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[Mnathopma 1 TeEXHONOTUK

Monb3oBaTeNbCKUi HTEPENC.

BcTpeuaiiTe ouepeAHyio BONHY $ 0 ¢ & 6 :
0DOHOB/IEHUI NO/Ib30BATE/NIbCKOrO - il o

i E
nHtepoerica SAP HCM Successfactors Suite. i o — e
B pesnnse nepsoro kBapTana 2017 roga e o ..

— Vol el

6b111 0OHOBNEHDBI 3KPaHbI PEKPYTUHTA, ANA — A A e
ynpouweHuns paboTbl C pacnncaHMAMU - D a B RIS
WMHTEPBbIO, a TaK}Ke NpoBeaeHUs
peanbHoro cobecegoBaHuA.

Mnatdopma.

PeannsoBaHa uHTerpaymsa Intelligent Services u Integration Center. 310 no3BosaeT oTNpPaBAATbL
AaHHble BO BHELLHME CUCTeMbl 6e3 MCN0b30BaHMA MPOMEKYTOUHbIX MHTENPALMOHHbIX WKH
(Hanpumep, Npu Halime HoBoro coTpyaHuKa B Employee Central co3aaBatb nonb3oBaTens B
Active Directory).

Biack 1o Admin Cemtaimeigen: Seeices Edee
Employee Central: Employee Hire v
“This Exer 1 FAICE WAEN 3 REW WOrKEr 5 CTEA(E0 WM 3 pECREd Star Bate
Event Confguration Flow Narme 1 sartty m Subscroer [ actons  Acibes
Pubiishing Rus Flow Rule A Subscers
el 4 mewRue 4 CowolEnswgAve 4 Use Exsing Aule wilhout Copying
il On Effective Date
+ New Fiow E i NTEORATION NAME ECFIENT
Iegrason Cenier  acnve Deeciory Mot Appicatie T —
Integration Genter - Creale New Intelligent Services CSV File Ouiput Integration *LIMITED BETA RELEASE™
[m ® a
Teg v Job Information (EmpJob)
| emveres e S ———
Employee Rehire Tags: Emgloyee Central Emplayment Information
I AD2 Contruous Performance Management AcTievement |
Fieis
) 1. Sequence Humber (seqhumber) 46 Emplayee Status (empiSiatus)
) 2 Start Date (startCate) 4. Empioy employeeCiass)

user| ‘:" t Type (employment Type)
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JomalHas cTpaHuua Tenepb MMeeT 06HOBNEHHYIO NAUMTKY ToDo, KoTopas nossonser

yTBEpXAaTb npouecchl cornacosaHmna Employee Central, He BbINOAHAA Nepexos ¢ AOMaLLHEeMN
CTPaHULbI.

Approve Requests
Addresses change for Marcia Barista
Initiated by adminf middle-ep-qcd pwd on Apnil 28, 2016
Effective on Apnl 28, 2016
Rehire for Dennis Jackson

T |nitiated by Sameer Ahmed on January 7, 2013
Effective on January 8, 2013

Global Assignment for Adriana Adriana

Initiated by adminf middle-ep-qcd pwd on Apnl 26, 2016
Effective on February 2, 2015
Change BusinessUnit

Initiated by adminf middle-ep-qcd pwd on March 11, 2016
Effective on January 1, 1990

Delete Position

Initiated by Alex Anderson on February 14, 2015
Effective on February 1, 2010

Rehire for Rascal Rocks

Initiated by Rascal Rocks on September 29, 2014

Go to Workflow Requests

BcnabiBatowas KapToyka c MHGopmaumein o cotpyaHuke QuickCard Tenepb nogaepxusaet
rnobasnbHble Ha3HaYeHMA U COBMECTUTENEN.

Maria Garcia
|2 3213456789

Tim McAfeed
15 321-345-6789
B3 tim mcafeed@sap com

@ (oYl IEL T LT T until July 4 2015 as
Staft Coordnator ¥

Visual Designer
Hamburg, Germany

|

Hamburg, Germany

Manager

Manager: Sid Harrison
[ . T .
Dire 5 leam 3 ) Direct :2 Team 9
- ¥ a g o
Reports Size 684 Cha 6 Reports Size é%n hart
v Take Act v Take Action

Business Analyst {2 Home Assignment - Paused

Hamburg Sr. Ul Developer
¢ Hamburg, Germany

Direct Team
Reports 1 7 Size & Direct Team o Org
V' Take Act Reports Size 653 Chart

I I V Take Action

Manager Ale

Manager: Sid Hamson
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OTyéTtbl U AHaNUTUKA

AZMUHUCTPATOPbI TENEPb MOTYT aKTUBMPOBATb LLeHTp oT4éTOB, ncnonb3ya LleHTp o6HoBAEHMI.
LleHTp OTY4ETOB NO3BONAET KOHCONMAMPOBATb MHPOPMaLMOHHbIe NnaHenn YouCalc, oTYéTHI
Ad-Hoc 1 ORD B ogHOM MHTepdeice.

