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Mnatdopma 1 TeXHONOTUM
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LleHTp oT4éTOB T

Home  Repon Cenre

Report Centre

LleHTp OTYETOB BbINYLW,EH B

MPOAYKTMBHYIO 3KCNyaTaumio n3 Beta- T T el R
Bepcuu. LieHTp oTYETOB No3BoNAEeT — ‘ I
06beAMHUTb BCE UHCTPYMEHTDI M —a p— 5
oT4éTtHocTh (ORD, Ad Hoc, Dashboards) B | == — .

Label1-Rename

eAuHom Touke. L :

Headcount Reports

e Taatt A User 13 Jui2017. 164 Label2-manage L

LleHTp OTYETOB NO3BONAET YCTAHOBUTb
HacTpauBaemyto KaTeropumio ans
rPYNNMPOBKMN OTYETOB.

Online Report Designer nogaep*kunaet noctpoeHne anarpamm Charts 2.0 (Ha ocHoBe
6mbnnotekn Highcharts). Tenepb agnarpammbl UMeIOT AM3aliH, aHanornyHbi Dashboards 2.0.

Ona nonb3osatenen Employee Central goctyneH Habop aHaAUTUUYECKON OTYETHOCTU Ha
AOMaLLUHEN CTpaHULLE NPU HAXKaTUKM HA KHOMKY Insights. [laHHOe 06HOBNEHME MOXKHO
BbINOJIHUTL C NOMolLLbto LleHTpa O6HOBNEHUIA.

SAP SuccassFactoa |/

PiEw  Prome gt (b
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Mo ymon4vanuio, SuccessFactors
noanepKMBaeT BO3MOMXKHOCTb
napannenbHon paboTbl HECKONbKUX
nosb3oBaTenen nog 04HOM Y4ETHOM
3anucbio. flobasneHa onuua OTKAKYEHUA
BO3MOXHOCTM NapannenbHoi paboTbl Npu
NCNO/Ib30BaHUM BXO4a B CUCTEMY MO
napoato uaun ¢ nomoubio SAML.

[ob6asneH APl gna nonyyeHma SAML
MeTafaHHbIX U ana gobasneHus
[0BEPEHHOM CTOPOHbI B SuccessFactors ana
HacTpomnkun SSO.

[ob6aBneHa onuus, He U3MeHAoLW,an
TEKYLLEro pyKoBoAUTEeNA NP MMMopTe
daina c faHHbIMKU O COTPYAHUKAX, €CNMU B
daline pykoBoanTeNb YKa3aH KakK
«NO_MANAGER».

Ponesble nonHOMoOYMSA TeNepb
noAnepKNBALOT LLE/IEBYIO ayAUTOPUIO
«BHewHMe nonb3oBaTenm». ITo NO3BONAET
BblAaBaTb MOJIHOMOYMS AOCTYNA K YY4ETHbLIM
3anmucam Onboarding un Learning.

[omalwHAA cTpaHMua 3-11 Bepcum Tenepb
nogaep’kmsaet rnobanbHble HazHAYeHMA U
COBMECTUTE/IbCTBO — 33434
AKKYMy/IMpyloTCA B eAnHOM crincke ToDo.
Takxe rnobanbHble Ha3HAYEeHUA U
COBMECTUTENbCTBO OTOOPaXKakTCA Ha
OpraHM3auMOHHOM AMarpamme,
BCM/IbIBAIOLLEN KAapTOUYKE COTPYAHMKA
(Quickcard) u pesynbTaTax noncka. aHHyto
ONLUUI0 MOXKHO OTK/IIOYUTb, €CNKn
nHpopmauma cumtaeTca
KOHPUAEHLNANBbHOM B KOMMNAHUW.

07.09.2017

[JobaBneH MHCTpyMeHT B LieHTp
AOMUHUCTPUPOBAHUA ANA YTBEPKAEHUA
[0CTyNa KOHCYNbTaHTOB B Provisioning,
NPOCMOTPA UM NPEeKpaLLEHMA
AEeNCTBYOLWMX A0CTYNOB.

B LleHTpe AAMUHUCTPUPOBAHUA MOXKHO
YKa3bIBaTb CNUCOK IP-agpecos, Ana KOTOPbIX
[ocTyneH BxoA B SuccessFactors (IP
whitelist).

OtBeT Ha SOAP 3anpoc moeT bbITb
ncnonb3oBaH B LleHTpe nHTerpauunii ana
obHoBNEeHNA AaHHbIX B SuccessFactors.

LleHTp MHTEerpaumin N03BoNsAET 3KCMNOPTUPOBATL
N UMNOPTUPOBATb BAOXKeHUsA (doTorpadum,
pestome 1 npoyee), ucnonbsya SFTP cepsep.

LleHTp MHTerpaumin nossonseT obpabatbiBaTh
HecKobKo ¢arnos npun umnopte n3 SFTP
cepsepa. [11a 3TOro B HaCTPOMKax Ha3BaHUK
¢daina HeobxoAMMO YKa3blBaTb CUMBOJIbI «*»
nunn «?». Bce gpainbl C COOTBETCTBYHOLWMM
naTTepHy Ha3BaHMem byayT obpaboTaHbi.

NcxogAawme nHterpaumm Ha ocHose SOAP moryt
6bITb co3aaHbl Ha ocHoBe WSDL. 310
3HAYMTENIbHO YCKOPAET NpoLLecc NOCTPOEHUA
HOBbIX MHTErPaLUUN.

Ucxopsawme nHterpaunm B dopmare .csv
$aliIoB coaepKaT KOPPEKTHYIO CTPYKTYPY Npu
HaANYMKM 3aNATbIX B TEKCTOBbIX 3HAYEHUAX
nonen.

JnA *ypHana BbINOAHEHUA NCXOAALLMX
mHTerpaumn SOAP 1 REST npepocTtasaseTca
BO3MOMHOCTb BbIrpyKaTb COAEPKUMOE
oTnpasneHHbIX HTTP BbI3OBOB.

