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Mnatdopma 1 TeXHONOTUM

Monb30oBaTENbCKUI MHTEPPENC

MpocTa ncnonb3oBaHMA - BOT, YTO Bbl
noyyscTByeTe npu pabote ¢ 06HOBNEHHbIM
nHTepoericom B SAP SuccessFactors
Recruiting, SAP SuccessFactors
Compensation 1 SAP SuccessFactors
Succession & Development.

Mnatpopma

108 108 84

MNpeacTaBneHo onepaTtMBHOE NIAHUPOBAHUE YNC/IEHHOCTbIO MepCcoHana B paMKax pelwieHua SAP
SuccessFactors Workforce Planning. Mcnonb3ya SAP SuccessFactors Employee Central, Tenepb
Bbl MOKeTe Npeobpas3oBaTb onepaTMBHOE NJAaHMPOBAHME YNC/IEHHOCTM NEePCOHaNa U3
OAHOCTAaAMMHOrO CTAaTUYHOIO COObITUA B MOCTOAHHbIMA HEMPEPbIBHLIN METOA, ANA MEHEAKEPOB,
ONA NPOCMOTPaA M pacnpegeneHma paboyen cunbl, BKAKYAA TEKYLLME M 3aN1aHUPOBAHHbIE
no3nuun.

=mcom

JobaBneHa BO3MOXKHOCTb MNOJIy4UTb CIMCOK NONAb30BaTeNEN C A4O0CTyNnom B Provisioning. [o
3TOr0 MOMEHTA K/IMEHTbl HE MMeIM BO3MOXHOCTU CAMOCTOATE/IbHO NPOBEPATb, KTO UMeeT

poctyn K Provisioning cuctembl SuccessFactors.

YnyyweHbl MHTepdEecbl CNoBapa AAaHHbIX U KypHana ayguTa ans nporpaMmMHoro nHtepderica

OData.
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OT1yeTHOCTb

[o6aBneHa BO3MOXKHOCTb CO34aBaTb OTYETbI MO ayAUTY U3MEHEHUI Proxy (40CTyn oT UMeHN),
npoduna coTpyaHMKa, CUCTEMbI MOJIHOMOYNI Ha OCHOBE posei n Provisioning. JaHHbI OTYET
HacTpauBaeTcs B KayecTBe POHOBOro 3agaHuA B Provisioning n TpebyeT BKAtoUYeHMA GYHKLMU
pacluMpeHHOro ayauTa.

[o6aBneHa BO3MOXKHOCTb NN1aHMpPoBaTb GopmMmupoBaHMe OTYETOB Yepes LleHTp OTUéTOB.
[laHHble OTYETbI HE NOAAEPKUBAOT ANHAMMUYECKNEe GUNLTPbI U MOTryT GOPMUPOBATLCA B
pexnme «odnamH» UK BbITpyKaTbcAa Ha sftp-cepsep.

B HacTpanBaemyto OTYETHOCTb gobaBneHa
BO3MOXHOCTb CO34aBaTb OTYETDLI C «JIeBbIM
BHeWHUM ob6beanHeHnem». JaHHaA onums
NO3BO/ISIET, K NPMMepY, CPOPMNPOBATb OTYET
ONA BbISIBNEHUA COTPYAHMKOB, Y KOTOPbIX HET
$OopM OLLEHKM.

Inner Join Left Outer Join

Mode A Mot § Mot A Mot §

Ona Kpocc-4OMEeHHOM OTYETHOCTH,

NO3BO/IAOLWEN CO34aBaTb OAMH OTYET M3

HECKOJIbKMX MoZynen cucteMol, 406aBAEHDI

cneayroume JOMeHbI: —

° YnpaBfeHue HenpepbIBHOM
pe3yNbTaTUBHOCTbLIO;

* BcTpeuun no HenpepbIBHOM
pe3ynbTaTUBHOCTU;

*  Tpynnbl UHULNATUB;

*  be3onacHOCTb M «BXOA4 OT MUMEHU Y.