£ Admin Conter - P By oy SAP Q SAP SuccessFactors () g sy Quusnni s | v A (’ [ —
ReportGenter O Anoies  eserng  Ptomane Poieria s o s v ok We B T
Report Center
Back fo: Adrin Cortor
Welcome to the SuccessFactors Upgrade Center Y TEMS
s a T
RELEASE CENTER  UPGRADE GENTER
Name: A Lost e casgory Acton
View Recently Compieted Upgrastes View Saved for Later sems
G Partormance Forms versus [ | @ A
Fiter By All Modules
@
Important Upgrades Rocommended Upgrades [E]  Optional Upgrades
ortant Upgr B gy B Optonalupg 21 = fm
Legal Change Australia A Report Center (beta) Presentations. e
SuperStream Employer Loam Woro 8 Upgrade tow ity - o
Contribution Reporting -
Leam More Pre-Approved Job Requisition Show Me
Visibdity Learn More & Upgrade Now (4
Legal Change USA: Date Of A Leam More
Separation from Military Service Enhanced Calibration Matrix Grid | =4
Leam Mo & Upgrace Now Manage Recruting Templates Leam More
Leam horo -
Legal Change USA: A
Self-Identification of Disability V12 Org Chart | - ] e
Status L i
Leam More 8 Upgrade tow — -
Integration Center
Legal Change Brazil eSocial A Lear More & Upgrade fow — or
{Updated] Country Localization - Nigeria
Leam More Learn More & Upgrade Now - e @
essFac
SAP SuccessFactors Q)

B HacTpamnBaembIx OTYETAX TeNepb MOXKHO AenaTb 06beANHEHUEe OTYETOB N0 NAEHTUPUKATOPY
AOKymeHTa. K npumepy, 3T0 No3BoANT GOPMMPOBATb OTYETbI NO NEPEKPECTHLIM AAHHbIM U3
dopm pacyéta npemnn n Gopm OLEHKU Lienei coTpyaHUKOB.

to: Report Listing Page

Creating Cross Domain report: comp cd test

—~ = —

(@) Generat info 2 People (@) Data Sets (@ ) Coumns
<+ Add Domain § Delete Dataset (B Sove () Cancel

Relations

[ Rating Source Document 10
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MobunbHoe npuioxenue

HoBble ¢pyHKUMOHaNbHOCTM A06aBAEHBI B MOBUbHbBIE NPUNOXKEHUS KaK ansa i0S, Tak n gna
Android. MobunbHoe npuaoxkeHue iOS Tenepb NoAAEPKUBAET 3aM0HEHME Tabenen BpemeHMu.
Monb3oBaTeNIM MOTYT CO34aBaTh M peAaKTUPOBaTb 3aMMcK 0 paboTe 1 nepepbiBaXx,
CBEPXYPOUHbIX Yacax, OTNPABAATb UM OT3bIBaTb 3aN0/HEHHbIE Tabenu.

2:43PM

Jan 11,2017

2:43PM

Jan 8 - Jan 14, 2017

Status

Planned time

To b

e submitted

40:00

2:43PM

Week list

Jan 8 - Jan 14, 2017

To be submitted

Jan1-Jan 7, 2017
Tobes

Ibmitted

Planned time 8 hours

Jan 8 ST IO Dec 26 - Dec 31, 2016
8 To be submitted
Monda R T
Jan 9 ¥ 8:00 hours Dec 18 - Dec 24, 2016
Hours Recorded To be submitted
Tuesday 8:00 hotre
Jan 10 ©:L0 hours Dec 11 - Dec 17, 2016
8 hours ~ ) : To be submitted
R Wednesday 8:00 hours
) 1 -
New Recording "
Thurfday 0:00 hours
Re-apply Planned Time o) e
. Fri R
Preview Time Sheet :'day 0:00 hours
& 4 A ¢ = Sa“f']day 0:00 hours
Jan 14
Me 3l tificat] Analyt More

MpunoxxeHune Andoid nogaepxusaet moaynb Time Off. Monb3oBaTenn MoryT co3gaBaTb 3asiBKU
Ha OTCYTCTBME, NPOCMATPMBATb BasaHC OTryN0B M NPEeACTOALWMX OTNYCKOB KOMAHAbI, a TaKKe
NPOCMAaTPUBaTb CTaTyCbl COr1AaCOBaHMA 3aABOK.

o T .466%E318PM "
& Time Off < New Request SEND Absence Calendar
BALANCES UPCOMING Vacatlon ¢ January 2017 b3
. s M T w T F s
Vacation
8.5 days available v
Wed, Jan 25, 2017 ! 2 3 4 5 6
N T 9 10 1 12 13 1
S'Ctmess e Wed, Jan 25, 2017
1 16 17 18 19 20
Time in Lieu Of Mrday 2 23 24 e 2% 27
No available balance
. 29 30 3
B.5days
equesting Mo time off is scheduled
1 day
HNo team members absent
O - e
0/ 400
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MobunbHble npunoxeHua iOS n Android Tenepb nogaepknsatoT MobUAbHYIO OLEHKY.
Monb3oBaTeNn MOryT AaBaTb OLEHKY LEensm, LeNam Pa3BUTUS U KOMNETEHUNAM,
NPOCMATPUBATb CBOAHYIO MHPOPMALMIO MO OLEHKE C PAacCYMTaHHOM 0bLLen OLEHKOM K
HanpaBAaTb GopMy NO MapLLIPYTY.

esnen ¥ 9:41 AM 00% esses T 9:41 AM

{ Tasks  Manager Assessment £ Back Performance Goal
C cel one

™ 2016 Performance Review ¢ i les ) Complete sales compensation plan
\ { Tod Gilbert omplete sales compensation plan by 7/31/16

by 7/31/16

Builds customer confidence, is committed
Rating = Soaran iefantin %
to increasing customer satisfaction, sets
Meots Expectations achievable customer expectations, assumes
responsibility for solving customer problems
Complete sales compensation plan
by 7/31116

Exceeds Expectations

—— Ted Gilbert
Develop and implement a strategy to ek T ch Meets Expectations

increase sales in Brazil
1 spent Q1 crafting a strong compensation plan

and then delivered it to the executive team. |
received good feedback and it is now being
implemented

Deliver a new sales team process
schema for North American org

Too w0 rate & z x cvbnmg&

123 @ ¢ space retum

MpunoxkeHue iOS gna iPhone Tenepb NnoaaepMBaeT KaTanor obyyeHus.