BbluncnAaemble Nona noanepXmnBaroT 40 TPEX
ypoBHew BbipaxkeHui if\then\else.
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HobasneH pasaen «LleHTp API», B KOTOpOM cobpaHbl BCE MHCTPYMEHTbI AnA paboTbl ¢ API
SuccessFactor: }XypHasbl ayaAnTa, MUHCTPYMEHT 0OHOBAEHUSA MeTaaHHbIX, C/IOBAPWU AAHHbIX U

npoyee.
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HeKoTopble onepaymm, BbINOAHAEMblE MPU UMNOPTE COTPYAHUKOB, TENEPb BbIMNONHAKOTCA
aCMHXPOHHO. 3TO NOBbIWAET CKOPOCTb 06PabOTKM MMNOPTa COTPYAHUKOB.
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MeHeaep ncnonHeHus GOHOBbIX NPOLLECCOB

[Job6aBneHa BO3MOMKHOCTb NOANUCATLCA HA YBEAOM/IEHMA 06 MCNONHEHUMN NPOLLECCOB B
pa3nnYHbIX cTaTycax (B npouecce, yCnewHo, 3aBepLleHo C OWNBKoN).

MnaHMpoBaHWe TPyL0BbIX PecypcoB

[obasneHa MHTerpauma onepaumoHHOro NJ1aHMPOBaHMA WTATHOM YMCNEHHOCTM C SAP
RealSpend. Tenepb Bbl MOKeTe ferko 406aBuTb B cLeHapMmn NaaHMPoBaHMUA paboyen cunbl
¢dVMHaHcoBble faHHble. 3Ta HOBAA MHTerpaLma NPeaoCTaBAAET MeHeaKepam:

*  YeTKylo BUAMMOCTb MX KOMaHAMPOBOYHbIX PACXOA0B (BK/IKOYan CKPbITble 3aTpaTbl, Takune
KaK pacxoAbl Ha paboyee NPOCTPAHCTBO).

*  BO3MOXHOCTb NOBbLICUTb TOYHOCTb 6I-OLI,)+(€TVIpOBaHMF| 3an21aHNPOBAHHDbIX N3MEHEHUM
YNCNNEeHHOCTU nNepCoHana.

* Jlyywee ynpasaeHue 3aTpaTamMun Ha NJaHMPOBAHUE YNC/IEHHOCTM NepcoHana.

°  Yay4yweHue TPaHCNAPEHTHOCTM U COMTAaCOBAHHOCTM C NaHAMM U UHBECTULMAMM Ha
nepcoHan, BO3HArpaXKAeHnaMmn n puHaHcamm.

MHome ; Headcount Planing / 2017 Meadcount Plan 7 Overview
List View:

[3 2017 Headeount Pian

@ Actual @ Committed ® Approved Pending

View Chan

Cost Conter JobCode  Location dan 2017 Fab 2017 Mar 2017 Apr 2017 May 2017 dun 2017 Jul 2017 Aug 2017 Sap 2017 et 2017 Nov 2017 Dee 2017 Tot
M A 90 69T 698 701 e m2 ™4 07 708 m ™ m
- Al 2 2 2 2 2 2 2 2 2 2 2 2
A A 219 215 5 25 245 245 25 a5 45 25 25 45 2
A A 29 29 29 269 269 269 269 269 269 269 268 268

USA Coep Servicesi 3000
1000)

> USAFinance(3000-2100) A1 A

5 5
k] 4 rl
> USAHR{3000-2200) A an '3 % ar ) 19 19 50 1
1 1 1 1 1 1 1 1 1
4% 8 1
9

3 A A &9 &9 5 ) ] ] =

07.09.2017 6



M SAP SUCCESSFACTORS Q3 2017 UPDATE

consulting

Mob6uabHoe npunoxeHue

MobunbHoe NpunoxKeHne gna onepaumoHHoOM cuctemsl iOS NONYYNMNO HECKONBbKO OBHOBAEHUI
W yNydLeHui gna yaobcTea MCNoib3oBaHuMA.

*  ABTOHOMHbIN AEMOHCTPALMOHHbIN PEXKUM —NPOCMOTP 3KPAHOB M BOSMOXKHOCTEMN
npunoxeHua 6e3 perucTpaumm UAM BXxoda B CUCTEMY, YTO NO3BOIAET NIyylle NOHATb
No/1Ib30BaTeNbCKUI UHTepdElC N GYHKLMOHANbHOCTb MOBUIbHOTO NPUNOXKEHUS.

*  AnbbomHas opueHTaumMA 3KpaHa Ana Tabena, opraHM3aLMOHHOMN AMArPaMMbl U SKPAHOB
napone.

07.09.2017 7
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OueHKa un uenenonaraHue (Performance & Goals)

OTYETHOCTb MO CTaTycy 3anycka Gpopm

* Mocne maccoBoro co3gaHua Gopmbl MOXKHO ByaeT oTCAeXKMBaATb CTATyC 3anycka ¢popm.
*  OTcnexxunBaetcsa Konnmyectso obpaboTaHHbIX POpM, KOMYECTBO CO34aHHbIX GOpM,
KO/INYeCTBO OWMOOK 1 Bpemsa 06paboTKu.

