenb 4acbl B

TeyeHne mecAaua.
. OrpaHunyeHne Ha KO-BO CBEPXYPOYHbIX YacoB 3a nepuog (Hanpumep, MecaAd).

B pnaHHOM cnyyae nonb3oBaTesib CMOXET YBUOETb BCE CBEPXYPOUHbIE Yacbl, 3aHECEHHbIE
B Tabenb B Te4deHme mecaua.

[nA BkAoyYeHUA pyHKUMOHaNna HeobxoauMOo aKTUBUPOBaTL COOTBETCTBYHOLLYIO OMNUUIO.

N3meHeHne patol npmema CoTpyaHMKa BO BCeX peJieBaHTHbIX nopTyieTax npu segeHmnmn

KagpoBbIX OAHHbIX

C paHHbIM O6GHOBNEHMEM MOABUACA WHCTPYMEHT, MO3BOAAIOWNNA aaMUHUCTPATOPY
N3MEHNTb OaTy npvema CoTpyaHMKa cpasy BO BCEX PenieBaHTHbIX NOpTieTax y>Xe nocne
3aBepweHnA MeponpuAaTMA No  npuemy. [nA BKAOYEHMA [aHHOro O6HOBEHMA
Heo6XxoaAMMO UCNoNb30BaTh Bepcuto Npodmna coTpyagHuka People Profile (PP3).

Back to: Admin Center

Manage Data

Search : Hire Date Cormection « changeForUser011 (changeForUse ~ Advanced

Hire Date Correction: changeForUser011 (changeForUser011)
* Correction Name changeForUser011
* Employee HDC User011 (R

Current hire date  03/18/2019

* New hire date  08/20/2019 [

* Status  Successful
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HoBoe npeacTaBneHne gaHHbIX B pasaene B MNpodune coTpyaHvKa

C Tekywmm oOGHOBNEHMEM p[aHHble 65oka «KomneHcauum» npodunAa CoTpyaHMKa
oTobpaxatTcA B dopme Tabnuubl. [lpy npeBblleHN [0NYCTUMOrO KoJinyecTsa

CYIMBOJIOB B CTPOKE OaHHble 6yayT OTOOpaXKeHbl B CneayoLen CTPpoKe.

Compensation

Pay Component Amount Currency Frequency of Pay Calculated Amount
Monthly Salary (Global) 6.565,42 EUR Monthly (MON) 8.206,78
Monthly Salary (Local) 6.565,42 EUR Monthly (MON) 8.206,78

Annual Base Salary (9AFS) 63.028,00 EUR Annual (ANN) 78.785,00
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Mop6op n apantauua | Recruting and Onboarding

HoBbIn (hbyHKUMOHaN yrnpaBneHnA B3aMMOOTHOLIEHMA C KaHangaTamm

[nAa obner4yeHna paboTbl ¢ 60/1bWNM KONTMYECTBOM KaHauaaToB fobasfieHa BO3MOXHOCTb
00beANHATL KaHOMOATOB B rpynnbl — Myfbl TANaHTOB. «[1yfibl TanaHTOB» —3TO OTAE/bHAA
BKNagka B pasgene «KaHouagaTtbl», B KOTOPOW NOMb30BaTENN MOryT co3gasaTb rpynnbl
onAa obbeamHeHUA KaHouaaToB no iobbim TpeboBaHuAM paboTogaTena, Hanpumep, rno

cneunanusaumn. GyHKUMOHAN CTaHOBUTCA AOCTYNeEH nonb3oBaTento Yepe3 RBP.

= =

Candidates

KEYWORD AND ITEM SEARCH

Search Talent Pool Name

Talent Pools (20)

Talent Pool Name

San Francisco Career Fair
Silver Medalists

C# Developers

Java Talent Pool

Sales Chicago

Recruiting

TALENT POOLS

Members |
17

89

1

Jobs  Preferences  Candidates  Interview Central  Source Tracker  Help & Tutorials

04/03/2018

04/03/2018

04/03/2018

04/03/2018

04/03/2018

Public

Private

Private

Private

Owner

QA admin

QA admin

QA admin

QA admin

QA admin

Pipeline Structure
Advanced - 5 status

Basic - 3 Status

defaultStatusSet

DL Status Set 1

ynpaBneHme nysioM TaJ1aHTOB

CneuvanucTt no nogbopy MoXeT co3faTh Kak MpuBaTHbIA Myn TanaHToB O/1A JIMYHOIo
NCNOJIb30BaHUA, Tak MU Ny6ANYHbIA, U NOAENUTLCA UM C KOHKPETHbIMU MOSib30BaTeNfAMU

ninrpynnamMmu. anI 9TOM TOJ1IbKO co3aaTesib nysia MOXXeT ero peaaktmnpoBsaTtb, OCTaJilbHbIM

OH [OCTYMNEH B peXunme npocmoTpa.