Tote 137 of 137 coursen Y

ﬁ oweperwosd Comrmrrs atom Sain
R’

KRN? Enectve Busross Communcaton

(I8N

! Commuruanng & Shared \ner
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OueHka 1 uenenonaranme (Performance & Goals)

Ynpasnenue uenamn (Goals management)

e (O6HoBNEHMA MHTepdelica 3aTPOHY AN
MnaH uenen, B KOTOPOM CTasIN AOCTYMHbI:
MeyaTb NNaHa uene;

Mposepka opdorpadum; —

Wy Gaatamet

wessFactors () @ coan

Stins Ropan el 5 Tuorls

Cafla Grant - 2016 Basic Goal Plan ‘u..mp..,,“ Bouge creome - o ox |“"”" TS S

05 et sTab andemand.cor s op_om nodue=n

Print Praviaw

Forme: @ 71

MpoBepKa HeLeH3ypPHbIX C/OB;

o 11 Increase overall sales revenve 20%
2016 0

np0CMOT|O AaHHbIX O Uenun,;

Tt |

~ Gommens
. Carta Gran

KonvpoBsaHue Lenei U3 4pyroro naaHa uenem;

0O O O O O O

MaccoBoe Ha3HayeHue uenu.

03.03.2017

Edkt Goal
[y — - o x
& e fqaeand sflat cndemard comegalscan’_s b=k OE 252 bydad VT BUOR 42 24005%.253
mnu
Legal Sean
Your Text
1NCHE35 OvS3l S3085 [2venlies 20% by Decenier 2016
suggestons:
09 Ston 15 complcted. N sugEstenTs o7 aval b
» Complate
i Guoizme (e
Tk Acusl dchvs et

Y e - Ergin £ o o
L e L
g 1. ot G g

] e (0 i vy T O R w0 0

ol Plan Prame

Edi Goal

1 Spell Cresk - Gamge Crrame.

- o =

& At /ascand s andemand com!

Spull Chachar

Trcreem cueralsde: IR

28 20% by Dovember 2016

Change To

Supgestions

Y

[ e——

!

- o el L bt L | O
Sepd ekt e
[—— [ Comgarte Wt Dus (e M

Endasre S0F% of Bola

o PVt Soti FOM i = s
POt develaped e e
i last 3 ymams

It CurileonT P o ca
TEIRfenDe 8 155 ATl aormanty oo
DoouwsBBZZ0zZwes
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HenpepbiBHOe ynpasneHue adpdektTmBHocTbO (Continuous Performance Management)

e HactpauBaemoe yBegoMaeHNE ANA COTPYAHUKA, €C/IM OH HE BHOCUA AOCTUXKEeHUe nocnegHne N
OHen.

e HacTpauBaemoe yBegoMAeHNE ANA COTPYAHUKA, €CM OH He CO34aBan HOBble 334341 3a nocnegHue
N pHein.

e HactpanBaemoe yBegoMAEHNE ANA COTPYAHUKA, eCnv OH He 0B6HOBAAN cTaTyc 3a nocnegHne N
AHewn.

e HactpauBaemoe yBegoMIEHNE ANA PYKOBOAUTENA, EC/IM OH HE NPOBEN BCTPEYY C COTPYAHMKAM B
TeyeHue nocneaHux N gHe

e YBegomneHue ANa COTPYAHWKA, Korga emy oCcTaBuamn obpaTHyLo CBA3b.

SAP SuccessFactors () & contnuous Ferfarmance (O Searchiwactons orpecgie | v [l (9 . Carta Grant (cgrant)

Senior Sales Director, Northeast

Carla Grant
VR Sales
ﬂ Marcus Q. Hoff

My Team (5]

Marcus Q. Hoff n ACTIMITIES GCHIEVEMENTS

Senior Sakes Direclon Northeas!

lsw.,.mo.., @ October 12 o

Senor Sales Director, South

ACTMTIES
Wilma Sown Please review Marus's top acthities + And Activity
Sales Direcior, West
Revenue planning for the next quarter High |t e
Jennifer Lo
Adminssirative Assistant . -
Add an updale
Richard Maxx
Sales Direcior, Cenbral Develop new marketing collateral and distribute globally to team High T,
-
Vic Stokes . Add an update
‘ Sendor Director, Sakes Operations
Show all Activities

SAP SuccessFactors ()

03.03.2017 9
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Kapbepa u pa3sutne (Succession & Development)

B nepsom kBapTane 2017 roga SuccessFactors BbinycTua ovepegHoe naket 06HOBAEHMI NO
dyHKUMOoHany «Kapbepa n passutme». oNbWKNHCTBO M3MEHEHWI KOCHYN0Cb HEA,AaBHO MOSABMBLIEroCs
byHKLMOHaNa No BeAeHM0 NPOrpamMM HaCTaBHUYECTBA:

Tenepb popma cbopa cornacma y4aCcTHMKOB NPOrpPaMMbl COAEPKUT MHCTPYKUMIO ANA Bbibopa
npeAnoYTUTEIbHOIO HaCTaBHUKA. TaKKe cMcTeMa MOXKET aBTOMATUYECKMN NPeasiOKUTb YYaCTHUKY
Hanbonee nogxoaAwero ANA HEro HAaCTaBHUKA.

AQMUHUCTPATOpPbI Nepes 3anycKOM NPOrpaMmmMbl HACTaBHUYECTBA BUAAT CBOAHbIE AAaHHbIE U MOTYT
BHECTN HeObXoaMMble KOPPEKTMBLI Nepes eé CTapTOM.

Mporpammbl HaCTaBHUYECTBA B CTaTyce «4epHOBUK» Tenepb MOryT ObITb YAaNeHbl
AAMUHUCTPATOPOM MPOrpammbl.