[Execution Manager
3ack 10 Admin Centre
Integration Centre
Timetrame  Last 30 days Process identfier. | Mass_Croate_Form | Process State | inProgr.. & Y
Scheduled Job B
Middleware
Integrations
o
e 4
£ x
2
- 2 . »o wsrvmary
a I I I v
Tdun San 92n 10 11 Jum 12 Jun 13 20 14 Jun - o B2Jun 2350 2000 2500 26N 2T NN 28 XNV Jun D un 10 20 JM 4k 5
[Time
W Compwtes W Errory Comphted Win Wamnings [l Compieted Successtty [l 1n Progress [l Unknown Fales
Process Instance Name Process identifier Process Definiton Name Timestamp ¥ Process State Summary So Far
Mass_Create_Form Mass_Create_Form Mass Create Foms Job Tue Jun 132017 16.42.45 GMT~0530 (inda Standar . COMPLETED_SUCCESSFULLY
Mass_Croate_Fom Mass_Create_Form Mass Create Foms.job Tue Jen 132017 133947 GMT+0530 (038 Sncdr  COMPLETED_SUCCESSFULLY i

BaxcHasa uHgpopmayus
* v11 naaHesl yeneli 6ydym asmomamuyecku obHosneHbl Ha sepcuto v12 e penusze Q1 2018
(31 mapma 2018)
* v11 ¢popmesi He 6ydym obHosneHsbl nocae Q2 2018 (2 uroHa 2018) (0o amoli damel 6yoym
B8HOCUMbCA MO/ILKO Kpumuyeckue obHosseHus)
* v11 ¢hopmbl He803MOXHO Bydem 3anyckams nocqae peausa Q2 2019 (uroHs 2019)
« [lnaHupyemca omkaw4eHue pyHKUUoHaana cmamyca yeneli 6o emopoli nosnosuHe 2019

07.09.2017 8
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HenpepbiBHOe ynpasneHue adpdekTnsHocTbio (Continuous Performance Management)

*  JloCcTMKeHume no Lenm MOXKHO CBA3aTb C KOHerTHOVI uenbto. PaHble gOCTUXKEHMe
MOXHO 6bl/10 3aBECTU TO/IbKO MO 3a4a4am, NPpmMBA3aHHbIM K LeNn.

* Tenepb MOXHO 0bHOBNATL CTaTyC 33434M, He OTKPbIBaA eé ANA pefaKTUPOBAHUA.

Add Achievement

*Achievement Date

June 27, 2017

Goals

Performance Goal
Grow product sales by 40% year over year
Development Goal

Deliver 20% more customer facing presentations

People Details
Carla Grant s ¢
e Marcus Q. Hoff
VP, Sales
[y
Senior Sales Director, Northeast
My Team (5)
ACTIVITIES ACHIEVEMENTS
5 Jennifer Lo
MR Administrative Assistant
>
< June 26, 2017 Capture Meeting
Marcus Q. Hoff
Senior Sales Director, Northeast
ACTIVITIES + Add Activity
Please reviow Marcus's activitios
Wilma Sown = 5 - o <
Develop new and innovative techniques for selling into new regions High v
Sales Director, West
e Carla Grant [ Complete ]
Richard Maxx g Have you reached out to Wilma - as | know she's been really blazing a trail in the West - and it might be good to get her insights Med
l Edted - today
Sales Director, Central Low
Add an update Paused
Sid Mormony L 4 Cancelled
‘ Senior Sales Director, South v ' High ] \
Copyright © 2017 Success ackrs. In. Allrights rserved These online services are SaccessF actors confidential and proprietary and for use by authorized Successf actars customers ondy. Shaw yersion information. WW&MO

07.09.2017 9
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Kapbepa u pa3sutue (Succession & Development)

B nauTtke I'IO3VILI,MVI M opyapTe npeemctBeHHOCTN V12 NnoABMIaCb BO3SMOXKHOCTb C HYA
CO034aBaTb BHEWHUX KaHANOATOB U AO6aBI'IFITb MX Ha NO3NUUNIO B Ka4eCTBE pe3epBUCTa.

X =
pe:
VP, Sales
Incumbent 1 Total
Named Successors & 6 Total 0 Emergency Replacement

Employee
Internal Candidates  External Candidates

I John Dod Add Candidate XE

profile, and to search and apply for jobs.
Enter the name and email address for the candidate you wish o add. All fields are
required

First Name:  John
LastName: Doe
Email:  john.doe@demomail.com

Retype Email

Addcena: john.doe@demomail.com

Phone:  +199999999999

Country  United States b

Create Profile

3a4MCNATb B NYA TaNAHTOB TeNepb MOXKHO HAaNPAMYIO U3 KapTOYKM TaNaHTa.

Wilma Sown 0 X
Senior Director, Sales

2 Sales (SALES)
(1‘8 In Position 24 years, 9 months

A4
Nominations (1) +/
22 VP, Sales Ready Now

Talent Pool Nominations (3)
%] HighPo & Global Mobility

+) Talent Pipeline MARKETING

07.09.2017 10
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PAn M3MeHEeHMM KOCHYACA NOMCKa TanaHToB V2:

*  Tenepb MOXHO OCYW,ECTBAATb MOUCK MO HAMMEHOBAHNAM ¢aVIﬂOB-ﬂpMﬂOH(EHMﬁ.
* B noucKe TanaHToOB V2 NOABUIACb BO3MOXKHOCTb onpeaeneHnAa peKomeHa40BaHHbIX MO
YMONYAHUIO nonemn AnAa NOUCKa.

B ¢yHKUMOHaNEe NO BeAEHUIO NPOrpaMM HAaCTaBHMYECTBA NOABUACA HOBbIN TUN — «OTKpbITble
nporpaMmmbl». OTKpbITble MPOrpaMmbl HE UMEIOT AaTbl OKOHYaAHUA. Takne Nporpammbl MOTYT
6bITb NpeaHa3HaYeHbl KaK ANAa BCeX COTPYAHMKOB KOMMNaHMK, Tak 1 ana bonee onpeaeneHHon
rpynnbl COTPYAHMKOB.

OAHOM U3 OTINUYUTENbHBIX 0COBEHHOCTEN TaKOro BMAA NPOrpaMm ABASETCA BO3MOXKHOCTb
NPOBOAUTb YTBEPXKAEHMNE 3aBOK HA y4acTMe B NPOrpaMme B POIY HacTaBHMKA PYKOBOAMUTENEM
NOTEHLMANbHOIO HacTaBHMKa, 1M60 aAMUHUCTPATOPOM NPOrpaMmMbl HacTaBHUYeCTBa. B xoae
YyTBEPXAEeHUA 3aABKN aAMUHUCTPATOPOM NPOrPaMmMbl HACTaBHUYECTBA €CTb BO3SMOXHOCTb
NPOBEPKMU HAaNMUNA HEOBXOAUMBIX AUMNIOMOB U CEPTUPUKATOB.