Share with People

[¥] You have shared this talent pool with 3 more people.

Add More People.

Shared (3) Search First Name
Carla Grant
Daniel Cortez

Daniel Smith

Search Last Name

B

x.

x.

db db db

.

Close

02.06.2018 Production Release

Add More Groups.

Shared (5)

CRM Management

CRM Developers

CRM PMs

CRM QA

CRM POs

Share with Groups

&

Search Group Name

0

x x x x

&b &b b db b

Close

31




ZR SAP SUCCESSFACTORS Q2 2018 UPDATE

make IT simple

HeI'IOCpe,EI,CTBeHHO 13 3aKnagkuy nyja tasiaHToB C No6bIM KaHANAATOM MOXKHO CcoBEpPLWNTb

cnepyowme nencTeuA:

o lNpocmoTpeTh pestome;

o OTnpasuTb KaHgupaTa Konnere;

o OTnpaBuTb KaHgMpaTa Ha 3anpoc;

. OTnpaBnTb KaHAMAATY NUCbMO;

o OTtnpasuTb B gpyrou [Nyn TanaHToB.;
. CMmeHUTb cTaTyc;

e YpanuTb kaHgupaTta us Nyna TanaHTos.

Candidates

€ Talent Pools

KEYWORD AND ITEM SEARCH

San Francisco Career Fair

> Filter Candidates  How douse this?
v Candidate Status

.17 10 2 1 3 1 ,
Al No Contact (defautt) Contacted Screened Not Actively Seeking Wam
17 People | List =P ] ViewResume > Forward To Colleague > Forward Selected fo Job Requisitions &2 Send Mail (2 Actions

& Add to Talent Pool
Candidate ID Candidate Contact info

Arpit Patel /4 Change Status

dummy @successfactors.com
3 3006 1 External 937275557605 ® Remove from Talent Pool

Ariel TAMBE
3325 . External

gummy @syccessfactors com Resume

OnTmmnsauma noncka no 6ase kaHoMOaToB

[ob6aBneH QyHKUMOHAN MOUCKa W COPTUPOBKU KaHoupaToB Mo aTtpubytam rynos

TanaHToB M NOJIAM pacCLlUMpPEeHHOro I'IpO(pVIJ'IFI KaHaongarta.

® Add Candidate #, Saved Search List }

v Search  Howdo use this?

Search by Name or Candidate ID
Find candidates that meet all of the following criteria d

Candidate s | external or internal v~

and TalentPoolis = Q Golden Alumni .4 with astatus of | Contacted v

or TalentPoolis =2 Golden Alumni ™ withastatusof  Warm ~ - o

Add:  Keyword | Talent Pools ITag Favorite Employee Referral v JobReqID Basic Info v Background v |9roﬁle Extension v I Activity v Anyof.. @
Clear Save Search

Your search returned & results:

Search Results | List (A ViewResume ¢ Forward To Colleague  Forward Selected to Job Requisitions [ Send M|
Candidate ID Candidate Contact Info Resume
Sumit Damary p @ -
UMMy @SUccessfactors.com
237197 1 External 050-9789971 Resume
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Takxe noABuNacb BO3MOXHOCTb pAobaBneHVA KaHgupgaTta B NyNnbl  TanaHToOB
HenocpeacTBEHHO N3 MEHIO MOUCKa KaHauaaToB. Takum o6pa3oM, oTobpas no 3agaHHbIM
napameTpamMm OLHOr0 WM HECKOSIbKO KaHOauaaToB, UX MOXHO cpady gobasutb B [lyn

TanaHTOB.

Candidates
KEYWORD AND ITEM SEARCH TALENT POOLS

@_Add Candidate # Saved Search List Saved Searches

v Search  How do|use this?
Find candidates that meet all of the following criteria

‘Search by Name or Candidate ID
Candidateis | extemal or intemal

and resume or cover letter contains  the exact phrase v  facebook x| +

Add: Keyword TalentPools Tag Favorte Employee Referral v JobReqID Basicinfo v Background v  Profile Extension v  Activity v Anyof.. @

Your search retumed 5,684 results:

Search Results | List & View Resume A Forward To Colleague ~ Forward Selected to JobRequisitions = Send Mail [2_Actions
&% Add to Talent Pool

| AU5,684 candidates across pages are selected. To add them to a Talent pool, please click the link. Add all candidates to Talent Pool

[ cangcate D Candidate Contact Info Resume
Prakash Pald|

v 19497 1 External g\;’:’;‘gvg;:zc%shdms com kcama
Anjum Pratapwar . -

@ 154328 1 Exemal S b succas oo suuues
Akansha Prasad i .