MoABMAacb BO3MOMKHOCTb A4OCPOYHOIO NpeKpaLLeHmna Nporpammbl HACTAaBHUYECTBA, KaK
noAoneyvyHbIM, Tak U HaCTaBHMKOM C BHECEHWEM MOACHUTENbHOro KommeHTapua. Ecam nporpamma
HaCTaBHMYeCTBa Obl/la NpeKpaLLeHa Mo oWKbKe, €€ MOXKHO OTKPbITb 3aHOBO. TaKKe NosaBMAaCh
BO3MOHOCTb Bbl6Opa ApPYroro HacTaBHMKa UKW NOAONEYHOrO NPU AOCPOYHOM NPeEKpPaLLEHUM
OTHOLLEHUN.

HacTaBHMKM Tenepb MOTyT YKa3blBaTb Nepuog, B Te4EHUE KOTOPOro OHWU ByAyT HEAOCTYNHbI, ANA
BblbOpa NogoNeyYHbIMMU.

Cnuncok 3agay, co3gaBaeMblX HACTaBHUKOM UM NOAONEYHbIM, TeNepb COPTUPYETCA No aaTte
nocnegHero obHOBNEHMA, 3 HE AaTe CO3A4aHUA.

NHdopmauma o nporpammax HaCTaBHMYECTBA Tenepb AocTynHa B Ad-Hoc oT4éTHOCTH.

Performance-Potential Matrix My Mentoring Programs

High Posentials

My Mentor

0710172016 - 0913012016

Matched Areas.

I ’ Gender Loxaton

Your Mentoring Preferences

34 5 &1 |89

ARREEE Activity Plan | 4 #sa

17 18 10 20 21 2 2 Set up the I menor meesng
24 25 % 27 B 2 N

Career Development Plan
ot i1 P2 sl [l |5 e

TaK»Ke HECKONbKO U3MEHEHUIM KOCHYINCL PYHKLMOHANA NO BEAEHUIO NPEEMCTBEHHOCTM B KOMMAHUMU:

B 9-6104HbIX MmaTpuuax «lMoteHunan-3bdekTnBHoCcTb» U «Llenn-KomneteHunm» noasunacb
BO3MOXHOCTb GUAbTPALMN COTPYAHUKOB HA OCHOBE AMHAMMYECKMX rpynn. TaKkKe Oblsia NOBbIWEHA
NPOn3BOAMTENBHOCTb PYHKLMOHANA Braroaapa U3MEHEHMIO aITOPUTMa pacyéTa 3HaYEHU
dunbTpOB.

KnaneHTbl, ncnonbsytowme HommHauum no MDF-no3numnam, Tenepb MoryT B OKHe AobaBneHus
HOMWHALUWM NPON3BOANTDL MOUCK HE TONIbKO MO HAMMEHOBAHMIO NO3MUMK, HO 1 No PUO eé
aepxartens.

03.03.2017 10
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ObyueHnue (Learning)
SAP SuccessFactors Learning Marketplace

BmecTe ¢ 3TMm penmsom npeacraBneHo Hosoe pelueHne SAP SuccessFactors Learning Marketplace
(TpebyeT oTaenbHOro NMUEH3NPOBaHMA). PelleHre npeacTaBaseT coboit OHNaNH-BUTPUHY KYPCOB AN

BHELUHUX ayAUTOPUIA: KIMEHTOB, Pa3/INYHbIX COOBLLECTB M NAaPTHEPOB, ANA NMOKYMNKU OHMaNH-KYPCOB U
KypCOB Nnog, pyKkoBoACTBOM Npenogasatens.

SAP SuccessFactors Learning Marketplace gaét BO3MOKHOCTb cAeNaTb OrPOMHbIN LWar Bnepés B
undposoi TpaHchopmaumm 0by4eHUA ¢ NOMOLLbIO MPOCTOro B MCNOb30BaHUKN, KOMMAEKCHOTO
pellueHns, MNOCTPOEHHOTO Ha TexHosoruax SAP SuccessFactors Learning n SAP Hybris®.

B SAP SuccessFactors Learning Marketplace o6beanHatoTca cuctema ynpasneHms obyyeHmnem,
nnatdopma UMdpPoBON KOMMEPLIUM C HEOTPAHUYEHHBIM KOJIMYECTBOM MNATEKHbIX LI/HO30B,
HaNOroBbIMW MHCTPYMEHTAMMU U PYHKLMOHANOM BbISIBIEHUA C/Iy4aeB MOLLIEHHNYECTBA, a TaKkKe

COBpeMeHHas CUCTeMa yrnpaB/ieHns KOHTEHTOM Beb-caiiTa - BCE B O4AHOM MPOCTOM, HO MOLLHOM
peleHun.

E
- POST MOD
STUDIO

WELCOME JOHN MY COURSES MY ACCOUNT SIGN OUT

Photography Courses

HOME / STUDIO COURSES

Sort By
Narrow Courses oLy
- Relevance v 1 2 >
Training Centers Near Me
Springfield Town Center (5) 20 Items found in Photography Courses

Springfield Landmark (5) DSLR Camera Techniques: Audio $100.00
COURSE EE-DSLR-03

Online Course ™ ADD TO CART

S Trying to sort out the best way to handle audio on a microbudget DSLR
shoot can be a real challenge. Ideally, you'd hire a professional audio
operator with a high-end field mixer who would adjust microphone levels on
September 2016 (5) the fly, and record all the audio to a hard drive. But most of the type, you are
on your own. This e-leaming will review the best practices our master
photographers have defined for you to get the best result

Newington (5)
Alexandria West (5)

Alexandria Crystal City (5)

Start Date

October 2016 (1)

November 2016 (5) Let's face it: The Art of Portrait Photography SEE OFFERINGS

COURSE EE-PHOTO-04 FOR PRICE

December 2016 (2)

January 2017 (1) Instructor-led Course

Course Category In this hands on workshop addressing studio portraiture, the goal is to teach

the student how to quickly produce a saleable, flattering photograph. Topics

include lighting principles, use of strobes, portraiture posing, and flaws.