NHTerpauna

YcoBepLleHCcTBOBaHHaA GYHKLMA NOCTPOEHUA BU3HEeC-MHTErpaLmnmn Tenepb NO3BONAAET PENAMLNPOBATD
OCHOBHbI€e A aHHble M OPraHM3aUNOHHbIEe AaHHble cOTpyaHMKOB M3 SAP SuccessFactors Employee Central
B npunoxkeHne SAP ERP Ha ocHOBe NPOCTbIX BHYTPEHHUX KOHPUTYpaLUN.

DOns nuterpaunm SAP SuccessFactors Employee Central ¢ Microsoft Active Directory goctynHa HoBas
NPoAYyKTOBaA MHTErpaLma, OCHOBaHHaA Ha cepBuce MHTerpaumm obnavHom nnatopmbl SAP (SCP). 3Tta
WMHTEerpauma ycTpaHseT HeobXxoAMMOCTb B NO/Ib30BATE/IbCKOM MHTEMPALIMM U CHUMKAET PUCKU U 3aTpaTbl
npu BHeAPEHUN N 06CNYXKMBAHUN.
|
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Mob6uabHoe npunoxeHue

B npunoxxeHum gna ioS:
*  O6HOBNEH NpodUab COTPYAHMKA, YTOObI COOTBETCTBOBATL AM3aliHY KHUMM KOHTaKTOB Apple;
° YnpouieHbl AeNCTBUA NO COMNACOBAHMIO U APYTMM 334a4aMm;
* [ob6aBneHbl obyyatoLme aKpaHbl, YTOObl NO/b30BaTENN Y3HABA/IM O HOBbIX QYHKLMAX
NPUNOMKEHUSA;
°  YHUPUUMpPOBAH AM3alH PyHKUMI 06ydeHns Ha iPhone m iPad;

< _ - \/7 - \/7 T

Anson Gao
Production Planning Engineer

Achieve a customer satisfaction rating of n Faith Marshall
Profie atleast 8/10 for services provided duri & Administrator

3.0 Meets Expectations
ments added

| Jakki Andrina
Present Q4 Austin conference Actively contribute to the BestRun 2016 BE® Research and Development Man
Health and Safety initiative 4

Take sales training oo 3.0 Meets Expectations
mments added

‘ Jarret Pazahanick
Contribute content for the Company's @y
Booths in upcoming industry conferen...

. 3.0 Meets Expectations
mments added

T'; Jeff Mike
Add New Topic | | ey 0613072016, document all D X =
| for position ... :
| f N\ 1 7\ | 7N |
\ / J \ |
\ — /N - 4 \ —~— J

* [lna obpaTHOM CBA3KN NO pe3ynbTaTamM MHTePBbIO A06aBNEHA BOSMOMKHOCTb HanncaHms
KOMMEHTaPUEB K KaXKA0M KOMNeTeHuUu;

* [lpu cornacoBaHumM yCA0BUIN NPeaNiOKeHU ANA KaHAMAAToB, A06aBAeH CNUCOK NpeablayLmX
COMNacyoLWmX U UX KOMMEHTaAPUK;

°  [Ona gnarpammbl OpraHM3aLMOHHOM CTPYKTYPbl 406aBAEH BUA, CTUCKOM;

/ . N/ . \ . . \
[ \
0 — O/ m— | 0 c—
| } | |
10:21 AM
Appications Development Skits Org Chart
R R Job Offer Approval for Carla Middie Name Test |
AREENESLELELE - = Stephanie Thorn
S-ope | 1 QASoftware Engineer { Planning & Scheduling
f 1 Manager
St o { Carla Middle Name Test by april Grant
Corporate Finance Skils. . Manager
. @ - Mot ve Geoff Hill
7-s0n ! Production Director
Deeply knowledgesble. fm 50 impressed| 20
View resume Doir
1/]2|3|4|5|6]7|8|9]0
Activity Anson Gao
=17l jsjaje)- Production Planning
i > | Bedliied Engineer
- Zil K )
i | y ]
a2l o = o8 « Q =
we @ 0 sosce Done @ Mordy Sampson ? =
! /T ! VO | | 7 {
\ S 4 \ —
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*  [pu BbINOJIHEHUM NOUCKA COTPYAHWUKOB, NMPW LLLENYKE NO pe3y/ibTaTaMm, BbINONHAETCA Nepexos B
OpPraHM3aLUNOHHYIO CTPYKTYPY, BMECTO Npoduaa coTpyaHuKa.
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. - 4 .
@ = 0 —
' | ' |
oo ATAT 9 10:29 PM
{ search  Org Chart
Brady Johnston
Building Manager 7
~
Q Russell Goddard John Waiems
&, Quality Assurance Manager
@) Faith Marshal @
&  Administrator ‘l
Geoff Hill
Production Director Mya Cooper
VP Operaticns
#%  Mya Cooper [ | '
V&) VP Operations
Steve Justice ‘I
W/ Custodian
Q= Q =
! V) 1 ) V) {