Create New Mentoring Program

First, select the type of mentoring program.

Supervised Unsupervised Open Enroliment
« Admin invites mentors and mentoes « Admin invites mentors and mentoes « No invitations required
« Admin can manually edit matches + Mentee sends request to mentor directly « Mentee sends request to mentor directly

« Mentoring Program dates are strict wihout sdmin's involvement « Programs do not have end dates
mentor sign ups end when mentees sign
ups begn

07.09.2017 1
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B KapbepHOI BEAOMOCTH NoABMKIACh ONUMA, N03BoAAIOLWAR A06aBAATL pa3BMUBatOLLME AENCTBUA
MyTEM HaXaTuA Ha MKOHKY B KapTOUYKe C Ha3BaHUEM POJIN.

Instruction

Weilcome to the Career Worksheet!

Use Career Worksheet and/or Self-Assessment results does not mean you are eligible for movement Use of the Career Worksheet is confidential and volum
guide for your professional develop

baidu internal google https

My Job Roles ‘ »

Lily Job Roles I'm Considering (24) My Current Roles (4)
" i
ENT#-35039 x ENT#-34055 x RolelL2 x Resource Manager X

Reaady

&Z: 50% &: 44% @:: s&leu;;cy &: mlfe’;dy

n il D x & D *

Find in catalog
Search by competency

7))

Role Readiness Evaluate your readiness ENT#-35039

You need 10 work on ¥ Make public in Live Pt

> 01, Action Oriented [ 8 0 Employees % |

BaxcHasa uHgpopmayus
SuccessFactors 06va8uU 0 Npedcmoawem npekpaweHuu noddepxcku (Q1 2018) u
nocnedyrowem omraoveHuu (Q1 2019) cnedyrowie2o hyHKUUOHAAA CUCMEMBbI:
*  [lnaH pazsumuAa V11;
*  KapbepHas sedomocms V11;
*  Op4yapm npeemcmeeHHocmu V11;
*  [louck manaHmos V1;
* Mampuuybl «[TomeHyuan - 3ppekmusHocmoe» u «KomnemeHyuu - Leau» V11;
*  [lynel manaHmos (non-MDF legacy talent pools).

07.09.2017 12
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ObyyeHune (Learning)
O6HOBNEHHbIE UHCTPYMEHTbI ANA ONPOCHUKOB U 3K3aMeHa

° EAVIHbIﬁ MHCTPYMEHT ANA Co34aHNA ONPOCHNKOB N 3K3aMEHOB.

* PacwunpeHHble BO3MOXKHOCTM NO NOAAEPKKE BAPUAHTOB BONPOCOB, KOHTPOAA BepCMVI
BOMPOCOB 1 UCMO/Ib30BAHWA NYyJla BONPOCOB ANA u,eneﬁ KypcCa.

*  YpobHble MHCTPYMEHTbI NOy4YEeHMA UTOTOBOM OTYETHOCTM NO pe3ybTaTaM NPOBeAEHMS.

Assessments — new menu

Assessments Search| AddNew | @
Content Objects Search

Saved Searches o
Content Packages Enter a value for each field that you want to use to filter your search. Some fields allow you to select from a list of values. You can

) ; also add or remove search criteria to further refine your search.
Question Library

Case sensitive search: O Yes @ No
Assessments
— Assessment Type: O auiz O Exam © Both

Qblectives Assessment ID: Starts With

Questions Assessment Name: [Starts With

Exam Objects Description: Stuls Wity
N Status: O Active O Not Active @ Both
# Tools

Documents AddRemove Criteria ©

Search Save As Reset

Nanlavmant | aratinne

Add New Assessment

Please select the type of assessment you would like to add

g Add New Quiz @ Add New Exam
Quizzes are lightweight assessments that do not Exams are formal assessments that support all quiz
require centralized management of questlons features and advanced features such as

randomization of questions using objective-based
question pools and question variants, as well as
version-level tracking and reporting of responses

Cancel

07.09.2017 13
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3awmTa NepcoHanbHbIX 4AHHbIX

*  BO3MOXHOCTb yA4aNATb AaHHbIE nonb3oBaTenewn, KOTOpble CYyUWECTBYHOT TO/ZIbKO B Learning.

*  BO3MOXHOCTb y4aNATb BPYYHYIO nmbo ¢ NOMOLWbIO aBTOMAaTUYECKUX nNpoueccos, B TOM YHUcne
AaHHbleé UCTOPUU O6y‘-IEHVIF|.

PacwmpeHue cuctembl yBeaoMNeHUM Learming Expwrstion Noshcaton

* [osaBuiacb KHOMKa, 4Tobbl pacwmpunTb R S s -
KOHTPO/IbHble AaHHbIE MO NPOCPOYKeE i W e
0by4yeHUA Ha BCE aKTUBHbIE 3/1IEMEHTbI B - .I »
$GOHOBOM pexume. oo

* [na yBegomneHuii o cobbitmax - -~
BMPTYasIbHOrO 06Yy4YEHUA MOMKHO s = ;
MCNONb30BaTb e-Meiin agMuHa. ot e '

* [losiBMNACb BO3MOXHOCTb NOAaBNATb e Y
BnoxeHua ICS, koraa akTUBMPOBaAHbI a-::, 2

——

npUrnalleHns B KaneHaape.

* BO3MOXHOCTb NPOCMOTpa
npeaoCcTaBNeHHOro CUCTEMO WabnoHa ,
Ha CTpaHuLe yBeJOMAEHMIN WabnoHOB. @ Customer Community ldea*

* TpoBepKa OTNPaBKKN e-MeinoB Ha
HaAnuMe 3ano/IHEHHOrO WabnoHa.

Propagate sefings 10 al actve ferms ]

Apgly Changes et

PaclumpeHus cepB1coB COTPYAHMUKA

*  KoHourypupyembiii MHTepdeiic 0TYETOB HENOCPEACTBEHHO U3 NPUIOXKEHUS.
* 0630p NOIHOMOYMIA HA KOHTAKT HAMPAMYHO U3 NPUNONKEHUS.