el Sample sheets, educational resources, reviews, and critiques are made
niine (5) available. This workshop is taught off-site in a professional studio

Instructor-Led (5)

Hosbli KaTanor

B gaHHOM pennse NnpoaonKaeTca 0bHOB/IEHNE BO3MOXKHOCTEN HOBOTIO KaTanora.

e OtobpaxkeHune «OcobeHHOCTEN» Kypca B AeTa/ibHON MHbopmaLmm o kypce. Tenepb

NoNb30BaTENIN CMOTYT YBUAETb KOCOBEHHOCTU» Kypca B AeTa/ibHOM NPOCMOTPE Kypca B
KaTasniore, 4Tobbl NONY4YUTb HOMbLIE MOHMMAHKUA, MOYEMY 3TOT KypcC Bbin BblAENEH.

03.03.2017 11
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e [peaocTaBneHnn MHGOPMaLIMKM O Kypcax Noa pyKoBoACTBOM npenoaasatens aAna OCN (online
content network) Kypcos. lMonb3oBaTenu Tenepb MoryT yBuaeTb MHGOPMALLMIO O PacnmcaHUm
Kypca, He nepexoaA Ha CanT nposanaepa.

e OO6HOB/NEHME CTPAHULbI NPeABAPUTEbHbIX TPeboBaHMI K Kypcy. Monb3oBaTeNb TeNepb MOXKET

yBUAETb BCe TPeOOBAHUA A1 NPOXOXKAEHNA KOHKPETHOMO Kypca U CTaTyC AN KaXKA0ro
TpeboBaHuA.

JocTtueHus obyyeHua

370 cnocob anA NoNb30BaTeieM NOCTABUTD nepeg coboi Luenn v 3agaydum O6y‘-IeHVIFI, no nHTepecyrowmnm
MX TEMAM, N BOSMOKHOCTb OTC/IE}KMBATb CBOE 06y‘-IeHl4€ B Tée4eHune onpeaeneHHoro nepmnoaa BpemeHun
B CBA3Ke C MNOCTaB/IEHHbIMW UeNnAMN.

[lo aToro momeHTa, NONbL30BaTE/Ib HE UMEN npengcrasneHnA, Ha Kakme obnactu 6b110 CdJOKYCMpOBaHO
ero 06yqume M B pe3ynbrtaTte, Kak 06y‘-IeHMe NOB/IMANO Ha ero 4oCTnXKeHnAa C Te4HeHUeEM BpeMEHN.

CepBMC «JocTnxeHnA 06y‘-IeHVIF|» HE TO/IbKO AQ€eT NpeacTtaBaieHne Nos1b30BaTeNO O €ro O6yl-IeHMM, HO U
NO3BOJZIUT eMY YCTAHOBUTb CBOW cOBCTBEHHbIM TEMN 06Y‘-IeHMﬂ, 4TObbI MOTUBUNPOBATL U
npnaepxmnBatbCa CBOUX u,enei/'l 06y‘-IeHVIF|. o710 BbIXOAUT Aa/1IEKO 33 PAMKU 0ObIYHOrO OTCNEKNBAHUA
I'IpOﬁ,CI,eHHOI'O O6y‘-IeHMﬂ. Takomn nogxo4 no3BOsIAET NOQ1Ib30BATENO onNpeaennTb AnA cebs Hanbonee
nogxogaliee 06Y‘-IeHME no Bbl6paHHblM N UHTEPECYIOWMM TEMAM.

— IS o
My Leaming / Learning Accomplishments
Learning Accomplishments

INTRODUCING:
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Kpome Toro B TEKyLLEM pennse NoABUAUCH:
e HoBbIl BUA NPOCMOTPaA M MOMCKA KYPCOB Yepes KaneHaapb.

e BO3MOXHOCTb KOHTPOAA (COI'ﬂaCOBaHMFI) 3anncn O NpPoxXoxXaeHnm OGV‘-IEHMFI, ecnu
AJaHHaA d)yHKLI,MFI BbIMOZIHAETCA CaMMNM NOJIb30BaTENEM.

e [lowuck no KaTanory ana iPhone. PaHee 3Ta ¢pyHKUMA Bblna AOCTyNHa ToNbKOo Ana iPad n
Android.

e AAMUHUCTPATOP TENEepb MOXKET CreEHEPMPOBaTh CCbINKY Ha COOPHUK KYPCOB M HaNpaBUTb
eé nonb3oBaTenam. ITo NO3BOAAET aAMMHUCTPaTopam bonee 3dPeKTUBHO 06LWATHCSA C
No/Ib30BaTENIAMMU, UCNONb30BaTb CCbI/IKM B COOBLLEHNAX 3NEKTPOHHOM NOYTbI UK
BK/ItOYATb MX Ha 06LWwue nopTansl A4NnA 6bicTporo focTyna.

e (O6HoBNeHMe 6BMbAnoTEKN BoNpocoB. [laHHAA PyHKLUMOHANbHOCTb OTHOCUTBLCA K TEME
C034aHuA 3K3aMeHoB B LMS. dyHKUMOHaNbHOCTb «lpeaBapuTenbHbI NPOCMOTP»
No3BONAET aAMUHUCTPATOPY YBUAETb BAPMAHT BONPOCA CO CTOPOHbI MHTepdeica
Nno/sib30BaTeNA U C y4eTOM NOKanM3aumu.