B npunoxeHuu ana Android:
*  OyHKUMM 06yYeHMA npuBeseHbl K cTaHaapTam Material Design;

=
| ) {

€ How to Get More Creativ. € How to Get More Creativ. € How to Get More Creativ.

DETALS

How 10 Get More Creative in Team Ideation
Sessions with Venture Specialist Joe Smith

In Advance Project Management Project
Estimating Techniques, you will learn how to
time-box and analogous estimates are used,
how to use life-cycle projections, and how to.

OFFERINGS

How to Get More Creative in Team Ideation
Sessions with Venture Specialist Joe Smith

09/27/16 8t 3.00 PM (EST)

09/30/16 at 6:00 PM (EST)

REGISTRATIONS

How 10 Get More Creative in Team Ideation
Sessions with Venture Specialist Joe Smith

09/27/16 at 3:00 PM (EST)

09/30/16 at 6:00 PM (EST)

DE Waldorf - DE Waldorf, WDFOS, C2 04 (CES)

vdn
€ Checklist

The Closing Procedure for the Comic Book
Store - Task Checklist for Ricardo Leon

Organize all the sheives, comic book
boxes, action figures and other toys.

Count the register cash drawer.

READ MORE
Dust the shelves, sweep and mop the
DE Waldorf - DE Waldorf, WDFOS, C2.04 (CES) fioots of the miskn shopplng sree.
8hours 09/05/2016
Clean the bathroom.
Cancellation Terms Cancel 14 days or less
Shouis before the training and we will charge a In Advance Project Management: Project
cancellation fee Estimating Techniques, you will lear how to
time-box and analogous estimates are used, GO TO SUMMARY
Free how to use life-cycle projections, and how 1o.
Adeio (adein)

JobasneHbl Tabenu (time sheets);
MpunoxeHune byaet pabotatb ToNbKO Ha Android 5.X u Bbiwe.

Mobile Application

HoBasa nauTKa Ha AOMalLHel cTpaHuLe V3, C MOMOLLLbIO
KOTOPOI MOXHO NOAKA0YaTb MOBUIbHOE NPUNOKEHNME.

Y1061 06ECNEYnTb HesonacHoCTb U 3GGEKTUBHOCTb BALLMX
MOBUNbHBIX YCTPOMCTB, A0baBNeHa NoAAep KK YNpaBieHUs
MOBUNbHbIMKU ycTpolicTBamu IBM MaaS360 ans iOS u Android.

stifications Activate your device

30.05.2017 6
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OueHKa 1 uenenonaraHue (Performance & Goals)

dopmbl V12A

*  OT3bIBbl N0 GYHKUMOHANY «3aNpOCUTb OT3bIB» ByAYyT AOCTYNHbI U3 GOPMbI;
*  WcnpaBneHa owmnbKa, n3-3a KOTOPOMN HEBO3MOKHO Obla10 cKavaTb PDF dopmbl B Gpaysepe

Chrome;

*  AAMMHUCTPATOP MOKET OTKIOUUTL YBEAOMNEHWE NPU HanpaBaeHUU GOPMbl

AAMUNHUCTPATUBHbIMU CPpeaCTBaMU,

Route Document

Search for Forms Select Forms. m Summary

Form Title: 2011 A | Perf Review for Geoff Hill (ooc i0: 6250)
(D) Current step of selected forms () herative Step () Collaboration Step 3 Step Owner
Current State End State How do you want to route the form?
Moy S Move the form one step forward
<
'Z.f;- OMove the form 10 a specific step
& n:nnu:m Soloct serecson s Move forms 1o the folowing step:
1 forms Soloct a stop... §
Reason for changes:
Sgnature Stage Owove form on behalf of Geoff Hill, Mya Cooper
2.Sign EM Skip stop to continue the process
Mya Cooper Select an acton frst Add comments
Oue Date: None Notification Option
Do not send document routing notification
Completion Stage
c Move the form 10 a new step
;,.D,,:m Select an action frst