* [onb3oBaTenn SaaS moryT 3arpy*kaTb NOCAeAHUNA AOCTYNHbIM |Q OTYET M3 NpunoKeHua B ntoboe
Bpems.

* HoBas ccbinka Learning Report Designer — ansaliHep OT4€TOB.
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YnpasneHue BosHarpaxaeHmammn (Compensation)

NHTepdeinc

MAaHUPOBLLMKM TEMEPb MOTYT PACLLUMPUTL CTONBLbI FPYNMbl OAHUM WENYKOM MbILM, YTOObI
Moka3aTtb/CKpbITb BCe CTONOUbI B 3TOW rpynne. B CBEPHYTOM COCTOAHUM Ha 3KPaAH BbiBOAMTCA
nepsblii cToNbew, B paMKax rpynnbl.

YacTo B paMKax o4HoOM rpynnbl 6biBaeT 60/1blLOe KOIMYECTBO CTONOL0B, KOTOPbIE 3aHMMAIOT BCE
NPOCTPaHCTBO Ha niucTe (popme). Tenepb 3Ta GYHKUMUA AAET NNAHUPOBLLMKAM (Blagenbuam
$opMm) BO3MOXKHOCTb BbIOMPaTb, KaKyto MHPOPMALMIO OHWU XOTAT MOCMOTPETb B ONpeaenéHHbIN
MOMEHT BPEMEHM.

Annual Salary and Incentive Pay Carla Grant (cgrant)

SALARY

Total number of employees, 12
Employee Information I; Current Employee information Current Pay Information

A Ernlovas - rrent
Empioyee ynpany Code ¢ = Salary Ranrge

L2 ol
=
M

Annual Salary and Incentive Pay Carla Grant (cgrant)

Empiopee Fiomance it Ev gl ¥t e et Fay Vo IS

DBeedRW
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OKHa ans 6roaKeTa, MHCTPYKUMIA U T.4,. Ha IMCTE MOXKHO OTKPbIBATb KaK M/1aBatoLLyto NaHe b,
KOTOPYIO MNNAHUPOBLLNKM MOTYT Pa3MeCcTUTb B 11060OM MecTe Ha 3KpaHe, YTo No3BonseT
0cB060AMTb MecCTo Ha paboyem nucte (bopme) M BUAETL AAHHOE OKHO Npu paboTe ¢ 6onblIMM
KO/INYECTBOM COTPYAHUKOB.

SAP SuccessFactors Cempersason Q Searchiramomsorpecste v [ 0 Cn
Forms  Exscutive Review  Budget Aeignmorts Budgets o
el e Serm. Promotion
L ‘Budget  1LTSIN208 MATN SITZM0000 400N B1TMIISW0 SN
job selector
“Totm 000 S0 240000 Q0 0000 0N
sy Bos S “Mare 1o Adocele: NS08 MATN SN0 S9N SLTNANW SN 3: Punssety
“The Sudget & Dased 0n P 18 Laars 4000rd NG 10 I Sler options.

Totad rumser of ergicyens 10 FvomAdon  @Cowmrs 7 Fhe Ostors &7 Employess fcan ec B

2 Naw n . __ Sy Units per Local Cumency Currert Salary Cumrort Arvual  Cumrert Compa Curent Range .

o Job Tele Proating Rutrg Tipe Your Code Aue Salary RAuso Posateation Markont Cota
n-...-, wown 8 ! ceo 000N NGA Avnd ' um 2409,520.00 540020000 | a0 COTN $4004000051 90056000 §
m'h:'nu Clarx B 0] Sees Marage WCO0%  NA ANNUAL 1 USO 47,0000 seroo0 00 | sses COIN  S85.000008800000000 §
.»a xdy Coey B CJ i ScDvoowr,Com Comm  10000%  NOA AWNUAL 't uso $33,200.00 60,000 00 Rt 2200%  $66545008190.00000 §
-‘.\u B O HAEL [ 1 Seles Ovectoe NE 10000% WA ANNUAL 1 usa $139,000 00 $180,000 02 2000% 00N $12000000813000000 §
n sy M Hettman 5 0 ] Sates Manager 000N NGA ANNUAL 1 e $105,000.00 $Hea.00 00 B res 4500%  $150000008160,0C000 $

Group Totar 2manese
tome per poge B Fagey oar M I

Tenepb CnpaBKy 0 BO3HArpa*kAeHUN MOXKHO COXpaHATb B popmaTte PDF u3s npopumna cotpyaHuKa
TpeTbel BepCUn.

‘ Carla Grant (cgrant)

FILE SCORECARD HISTORY COMPENSATION STATEMENT VARIABLE PAY STATEMENT
—
3 msiory
History Year 2016
Form/Source 2016 Target Plan
Type GoalPlan
Sho

Compensation Statement

Compensation Statement
Compensation
Statement Pt Cresied A
Compensation Plan * Jun 26, 2008 05:33AM
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AZIMUHUCTPUPOBaHME

MaccoBble aeincTBuA

AQMUHUCTPATOP MOXKET Yepes GpyHKLMOHAN 3aKPbITOro peLeH3npoBaHUA BHECTU
yBeNnyeHne/ymeHblLeHMEe COBOKYMHOIro PEKOMEHAYEMOTro NPOLEHTA (1MB0 cymmbl) npemun,
NPOMOYLIEHOB A8 rpynnbl NoAb30BaTeNEMN.

3Ta GYHKUMA NO3BOIAET NO/b30BaTENIAM MPONYCTUTL MPOLLECC IKCNOPTa/MMNOpPTa U BHECTU BCe
N3MEHeHMA B CUCTEME.

Mass Action

¥ Instructions
1. Mass action will be applied 10 the list of filtered users
2 Mass action will run as a job. You will be notiied when job is completed
3 Do not make any changes in the system, while the job is running
4. Preview gives you a snapshot of how the changes would ook once you hit Apply.
5. Increase or Decrease will be applied pro-rata on a percentage basis
6. Zero recommendation amounts will remain zero.
7. Guideline and budget hard stops will be honored
8 In the event of guideline violation, employees will be brought 1o the min/max of the range.
9. if merit spiit to lump sum is enabled, mass action is available on lump sum only.