@ 20794 1 External n‘s’méé‘%i“i““ factors com -
Neelesh boaron

@ 4747 1 External g;g\‘rgé(%accessrmms com =

PacwupeHne npodmnAa kaHanoaToB

o B noptnete «[lyn TanaHToB» MOXHO NPOCMOTPETb, B Kakux [lynax TanaHToB
COCTOWUT KaHaMaaT, nnm gobasuTb ero B Kakon-imbo Nyn HenocpeacTBEHHO U3

npoguna;

v Talent Pools + Add

San Francisco Career Fair (Private &)
Owner QA admin 5
Status Not Actively Seeking

Silver Medalists (Public &)
Owner QA admin 'Sl
Status Cold

» B noptnete «KoppecnoHaeHUMA» MOXXHO NMOCMOTPETb UCTOPMIO 3NIEKTPOHHBIX

nmncem, otTnpaBsieHHbIX N3 I'IpO(bVIJ'IFI nnn N3 NoncCkKa KaHanoaTtos.

v Correspondence

Date 04/11/2018

Sender QA admin IR

Action: EMAIL

Subject Your Application status - missing
details
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SAP Jam™

HoBbIn (hbyHKUMOHanN 6a3bl 3HaHUIN

o MpocmoTp NpeaployLwnx BEPCUN cTaTen;
. MepekntoveHne Ha opyryro BEPCUIO CTaTby;
. [ocTyn K akTyasbHOW BEPCUM CTaTbl Yepes BULKET;

o CospaHne YepHOBMKaA CTaTbU U I'Iy6}'II/IKaL|,I/IFI cTatbin.

Version History

Version Last Updated

HoBoBBeaeHWA B ynipaBieHUu rpynmn

° Bo3MO>KHOCTb NepeMecTTb 6OKOBYIO NaHeb HaBUrauum B 3arofI0BOK rpynnbi;
o OTKNIOYEHO MO YMONYaHWUIO, aAMUHUCTPATOP FPYMMbl MOXET BKHOUYNTb AaHHbIN

doyHKUMOHaUT;

Business Records Knowledge Base Recommendations Bookmarks|

Overview Partner Program Info Products Customer References Competitive Analysis How to Demo and Sell

il

The purpose of the Partner Enablement template is to improve partner win rates, increase customer satisfaction, and decrease the

cost of sales for the partners by:

+ Leveraging a collaborative platform that enables partners with key business value & ropositions and differentiators, demos with
consielrd meseagig, seles sirlagies, competior information, and industry reviey
ing in-depth product information, key contacts, Q&A forums and knowledge  beve ariles provide accurate and easily

+ Highlighting customer success stories, references, and upcoming customer events

Product 1 Product 2 Product 3
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o Bo3mo>KHOCTb HacTponTb 0o 10 nsobpaxeHuin B 6aHepe;

Rotating Banner Widget

+Slide

Max: 10 shdes
R
: Eﬁ/ Design Thinking .. | ©
H “ One Team )
: - Wiecampagn | ©

Changing the height wil affect a siides. Actual height 500px
Link slide to:

® URL | hitp/iwww sap.com

Existing content | Choose Existing Content

o [0nAa Kaxxporo u3obpakeHnA BO3MOXXHO [06aBUTb 3arosioBOK, OMnucaHue um

CCbISIKY;

Marketing and Communicaticns
B e o remtpimm s A 4w a2 D
fos A Tume

- O o

Design Thinking Day ! |
Join ug Yo an nfoeTal S Ance] Speciy spester ®
N et

'y [ pp—
RPN |1 T —
- . Marketing motd e mmswot por o swen
CTL | CRTHRGE et et
S ®
et b

o B0o3MOXXHO co3aaTb YaT co BCemMU yqyaCTHUKaM rpynnbl;
o Hosble y4aCTHUKN aBTOMAaTUYECKU nobasnAwTcA B nepenuncky;

e Bo3moXxHO co3naTb HECKONBbKO TeM AnA 06CYy>KAEHMA.