e HacTtpolika agpeca (e-mail) otnpasutens Ha yposHe OpraHusaunun. Monb3osaTtenu us
Pa3HbIX OpraHM3aumMii, MOryT NoJly4aTb ONOBELLEHMA C Pa3HbIX a4PECOB-OTNPaBUTENEN.
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YnpasneHune Bo3HarpaxaeHnamm (Compensation)

e B gaHHOM penuse NoABAAETCA BOSMOMKHOCTb CO34aHUA KPOCC-A0OMEHHbIX CNELMaNbHbIX OTYETOB
MeXay cnesyowmumm JOMeHaMu:

o [MnaHupoBaHWe Bo3HarpaxkaeHui n Cratyc bopm. ALMUHUCTPATOPbI MOTYT UCNOb30BaATb
NOeHTUPUKATOP SOKYMEHTA KaXKAO0ro NAaHa BO3HarpaxaeHui, 4Tobbl cBs3aTb €ro co
cTaTycom Gpopmbl, YTOObI NONYYNTb MHPOPMALMIO O TEKYLLEM LIAre MapLIpyTa, TEKYLLEM
Bnajenel, wara u Ta.

o MNnaHupoBaHWe Bo3HarpaxkaeHnin n Popmol oueHkU. C NOMOLLbIO MAeHTUdUKATOpa
OLEHOYHOM POopMbI, U3 KOTOPOW NOATArMBAETCA OLEHKA B NJ1aH BO3HArPaXKAEHUM, MOXKHO
cBA3aTb AaHHble GOPMbI OLEHKM M NNaHA BO3HArPaXKAeHUNM.

* VIHPoOpMaUUA O COBMECTUTENbCTBE AOCTYMHA B KAPTOUKE COTPYAHMKA B M1aHe BO3HArpaXaeHui.
MeHeaKepbl MOryT 6bICTPO yBUAETb 60/1ee NnoapobHY MHOPMaLUIO 06 OCHOBHOM U
AONONHUTENBHOM MecTax paboTbl COTPYAHMKA.

o  AQMMHUCTPATOP MOXKET CKpbITb PDF Bepcmio nncbma 0 BO3HarpaxgeHun. SuccessFactors
noaaep*kusaet PDF Bepcuio wabnoHa nMcbma 0 BO3HarpaxkaeHum us SuccessStore, Ho He Bce
Bepcuun PDF, pa3paboTaHHbIX KAMEHTOM LWab/oHOB. Bepcun JOKYMEHTOB, KOTOPbIE He
noAAepKMBAIOTCA, MOTYT BbITb CKPbITHI.

e BOHYCHOE MMCbMO MOMKET bbITb onpeaenieHo ANnA CoTpyAHMKa Yepes People Profile.

o [loABnaeTcA BO3MOMXKHOCTb NEPEMMEHOBATL MO *KefaHuto KameHTa «Reward and Recognition».

e (O6HOBNEHME MHTepdeiica ynpaBieHna Pa3oBbiMmu Bo3HarpaxkgeHuamm («Spot awards».

SAP SuccessFactors Compensation \ Search for e W,

Forms Executive Review  Budget Assignments  Planning Permissions  Approval  Reward and Recognition  Help & Tutorials

2016 Peer to Peer Recognize & Reward Someone!

Budget - 25000 USD Recent Awards

23374.42 15

USD Remaining

Rewards

Awards in Process

I ft
@ w “"‘s‘”’" . Pending Approval E Mendy s“m‘””" Pending Approval - Masecm o Pending Approval
Marcus Hoff [ Jennifer Lo
. o ¢ Pending Approval . - Pending Approval
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Kagposoe aamunHuctpuposarme (Employee Central)

e [locTynHas beTa-Bepcus 0630pa oprcTpykTypbl KomnaHmm (Company Structure Overview). 0630p HarnaaHo
MOKa3blBAET MEPaPXMI0 CTPYKTYPHbIX eAUHMULL - AernapTaMeHTOB, BU3HEC-IOHUTOB, ANBU3UOHOB U T.A.

Company Structure Overview

Department
Community Relations NS! (CLNC-CR)
as of Today &

> Details

Singler, Nicole [&7)

v Positions

A

Assistant (P067) &

E

Expert Developer (PosiD_3296) [«

™
A hts reserved These onlioe senvices are SuccessFacton ¢ and proprietary and for use by orized Successf actors austomers ondy Show version information| i
b ocke 5 actors conbderal and propeetary and or se by auarized 2 " torma —— essFactors Q)

e [lopaboTKM nHTepdelica oprcxeMbl NO3ULMIN Nog cTUAb Fiori (M3MEHUANCb MKOHKM BaKaHTHOWM
No3nuMK, CO34aHHON 3aABKNU, COTPYAHMKA B AO/ITOM OTMYCKE U T.4,.).

e B Check Tool gocTynHbl MPOBEPKU CUHXPOHM3ALMM NO3ULUU U MHGOPMALMM O TPYAOYCTPOMICTBE
(Position — Job Info Sync).

e Ha ctpaHuue 3anpoca (workflow) nokasbiBatoTca 3HaYEHUA ANHAMUYECKMX NOE Ha MOMEHT
3anpoca (transient fields).

e B npodune People Profile Habop noseit B cekumm NbroT Tenepb AOCTYNEH A4 PeAaKTUPOBaHMA.
MOXHO M3MeHATb NOPAAOK, MePENMEHOBbIBaTb, NPATAaTb/NOKa3bIBaTb Pa3/INYHbIE CEKLNMN.

e HoBblIil cUeHapKWi1 NOBTOPHOIO HAMMa YXKe paboTaBLIero coTpyaHnKa. Tenepb HaHATb MOXHO Yepes
BCMN/IbIBAlOLLLEE OKHO, KOTOPOE YKa3blBaeT Ha COBMageHNe JaHHbIX HOBOrO COTPYAHMKA C AaHHbIMU
y*Ke paboTaBLuero u npeasaraeT Ux COBMeCTUTb.