Program

total program cost by 100000 usD

Cancel Reset Preview

MennuHr o6bvekToB EC B LwabnoHax BosHarpaxkaeHus

B CpeactBax aAMMHUCTPUPOBAHUA Ha YPOBHE HAaCTPOMKM WabnoHoB NnaHOB Bo3HarpaxkaeHui
Tenepb gocTynHo ConocTasneHue noneit EC u nonei B nnaHe BosHarparkaeHus.

MHoOrue KANEeHTbI ceiyac UCNONb3YIOT MHCTPYMEHTbI a4MUHUCTPUPOBAHUA ANA YCTAaHOBKM
3HAYEHWI Nosel, KoTopble PeryaapHO MeHAKTCA.

07.09.2017 17
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Tenepb AQOMUHUCTPATOP MOKET YCTaHOBUTb GOPMaT YUMCeN ANA NAAHOB KOMMEHCAUnUn B
cpeacTBax agMUHUCTPUPOBAHUA 6e3 He0bX0AMMOCTM 06PaLLATLCA K CYKbe NoAAEePIKKN.

Comgpensaton Plan Al - AP

RS e S
- - — v — .

D e © B e S s . g o4 - S . —

N ——— ———— ) ——— . - - " — " —

- . -
27 X i - -
2Y X

2Y X N+ — T— —— T — T ——
2Y %
2Y %
Y

i
:
I
trrreey
i

N3meHnnocb moaenmpoBaHue oblueit LeneBo CyMMbl MHAMBUAYA/IbHbIX O6104XKeTOB.
MopaenupoBaHue onpeaeneHna 6roaxKeTta bbino 3anyTaHo — 06LWaa cyMma ycTaHaB/MBaiacb
OoTAEeNbHO OT UHAMBUAYANbHbIX OIOAXKETOB.

e b 4 g B

Before process is
run

s g by ooy Sy 8 P () A

After process is [~ =
run
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AQMUHUCTPATOP MOXKET HAaCTPOUTb M a4anTUPOBaThb (SI0OKaN30BaTb) HAUMEHOBAHWA CTPOK
6toarkeToB B CpeacTBax agMUHUCTpUPOBaHUsA. Tenepb KaneHTam He Hy»KHO obpalaTtbesa Ana
NIOKaNn3aLmMm CTPOK B1oKeTOB B CNYKOY NoaaepKKM.

Plan Setup Manage Worksheets Completn Compensa tion byde -
Settings v Design Worksheet v Plan Detalls v Manage Users v
Design Worksheet

Which type of fields would you like to configure: Budget Fields H

Configuring Budget Fields Show Ins
Budget Field: Budget
Label: Initial Budget Specify the labels for other languages
(original: Budget) Language Add Label
Deutsch (German) % Anfangsbudget
nMay (Hebrew) S MK ¥Pn
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KagpoBoe aamnHuctpmposaHme (Employee Central)

B penunse Q3 2017 66111 BHeceHbI cneayouime
N3MEHEeHMA:

YnpasneHue nosuuuamm (Position
Management)

®yHKUMA BbICTpON BbIrpy3KkM daina ¢
KoHbUrypaumnen gnsa ycKopeHus o6paboTku
WHLUMOEHTOB B NOAAEPKKE.

PacwmpeHHble HAaCTPOIKK MHTepdeiica
no/sib3oBaTensa B 0630pe OprcTpyKTypbl
KomnaHuu (Company Org Structure
Overview).

BusyanbHble ynyylweHMA AaHHbIX B NTOUCKe
no Ntoaam B 0630pe OprcTpyKTypbl
KomnaHuu (Company Org Structure
Overview).

BO3MOKHOCTb NPOCMOTPETL CNNCOK
no3numi B 06 bekTe OprcTpykTypbl U
nepemnTn Ha No3numio U3 UHTepdelica
0630pa oprcTpyKTypbl KomnaHuu (Company
Org Structure Overview).

HoBoe cTaHgapTHOE None Ha No3nLUuK,
yKasblBatowee Ha cnocob eé co3aaHums.
®dyHKUmMA gobasneHus cotTpyaHuka (Add
new employee) Tenepb AoCTynHa u3
CTPYKTYpbI no3numm (Position org chart).
BeeneHa 3awmTa OT NapannenbHoro
pefaKTUPOBAHMA NO3ULUN.

FeHepauua gokymeHTtoB (Document
Generation)

BO3MOKHOCTb KOMMPOBAHUA AOKYMEHTOB,
yTobbI NOBBLICUTbL YA06CTBO CO34aHUA
NOXOXKNX AOKYMEHTOB ANA Pa3HbIX
JNloKanen.

lpynnupoBKa WwWabnoHOB ANA yaydLeHuA
BOCMNPUATHUS.

MpoBepKa Ha aAy6an B umeHn WwabnoHa u
KaTeropum.

07.09.2017

Tema NMcbma MOKeT bbITb OTAENbHO
CKOHOUIypMpoBaHa Ha WwabnoHe
AOKYMEHTa.

YnpasneHue norotamu (Global Benefits).

BO3MOXKHOCTb HAaCTPOUTb MHTEPENC
perncTpaumm Ha NbroTy No KaXK40M nbroTe.
PaHblle MOXKHO 6blN0 HACTPOUTL
nHTepdenc TONbKO Ha YPOBHE rpynnbl
NbrorT.

Y coTpyAHMKA NOABMIACL BO3SMOXKHOCTb M3
3KpaHa perncTpauum Ha NbroTy NepemnTn Ha
CBOW NINYHbIE AaHHbIE N INYHbIE AaHHble
CBOWX POACTBEHHUKOB A5 NOATBEPKAEHNSA
NX KOPPEKTHOCTMW.

CornacosaHue (Workflows)

®dunbTpauma 3anNpocoB Ha CornacoBaHue no
obbeKTam cornacosaHuA.