& Ace Solar Product Development 23944 Tiowes Escanation X Thread Info
A % Ace Scla: Prodec
Ted Stmntecy 1 - Oevelprent
Wow Rvosige z T 056 12 SO0E I PaTS EHERNSIE A 10 B¢ e DEST THe (1o SISy OUeRN Ihe Cors.
R ) o
23184 Ticket Escatnon ML . = -
pr—— X Parry Jshesen
Goot sews. Ore eferIed Suppiers OB get Us & comparaie OEM part ASAP They wemighied 3 5 23944 Ticket Escataton
e part for yeu 15 e
“Q waer
. O ccom —_—
- uesa >
Y Testeg u Koking good Piewse o #hesd and remove e debvery BOCK 10 that the wind xS Gebvery YIS o
s >
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OnTummnaaumna dyHKUMOHanNa peaakTMpoBaHnsa

o lNonb3oBaTesib MOXET 3aKpbITb OOKYMEHT / BUKU Ha penakTmnpoBaHune;

° D,pyrme nosnb3oBartesin  OOJDKHbl  OenaTtb 3anpoc Ha pepakTtunpoBaHne
3aKpbITOro 4OKymMeHTa / BUKW;

Request to Edit

Sencto:  Pery Johnson ©

Perry Johnson iting this and may have made changes. Do you
! Group Admins ?
| Enter reason for requesting to edit (required). Perry Johnson will
be notified.

[renioco [

° 3aronoBkM aBToMaTMyYeCKn 006aBNAIOTCA B COAEPXKAHNE;

. Mopaep>xuBaeTcA 0o 6 YPOBHEN BIIOXXEHHOCTM.

Wiki Page Edit: How to Maximize One's Potential
A& Marketing and Communications / Content
LimiTs B

You started editing this wiki page (11 minutes ago). Once it's published, the page becomes available for others
to edit

How to Maximize One's Potential
‘ Edit~ View ~ Insert~ Format ~

& ~ Paragraph -~ Arial ~(1o5pt |~ B 7 V| A-H~-E-1E
EE==E=EE @ -

EE E =EE »ﬂﬂnc9mﬂ‘im
Table of Contents
Introduction
Be able to see the big picture
Create a plan
Treat time like gold
Goal Setting
Prioritization
Self-awareness
Become the most positive person you know

Do one thing at a time
Conclusion

Introduction s}

How does the speed of your day go? Or even week? Does it seem to blow by? Does it move so fast that
sometimes you forget all that you have done and accomplished? Do you finish each week knowing that you
did all you were capable of doing? Study after study has shown that the most successful men and women

02.06.2018 Production Release 36




ZR SAP SUCCESSFACTORS Q2 2018 UPDATE

make IT simple

[ononHeHna MobUNbHOIO NPUSIOXEHNA

. ®oHoBanA 3arpyska ¢arnos B iOS Bepcuu;

e  BcnnbiBarowwme yBegomneHma nocne 3arpysku gaiina;

| Upload successfully
| The media file has been uploaded successfull

Photo Mar

e

o Habop TenedOHHbIX HOMEPOB NpU HaxkaTum Ha ccbinky B iOS u Android

BepcuAx, a Takxke B MobunbHOM 6pay3sepe;

& Profile Phone ‘ &

o Brian Anderson
Project Manager

Mobile: 416-555-9090  ~fmmmn

Location: Home Office

Office: 418-555-1234  <fmmmn
Contact Information

Work: 418-555-1234 (4‘] 8) 555_9898

Mobile: 418-555-9898

New contact

Update existing contact

Goagle Talk brian@gtalk.com
MSN:
bguy@messenger.com

B—m
E(OV)

ER
2O
(o))

Expertise

‘ Q What expertise does Brian Anderson h ‘

7 Advertising Campaign Planning
S Y Y RIS *

Sales

ST YT Y =

. BO3MOXHOCTb OTK/IIOYMTb MOSIHOMOYMA Ha BbIFpy3Ky ainioB 4epes

~
O =00
H# O

MOOUNBHOE NPUNOXXEHME.
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Hawmnm KoOHTaKTbl

CAasatbcA co crneumanuctamm komnaHum ABC Consulting:

+7 (495) 638 — 54 — 81

www.abcconsulting.ru

team@abcconsulting.ru

[na nonyyeHunAa 6onee noapobHom nHpopmaumm o SuccessFactors Ha aHrNMNCKOM A3blke
pekomeHaoyem o6patuTbCcA K npeactaBuTenAm oduumanbHoro coobwectsa SAP
SuccessFactors, nepenga no ccobinke:

https://training.sap.com/success-factors-community.
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