e B cayyae cOXpaHeHMA HOBOro COTPY/AHMKA KaK K4EePHOBUK» UK B C/lydae peAakTMpPoBaHMA 3anpoca
Ha corfiacoBaHMe HOBOTO COTPYAHUKA, Tenepb byayT oTpabaTbiBaTb onlnit npasuaa.

e onlnit npaBuna Tenepb cTUpPatOT MHGOPMALMIO CTaPOro HasHaYeHMA B CyYae NOBTOPHOro Halima.

e HoBas ¢pyHKLMA B NpaBMAax gnsa Noay4eHns caMon paHHeN AaTbl USMEHEHUA TPYNNbl onaaTbl (pay
group) moxeT 6bITb MCNONb30BaHa AN BNOKMPOBAHUA U3MEHEHUI paHee 3TOWN AaTbl.

e [1ns co34aHMA NPOBEPOK UK YBEAOM/IEHUI, BBOAUTCA HOBAs GYHKLMA NONYYEHUA AaTbl OKOHYAHUA
AencTensa paspelueHns Ha paboty (aokymeHtT WorkPermit).

e [lns BCcex NOpPTNeTOB AMYHOM MHbopmaumm (Personal Information) Tenepb moxkHo Ao6aBuTbL Nose ¢
BNOXKEHMEM.
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e Tenepb MOXHO ybpaTb oTobpakeHMe Tekyliero 6anaHca oTNycKa U3 aKpaHa coTpyaHuKa (ESS).
MpuMmeHseTca B cyyanx, Korga A0oCTynHble AHM OTCYTCTBUA (Hanpumep, onaaynsaembii
60NbHUYHbBIA) MOTYT CTUMY/IMPOBATbL COTPYAHMKA 6paTh BbIXOAHbIE.

e OTCyTCTBMA, Ha3HAYeHHble Yepe3 UHTepdenc aAMUHUCTPATOPA, TeNepb MOryT NPOXOAMUTb MO
npoL,eccam cornacoBaHus.

e B yy4yéTe 0TpaboTaHHOro BPEMEHM Tenepb MOXHO NMPUMEHATb NPaBMa AN NPOBEPKM BBEAEHHbIX
AaHHbIX. NoKa GYHKUMA A0BOIbHO OrpaHNYeHa U MOXKET MPOBEPATb TO/IbKO CaMble MPOCTble CAyYau.

e  YYéT 0TpaboTaHHOro BpemMeHM OrpaHNYeHHO AO0CTyneH Ha cmapTdoHax ¢ iOS.
e YYéT OTCYTCTBMI fOCTyneH Ha cmapTdoHax Android.

e B HoBOM MHTepdelice fOMaLLHEN CTPaHULbI TENepb JOCTYNEH MeHeAKep 3anpoCcoB Ha
yTBEPKAEHNE, KOTOPbI MO3BONAET MX MAcCOBO GUNLTPOBATb U YTBEPKAATD.

e Ha HoBOW AOMalLIHeN cTpaHuLe yBegomneHus (Alerts) noaBnAOTCA B OTAENbHOMN NANUTKE.
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PekpyTuHr (Recruiting)

e Ecnu KaHAMAaT 6bl1 pEKOMEHAO0BAH Ha 3aABKY KEM-TO U3 BHYTPEHHUX COTPYAHMKOB, TO B
BOpOHKe noabopa Tenepb byaeT sBuaHo U0 pekomeHaaTensa. ITo NOMOXKET ONepaTUBHO
CBA3ATbCA C COTPYAHMKOM, KOTOPbIN NPeAoCTaBUA pEKOMEHAALMIO.

e Ecau paHblue yBegomneHne 06 M3MeHeHUM 3aBKM MOXHO BbI10 OTNPaBAATL TO/IbKO AN
COrnacoBaHHbIX 3aBOK, TO Tenepb 3Ta ONuUUA AOCTYMNHAa U ANA 3aABOK, HAXOAALLMXCA Ha
cornacoBaHunn. 3To NO3BOAMUT cAenaTb NPOLLECC M3MEHEHUI B Xo4e cornacoBaHua 6onee
KOHTPO/IMPYEMbIM.

e [loABUIOCH YBEAOMIEHUE O CO34aHMU 33aABKMN Ha NOABOP, YTO NO3BOIUT YHACTHMKAM 3afiBKM, He
Y4acCTBYIOLLMM B COrAacOBaHUM, Hanpumep, PyKOBOAMTEIAM, CBOEBPEMEHHO OTC/IEKMBATb
3aBKM B CBOEM NoApasae/ieHnu.

e [losBuaOCb yBeAOMAEHME 06 yTBEPKAEHUM 33ABKK. [loc/ie TOro, KaK 3asBKa Ha Noabop NPonaET
BCe 3Tanbl COrNacoBaHWA, BbIBpaHHbIM Nob30BaTeNAM ByAeT HanpaB/ieHo yBesoMIeHNe.

o  Duopu pecTannuHr AOCTyneH A4 3aABKU Ha noabop u ueHTpa cobecegoBaHNA.

SAP Sucoesefaters s @
et — Cabhon v Gt rvs by oy &

roorvew Cartral

B
o o Vg B A o s
' s e g M Advanes e

Carcsates

-t e it - R Cvaran mammg

e PeKkpyTep, COTPYAHWK KaZlpOBOro areHTCTBa uauv ntoboi apyroi nosib3oBaTte/lb, KOTOPbIN byaeT
co34aBaTb BPy4YHY0 Npoduab KaHanAATa, Tenepb A0KeH byaeT BBOAUTb 3/1EKTPOHHbIN agpec
noyTbl ABa*KAbl. JlaHHan onuus NO3BOUT NPEAOTBPATUTL CO3aaHNe AyD6IMKAaTOB U COKPATUTD
OWMBKN NpY BBEAEHWUM aapeca NoYTbl.

e [inAa AdAMUNHUCTPATOPA CTa/IM AOCTYNHblI AOMNO/IHUTE/IbHbIE NAPaAaMETPbl NMOUCKa NMPKU
nepeHa3Ha4YeHnn 3aABKN Ha nop,6op.

e Ha cTpaHuue noucka KaHaMAaaToB f06aBNEHa BO3MOMKHOCTb GUIbTPALMM MO TUNY KaHaMAaTa —
BHeLWHWI/BHYTPEHHUIA.

e Ha HOBOI gOMalLHENM CTPaHMLLE NOABUTCA HOBAA NAMTKA CO CMUCKOM Aen no PekpyTuHry. B
OAaHHOM cnucke aen byayT otobparkaTbCA cornacoBaHma 3asBOK Ha noabop n odpdepos.