Mpw cornacoBaHMM 3anNpoca Ha U3MEHeHue
NO3NLMM NOKa3bIBalOTCA COTPYAHMKN Ha
no3snumun.

YnpaBneHue pabounm spemeHem (Time and
Attendance Management)

BBeneHune perynapHbix NpoL,eccoB ANA
cbopa nHpopmaumm o paboyem BpemeHu
COTPYAHMKa (Yncno nepepaboTok 3a
MecsL,), NOBbILWAET NPO3PAYHOCTb
OTYETHOCTU M KOHTPONA.

OcHOBOW ANA NpaBUA NPOBEPKU Tenepb
MOeT 6bITb HE TO/IbKO BBOAMMbIE AaHHbIE,
HO M BblYMCNEHHbIE pe3yabTaTtbl (Time
Valuation).

B KauecTBe gaTtbl Hayana 6anaHca BpemeHu
Tenepb MOXKHO MCMO/Ib30BaTb Nt0bYIO AaTy,
He TO/NIbKO AaTy Halma.

20
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Kagposoe agmuHuctpuposaHue (Core HR) *  WcnpaBneHa owmnbKa ¢ HEKOPPEKTHLIM
nopaaKoM Nnonemn Npu peaakTMpoBaHUmM
KoMnoHeHT onnatbl ¢ f,aTOM OKOHYAHUA agpeca.

Tenepb AOCTYNeH B NPOLLECcCax Halma,
NMOBTOPHOrO HalMa, BHYTPEHHEro HanMMma,
Halma ayTcraddepa, rnobanbHOro
Ha3Ha4YeHMA N NapanNenbHoro
TPYAOYyCTPOMNCTBA.

®PyHKUMA KONMPOBaAHMA afpeca COTPYAHUKA
B aApec poACTBEHHMKA.

LleHTp o6HoBneHuit (Upgrade Center)

BO3MOXHOCTb NPOrpy3nTb CTaHAAPTHbIN
Habop KOHpMrypaLmin No OTNyCKam B
KayecTBe WabnoHa.

BO3MOKHOCTb NPOrpy3nTb CTaHAAPTHbLIN
Habop KoOHOUrypaunuin no y4yéty paboyero

*  WcnpasneHa ownbKa NOBTOPHOro Halima
COTPYAHUKA C POACTBEHHUKAMM.

Mpodunb aonxkHoctu (Job Profile Builder)

*  WcnpasneHa owmbka UTHOPUPOBAHMA
NONHOMOYMIN HA YPOBHE Nosaen B npodune
pomkHoctu (Field level override).

YnpasneHue ayrcrapdpepamm (Contingent
Workforce)

*  BO3MOHOCTb HAaCTPOUTb OTAE/NbHOE
NPUBETCTBEHHOE NNUCbMO ANA ayTcTadpdepa.
°  [obaBneHbl yBeOMNEHMA NPU Halime

BPEMEHM B KayecTBe WabnoHa. aytctaddepa.
*  CMHXPOHM3aLMA N3MEHEHUIW B KOHTPAKTE U
PP npodunb (People Profile) AaHHbIX B npodune atyctadpdepa Tenepb
NPOUCXOANT NOCNE NPOXOXKAEHNA BCEX
°  MeHeaep MOXKeT 06HOBUTb MHDOPMaLNLO COr/lacoBaHWUI B KOHTPaAKTe.

0 KomneHcaunn 6e3 o6HoBNEHUA
nHPopmaLmn o TPYL0YCTPOMCTBE.
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Monbop nepcoHana (Recruiting)

B ¢yHKUMOHaNbHOCTM «YnpasneHune wabaoHamn» Tenepb NOABMAACL BO3MOXKHOCTb
BKAOYeHMA 06bekToB Employee Central B wabnoHbl 3aaBKM Ha nogbop n opdepa.
Mogaynb Recruiting Management Tenepb noagepXmMBaeT XPOHONOIMIO AN 06BEKTOB
Employee Central. laHHOe n3meHeHWe 03HAYaeT, YTo B 3aABKe Ha noabop n opdepe Tenepb
BO3MOXHO MCMO/Ib30BaTb OObEKTLI, KOTOPbIE CTAaHYT aKTUBHbI B ByayLuiem.
Bce cTaTycbl BOPOHKM Nogb0pa, BKAOYAsA CUCTEMHbIE, TeNepb NOALEPHKMBAKOT HACTPOMKY
BMOMMOCTU A5 Y4aCTHMKOB NpoLecca noabopa nepcoHana.
Moasmnacb NoAfEePKKA MHTErpauum ¢ ArbbiMmn cepercamm No noagepxke buorpadum
KaHgmpaTta.
Monb3oBaTeNn KaApPOBbIX AareHTCTB TeNepb MOryT YNPaB/iATb HACTPOMKAMN BUAMMOCTHU
KaHAmAaaTa B npouecce pyvyHOro co3aaHua KaHamaaTta.
Ayaut B moayne Recruiting Management ctan BkAto4aTb B ceba 4ONOAHUTENbHbIE COOBLITUA:
Co3gaHue npoduna KaHanapaTa (C NogaeprKKoi 10rMpoBaHNA U3MEHEHMUIM Ha
YPOBHE OTAe/bHbIX Nonemn);
N3meHeHNs 3HAYeHUIM B NONAX B pe3y/ibTaTe KOHBEPTALMM BHELHEro KaHAMAAaTa
BO BHYTPEHHEro n Haobopor;
MN3meHeHMs B N0OSIA NOPTNIETOB BHYTPU NPOodUNA KaHAMLATa;
CucTeMHble U3MEeHEeHMA CTaTyCca OTKAMKA;
CoxpaHeHMe NMcbMa € NpeasioxeHnem o pabore.
Moasmaca GyHKUMOHAN NO nepeHasHayeHuo odpdepos, HAXOLALLMXCA HA COT/TACOBAHUM,
OpYyromy nosb3osaTesnio.
CtpaHuubl «BHelwHee onnucaHne A0NKHOCTU» N « BHYTpeHHee onncaHme AOMKHOCTUY B
3asABKe Ha noabop Tenepb CTUAM3OBAHbI B COOTBETCTBUM C HOBbIM MHTepdercom Fiori.
MoABMAacb BO3MOXKHOCTb YHePHOBOrO COXpaHeHuma oddepa.
MNoasunacb beta-pyHKUMOHANBHOCTb NO MHTerpaunm moayna RCM ¢ mogynem Recruiting
Posting.
Ha cTpaHuue co cnnckom 3asaBOK Ha NoAbop Tenepb NPUCYTCTBYET BOSMOXKHOCTb
0TOOpPaXKEHMNSA KOZIOHKM C HOMEPOM MO3ULUKN, K KOTOPOM OTHOCUTCA 3aABKa Ha Noabop.