Copyrght © 2017 Successf acton, I, Al Aghts reserved. Thase onine servioss are SuccessF ackrs confidential and proprietary and for use by authorized SuccessF actors customers orly. Show version iormation,

o

Geoff Hill (ghill)

iActions (Hisoy @ (2 &

wl1e(
Supporting

Supporting

Jump to: Feedback (1) | Attachments(0)
Feedback from Others (1)

I Sent on 04/19/2017

1 Feedback about Geoff

Megan Sensenbaugh (Work)

04/18/2017
Geoff alwavs do what's rioht for the comoanv. Last

20 Compaterces
Robent Aden & A Ancerson &

BusgeenCont Contred 1@ g 123480
Commuscaten 123 s g 123880
Cumoms Fooa 128450 128450
Owsaon e dssgrest A 1@s s 0
Herg A 129450
Iiegry e 122480 A
et L N 12380
Lasmwp 123450 A

L St A o
Maragrg Cotat N 123480

@ Save @ Pert Praview

123450 108 2 ¢ Rotert Alen
2 e
121480 1208 Alsx Anderson
EF T
128450 12308 .wuuoa-
4 wm
A A nt—o.-
122480 i K} ‘bnnl\--
A A
123480 12
A 128
NA NA
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BaxcHas uHgpopmayusa

* v11 nnaHel yeneli 6yodym asmomamuyecku obHosneHbl 00 sepcuu v12 8 penuse Q1 2018 (31

mapma 2018 2.);

* v11 popmebi He bydym obHosnameca nocne penusa Q2 2018 (2 uroHa 2018 2.) (0o smoli damel
6y0dym 8HOCUMCA MOsIbKO KpUuMu4YecKue U3MeHeHUs);
* v11 popmbl He803MOMHO bBydem 3anyckame nocse peausa Q2 2019 (uroHb 2019 2.).

ATTectayma
O6HoBneHue nHTepdeica:

Dastooard  UstView ped  pot  pp

perf

Paorformance
Potential

Destributon (%)
i [ Gavwiee scaa [l Gudeiee
SAP SuccessFactors () camascn Q Sowrch b progie n Loma Okamato (lokamoto)
Sessions  Execulie Reviw
created LP () LastSaved 010520165200 || W (o | @ @ 8 (1 [ (1 acons FERES
ListView  Pedormance LP  Matix  New view name
Excellent 13 (12 1%) Good 27 (26 2%) Fair 19(17.8%) v Unrated A
Name & ~ Neme a Name a n Adax Anderson v
Singh v
— J— [ Je—— [ J——— R seon
= I
n Jessie Wison Vv @ Avce Fong v Barry Chen v
T [—
. Jotn Gate v - Brian Gonzalez ¥ O l Bl Mtz v
M cate o v
[ e— [ pre— 5] R o o ~
[ (P—
[ P— [ L o [—
- —
B o Do [ [re— oo
g Natate Cook
. Mary Cicitian v ' Connie Butier v B ciovaniRicei v
Q Ncole Sanders v
— [ [—— [ e—
P rauibieny v
| B § scmoetua v B oy wison
B Pauia Ancerson v
T J— — pe— T p—

F e v
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HenpepbiBHOe ynpasneHue adpdekTnsHocTbio (Continuous Performance Management)

°  AOMWHUCTPATOP MOXKET peaaKkTMPOBaTb CIMCOK CTaTycoB 3a4ay;

Yy AOMUNHUCTPATOPA NOABUNICA AMaFHOCTMHECKMVI MHCTPYMEHT, 014 NPOBEPKN NMPABUTBHOCTU
HACTPOEK;

an CO34aHnn1 3anpoca Ha OT3blB, NO/1b30BATE/Ib MOXKET CPa3y Bbl6paTb HECKOJZIbKO KONNET,

* O6HoBNEHMA NO 3aga4am byayT oTobpakaTbCA B XPOHO0MMYECKOM nopsake (4o atoro
nocneaHue obHoBNeHMA A06aBAANUCH K HAYay CNUCKA);

Cuctema 6Yﬂ|eT npegynpexaatb N021b30BaTe/IA, €CQIM OH NOBTOPHO 3anpallnBaeT OT3biB OT TOrO
e yesioBekKa.