. ____________________________________________________________________________________________________|
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e B wabnoHbl NMceM NO PEKPYTUHIY TeNepb MOXKHO byaeT A06aBNATb BNOXKEHUA.

Manage Recruiting Email Templates: Add New Email Template

Edit your amadl Wmplate hare Fleids marked wih * aee raquired Documonts x
To ofar 40 emad WMEAN s Mullple LIOQUAGHS (0F Ay IABGUADS OMA( BN your detautt) «

Toa ellowing lokess can be uied In your lempiate snd Ny wil aulomaicaly be placed
Show Tekens et 2 10 10 UPKAa

7| Amachments saved successiully neote Fee | Chocee File | No fle cnoser Kv4aa

Change Language: - Engiish US (English US)

Temglate Name™: i3t Candidate Comenenication upen Candidate Protii
Status: Ensbled ® Dsatied
SMS Status: Enabled * Dusabled
Sutywct Thaok s for shonina un a2 a canddate
Amachments: & Oocuments 1 afached
gad 2 [~ I> ¥ 8 7 U

fom [ see -|[]E @ W -

Dear [[CANDIDATE_FIRST_NAME]]

thank you for signing up and creating a candidate profile. Your Candidate 1D s JICANDIDATE ID]) Please refer to it when contacting our HR
departmen

W wil reach out 10 you shotly In the meanahile we nvite you 10 review the stiachments

e B YnpasneHuu Ay6NMpyOLLMMUCA KaHAMAATaMK Tenepb byayT BbIBOAUTLCA 3HAYEHUA
Ay6/IMKaTOB CMMCKOM, @ He Mo ogHOMY Ay6/MKaTy Ha cTpaHuue. MoXHO byaeT ycTaHaBNMBaTb
KOJIMYECTBO pe3y/NbTaToB Ha CTPAHMLLY.

e B npodune noteHUMaNbHO Ayb6AMpYIOLLEroca KaHaAnaaTa byaeT BbIBOAUTLCA COOTBETCTBYOLLLEE
COObLLEeHNE U CCbINIKA HAa MeHI0 «YnpaBieHne AyBANPYIOLLMMUCA KaHanaaTaMmy.

e [lucemo c npeanoxXeHnem o HalMe MOXKHO 6y,u,eT COXPaHATb KaK YepPHOBUK N BEPHYTbLCA K
penakTnpoBaHUIO NMCbMa NO3XKe.

e Pabota c KaHaAnpATCKoM H6a3oi. KonmyecTBo KaHAMAATOB Ha CTPAHMLLE NMOUCKA TeNePb MOXKHO
yBennumtb co 150 go 1000. 3To NOMOXKET peKpyTepam BUAETb 6onee LWMPOKYIO BbIGOPKY U
yaobHee paboTaTb C KaHAMAATaMM.

e B cTaHAapTHbIX KAPbEPHbIX CaliTax TeENepPb MOXHO A006aBUTL dyTep.
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SAP Jam™

Hosble BUAMKETHI
e B 6aHHep MOXHO 006aBUTb HECKO/IbKO M306paXKeHUN.
e  ®dopym: oTobparkaeT ngeun, BONPocbl n obcyKaeHns.

e Meponpuatua: otobpaxkaeT meponpuatua (sepcus Enterprise).

e BHELWHWN KOHTEHT: 0TOOpParKaeT KOHTEHT OT UCTOYHMKOB CMIS n MS SharePoint (Bepcus
advanced plus u Bblwe).

Oby4eHue
e HoBbI BUAXKET ANA NMOWUCKa MO KaTanory.
e B03MOXHOCTb OTODOParkaTb KYpPCbl Ha AOMaLLUHEN CTpaHuLEe.
e [lonb3oBaTeNM C OrpaHUYEHHbIM AOCTYNOM TeNepb MMEKT A0CTYN K MHopMaLmm 06 obydeHnn.

e HoBada Tema.

[Apyrve pa3paboTku
e OTobparkeHne NalikoB, NPOCMOTPOB M KOMMEHTAPUIA KOHTEHTA Ha AOMALLHEN CTpaHuLe.
e @mention Tenepb NO3BONAET YNTOMUHATb rPYyNnNy COTPYAHMKOB.

e 3anucb BUAeO Tenepb pabotaet b6es flash/java.

03.03.2017 19



M SAP SUCCESSFACTORS Q1 2017 UPDATE

consulting

Bbonee noapobHyO MHPOPMALMIO HA aHT/IMNCKOM A3bIKE Bbl MOXKETE NMOYYUTb Ha CTpaHuLe
coobuiectBa SAP SuccessFactors npoiigs no ccblnke:
https://community.successfactors.com/t5/Product-Updates/Q1-2017/ba-p/164487

WUnu obpatutecb 3a KOHcyAbTaumelt B kKomnaHuio ABC Consulting.

Halwm KOHTaKTbI:

Ten. +7 (495) 638 54 81

team@abcconsulting.ru

www.abcconsulting.ru

http://www.facebook.com/abcconsultingru

https://www.linkedin.com/company/abc-consulting-cis-
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