Select ANl Job Titke Requisition I
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Recruiting Marketing n Recruiting Posting

*  Mogynb RMK oTHbIHE nogaepKUBaeT MHTerpaumto ¢ HECKOJIbKMMU CUCTEMAMM y4veTa

KaHgmnpaarTa.
*  Takxe B moayne RMK tenepb AocTyneH oT4ET No 3pPEKTUBHOCTU UCTOYHUKOB nogbopa.
What are my most efficient sources? v Ask
Your most efficient sources are as follows: =
Measure for Graphs: Source Filter for Trend Default Grouping for Table: Time Period From To
Apply Starts v | [No Fier v | [Source Type v Previous Quarter v | (04012017 |8 (06202017 | [ Refresh
10 Most Efficient Sources of Apply Starts -
04/01/2017 to 06/30/2017 i
Apply Starts Il Apply Starts Per Job
Indeed 17.13
Career Site 1483
Direct 1241
Google 10.53
Mobile Apply 1045
Email Subscription 9.83 L
Go In House 9
Brad Traverse Jobs 5

Indeed PPC  Miwimmts 4 21

SCWorks Online (State Job Board) 4

Apply Starts Per Job is the measure of Source Efficiency to focus on. Apply Starnts is provided since volume should also be considered. For example, an eficient source that
has only driven traffic to one Jod IS not necessarily an effective source

13 Month Source Efficiency Trend for Apply Starts
All Sources

Apply Starts & Apply Starts Per Job

58.46 61.21
5148 50.74
e T i -

* B ¢yHKUMOHanbHOCTM Recruiting Posting 6bina nponsseaeHa apxMTEKTYpHAsA PEKOHCTPYKLUMA
A4pa BCEX MOAy/ieN, B pe3ynbTaTe yero bbina yaydyweHa spPeKTUBHOCTb U
NPOM3BOAUTENbHOCTb AAHHOIO cepBuca.

. ____________________________________________________________________________________________________|]
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SAP SUCCESSFACTORS Q3 2017 UPDATE

SAP Jam™

ba3a 3HaHuUU

HacTpoiKa wabnoHos ansa 6a3bl 3HaHMM (Bepcua Enterprise).

KaTeropuu ana ctatbeii B 6ase 3HaHui (Bepcumn Advanced+ n Enterprise).
Bo3MOXHOCTb BbIBECTU CTaTbM B Ha3e 3HaHWUI B BUAKET (Bepcuun Advanced+ u Enterprise).
®YHKUMOHAN ANs BbIrPY3KM AOKYMEHTOB Ha pasHbIx A3blKax (Bepcuun Advanced+ u

Enterprise).

Ob6paTHas cBA3b No NATMbanNbHOM WKane (sepcum Advanced+ u Enterprise).

OTYéTDbI

B O0T4€T No agMUHUCTPaTOpPam rpynn A4o6aBuAK NoJie NoYTbl N0/b30BaTENA.
B OTYETbI NO KOHTEHTY, MAeAM M 3a4a4yam A406aBUIN agpec KOHKPETHOrO No/b30BaTeNs.

[Onsa KOHeuYHbIX Nonb3oBaTenem

YnpouweHue WwabnoHOB yBeAOMAEHUI NO NOYTE.
Ob6HoBNEeHMNE NHTepdelica YaT-KOMHaT.
OTmeTKa NpUCyTCTBUA NONb30BATENSA B CETU.

HoTudunkaumm B 6paysepe — nonb3oBaTe/lb NOy4aeT yBeAOMNAeHMA B bpay3epe, ecnmy

HEero He OTKpPbIT caiT Jam.

COMMENTS

MattyG Gleeson

How are the demos going?

1 Comment

Cee-Dub Wiegner

@MattyG Gleeson Can you please let me know whenever your files are ready for
tomorrow’s meeting?

1 Comment * 1 Like

MattyG Gleeson
This was a battle in a war

TOP CONTENT

° Esri ArcGIS and SAP HANA, express edition
MattyG Gleeson * 2 Likes

o Battle of Prokhorovka
MattyG Gieeson * 1 Comment * 1 Like

Ry

e.

PCOMING

Save the Date: Vancouver’s Summer Awesome Party
Fri July 21, 08:00 PM - 09:00 PM POT

Eny Can

4 Emiy GO o SONWANT 1 T 1 RANS (0RU B0 O | v S0 CONCHTS Over B
North Amerca resuts.

You ¢an see 1rom the chart atove that e Growth I ot US and Canada has been
robust over the Last 18 monms.

07.09.2017
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Bbonee noapobHyO MHPOPMALMIO HA aHI/IMMCKOM A3bIKE Bbl MOXETE NOJIYYMUTb Ha CTpaHuLe
coobuiectBa SAP SuccessFactors, npoiias no ccoinke:
https://community.successfactors.com/t5/custom/page/page-id/Release?blogid=ProductUpdates

Unn obpatutecb 3a KOHcyNbTauuen B KomnaHuio ABC Consulting.

Haww KOHTaKTbI:

Ten. +7 (495) 638 54 81

team@abcconsulting.ru

www.abcconsulting.ru

http://www.facebook.com/abcconsultingru

https://www.linkedin.com/company/abc-consulting-cis-
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