Request Feedback

. John Galo

*Message

Sinco you have worked with mo on "Croalyd a now S0ap disponsar that makes 21t °, Id ko to
get your feedback on our interactions. Could you please let me know what you think went woll
and provide one constructive suggestion on where | can do better?

Best Regards,
Geoff Hill

30.05.2017
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Kapbepa 1 pa3suTtue (Succession & Development)

OcHoBbIBaACb Ha OT3bIBax No/b3oBaTenen, bbiia ynpouweHa paboTa ¢ nyfamu TanaHTos. B
AonosiHeHMe K 6osiee NPOCTON cxeme, TeNePb MOXKHO onpeaensaTb GUNbTPbLI U BKAOYATb
HacTpauBaemble NoJiA, KOTOpble AAOT Y4l BUAUMOCTb M TMBKOCTb Npu paboTe ¢
HOMWHALMAMW U NyNaMM TaNlaHTOB.

*  [In3aiiH CTpaHuL ANA AAHHOTO pa3aena U3MeHeH Ha ctunb SAP Fiori;

* ToABMNacb BOSMOXHOCTb PUNLTPOBATL Ny bl TaIAHTOB, B TOM YMC/e NO HACTPANBAEMbIM
nonam;

* [loaBniacb BO3MOXKHOCTb COPTUPOBKKU NY10B TaNAaHTOB;

*  ToABMAaCb BOSMOXKHOCTb COPTUPOBKN HOMUHALMIM BHYTPU NyNa TaNaHTa;

*  MHPopmaumua o HOMMHaHTAxX Tenepb oTobpaxkaeTca B BuAe Kaptoyek TanaHToB;

*  CHATO OorpaHMyeHne Ha cnonb3oBaHume He 6onee 20 NyN0B TaNAHTOB.

Talent Pools songyname T, ¥ 4=

HighPo & Global Mobility H Management Rotation Pr H Mentoring Program 1-C Talent Pipeline MARKETI

H Talent Pipeline R&D H Talent Pipeline SALES H
ponal pert
o~ % l i
Succession Roger Garfield O Wilma Sown = Carla Grant 1
BestAun ® Pay Drece Serir Dracior, Sals J frreo
Succession Org Chart  Position Tile  Lineage Chart  Talent Poc {5) Sales (SALES)
-\75 In Position 18 years, 7 months (3 In Position 24 years, 6 months
Back 10 Talent Pools
- | 4
HighPo & Global Mobility Position Nominations (0) Position Nominations (1)
11 nominee(s) for HighPo & Global Mobility No Records Found VP, Sales T E:"_‘ e
Name Talent Pool Nominations (1) Actions
3 . ‘ : Talent Pool Nominations (3)
R %) HighPo & Global Mobility Ready Now ) s oA
&} HighPo & Global Mobility Readly Now @
%) Talent Pipeline MARKETING
Wilma Sown / =5
l |T)
Wynona Poplar / @
Performance & Potential Performance & Potential
HLatestRating O Trend HLatestRatng O Trend
Cho Khang PERFORMANCE PERFORMANCE V4 @ v
4 Emerging Star 2 Star 2
. 2 3
z z
Lars Hillers ] ;9 -
g g 7
&
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HecKoNbKo M3MEHEHWNI KOCHYIMCb OPraHM3aLMOHHOM Anarpammbl NPEEMCTBEHHOCTHU:

* [llepeyeHb NYHKTOB MeHI0 ANA No3unumnii B «ManTKke nosmumiiy n «Opryapre
NPeemMcTBEHHOCTUY NPUBEAEH K eAUHOMY CTaHAAPTY;

°  ®YHKUMA NeYyaTn 3ameHeHa Ha onumn «CoxpaHnTb Kak PDF» n «CoxpaHUTb KakK
KapTUHKY».

HesHauuTenbHble U3MeHEHUA B Moayne «KaapoBsblit peseps»:

*  Cuenbo ynyyweHMa Npom3BoaMTENBHOCTU, MOUCK B «[IUTKe NO3nLMI» Tenepb
NPOM3BOAUTCA TONIbKO MO KOAY M HAMMEHOBAHMIO NO3ULNK;

* B ODATA API noasuaca metoz ANA 3anpoca UCTOPUN HOMUHALMIA MO NO3ULUMN.

TakKe pAg, HOBOBBeAEHUIM NOABMICA B PyHKLMOHane «HactaBHMYECTBO»:

*  [Joctyn K dyHKUMOHANy «HacTaBHNUYECTBO» TENEPb PETrYIMPYETCA Yepes MexaHMU3M
posieBbIX NONHOMOYMI. [l0 3TOro AOCTYN K PYHKLMOHANY NPeAoCTaBANCA HA OCHOBE
npuraaleHns Ha yyacTme B NporpamMmme HacTaBHUYEeCTBa.

*  Tenepsb, B 3aBUCMMOCTM OT PO/IN, Bbl MOXKETE BUAETbL NOJIHbIN NepeyeHb OTBETOB Ha
BCTYNUTE/NIbHbIE BOMPOCHI, KOTOPbIE 4a/IM HACTAaBHUKM M NogoNeYHble B Xo4e npouecca
dopmmpoBaHua nap «HacTaBHUK - NlogoneyHbIn».

*  MNoasunacb nHTEerpaymsa ¢yHKLUMOHaNA HacTaBHMYecTBa ¢ SAP JAM. AGMMHUCTPATOPDI
NPOrpamMmm HacTaBHMYECTBA MOTYT CO34aBaTb rpynny ANA KaXA0M Nporpammsl 1
ABTOMATMYECKM NPUTIACUTb B HEE HAaCTAaBHMKOB U MNOA0MNEYHDbIX.

*  Tenepb MOXHO U3MEHATb HACTAaBHUKOB 419 MOAOMNEYHbIX, AaXKe Noc/ie cTapTa
NporpaMmbl HacTaBHUYeCTBa.

30.05.2017 1
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ObyyeHune (Learning)

O6HoBNeHUe 6MbanoTekn Bonpocos

B saHHOMY penunse NosBAAETCA BO3SMOXHOCTb BK/IOYATb KAPTUHKM B BONPOCHI U 0TBETbl. ONPOCHUKM
(Quizzes) TakKe ByayT UMETb BO3MOXKHOCTb MPUKPENAATb KAPTUHKKN K Bonpocam. PeannsosaH
WMHCTPYMEHT CO34aHWNsA IK3aMeHOB, KOTOPbIN ByAeT MMETb Te Ke BO3MOMKHOCTU, YTO MHCTPYMEHT
co34aHuA onpocHUKoB (Quizzes). B 4ONONHEHUM K 3TOMY, 3K3aMeHbl ByayT Noaaep:K1BaTb BEPCUN,
BapMaHTbl U KAPTUHKM.

0 of 1 questions answered

Question 1

A tool that enables a team to identify, explore and graphically display the
possible causes of an Incident or hazardous conditions is.

An interrelationship diagram

Interrelationship Diagram

-] =

HacrtpanBaemble NANTKU

HacTpavBaemble NAUTKM HA AOMALLHEN CTpaHuLe 06y4eHUsa COTpyAHMKA Tenepb MOXHO NOKa3blBaTb B
33aBMCMMOCTM OT TOFO, K KaKOM rpynne noab3oBaTenei OTHOCUTCA COTPYAHUK.

YnpaBneHue HeoTNpaBAEeHHbIMU COObLEeHnAMM

ALMUHUCTPATOPbI CUCTEMbI 0BYYEHUS C MOMOLLbIO MHCTPYMEHTa «YNpaBaeHMe HEOTNPaBAEeHHbIMU
COOBLEHNAMMU» TEMEPb CMOTYT MPOCMATPUBATL KOZIMYECTBO U AaTbl HEOTNPAB/IEHHbIX YBEAOMIEHWUI U
yOanATb UX. ITO BaXKHO, A1 NOHMMAHMWA, YTO B 0YEpPeaM HET COOBLLEHMI, U YTO MOMKHO YAANUTb UX U3
ouyepeam, nNpexae Yem akTMBMPOBATb HAaCTPOWMKY OTNPABKMW YBEAOMIEHMI NO 3NEKTPOHHOM noyTe. Bam
60/blUe He HYXHO 06palLaTbCs B CNY»KOY NOAAEPKKM KNUEHTOB.

O6HoBNeHue uHTepdeica nosnb3osaTens

B maHHOM penuse 6binM caenaHbl ceayowme nsmeHeHua B MHTepdelice U HaCTpoMKax:
* BcnabiBatowme 3Hauyku B npocmoTpe CoopHumkos (Collections);
*  BO3MOHOCTb BbIGMPaATb CTUb 3aKNaAKM Yepes3 HACTPOMKY TEMbI;
° YnpaBfeHue oTobpaXKeHNEM COTPYAHMKOB B 3aKNaake « Mo COTpYAHUKMY» (LMpUHa U WpndT
TeKcTa).
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O6HoBneHUne uHTepdelica npenogasartens.

NosBnAeTcAa BO3MOXKHOCTb 406aB/eHMA N0/Ib30BaTENbCKMX OTYETOB B MHTEpdeiic npenogasartens.

YnyyweHue uHtepdeiica BHeLWWHEro Nosb3oBaTeNns cucTembl obyyeHun

Ha cTpaHuLe npocmoTpa cBeAEHUI O NpeaMeTe Noj PYKOBOACTBOM NpenoAaBaTena Uan CMeLaHHOoro
Kypca nosb3oBaTe/lb Tenepb MOXKET NEPENTM K AOCTYMHbIM NPesoXKeHNAM U cpasy A06aBUTb UX B
KOp3MHY. PaHblue B AeTalbHOM NPOCMOTPE Kypca He 6bl10 NoA06HbIX BAPMAHTOB AEWCTBUNN
nonb3osatens. MNonb3osBaTenb JOMKEH OblN BEPHYTLCA B KaTanor, 4Tobbl 406aBUTbL KypC B KOP3UHY. ITO
yNyylleHWe NoBbICUMT BEPOATHOCTb MPOAAMKM, €C/IM NONb30BATENb XOUET NPOWTU KypC.

You will be abie to describe the basics of the SAP SuccessFactors HCM Cloud Suite
platform, configurations 1o common elements, and how 1o populate user data Course
content - Sysiems used lo configure SAP SuccessFaclors HCM « Permissions - Basic
Configurations - Performance Forms - Employee Profile - Competencies and Job Profile
Buiider - integration Center - Language Packs - Anaiytics - Final course test

Registration

Introduction fo SAP SuccessFactors Academy ®

COURSE CCB-100 COURSE OCB-100

(rew1 411422017) Register Now > Revision: 1 - 41142017 1011 Americaiiew York

em Description: You wil be able to describe the basics of the SAP SuccessFactors HCM Cloud Suile platform, configurations o
common eiements. and how 10 populale user data Course cantent - Systems used o configure SAP SuccessFactors HCM «
Pemiasions - Basic Configurations - Performance Forms - Employee Profie - Competencies and Job Profiie Buikier - Infegration
Cenler » Language Packs » Analylics » Final course fest

8 instructorled Course

AVAILABLE SCHEDULED OFFERINGS

Description  Day(s) Swart= End Location hvailable  Price  Action
seats

10 S182017 6252017 WashinglonDC  unimied  Free
2800 1700 o View Detaks

AmericalMew  Americalliew

York York L ik i

10 202017 B/8R01T = unimaed Free
0900 1700 View Detaks

Amercanew  Amencaltiew
York

York Add to Cart

OTpuuaTenbHble 3HAYEeHUA ANA 3aTpaT HA 06yyeHun

AOMUHNCTPATOP MOXKET YCTAHOBUTb OTPULLATENBHYIO CTOMMOCTb HAacTPamMBaEMbIX PECYPCOB A/ YYETa
cybcnanin nnm BoamelLLeHUA pacxoaoB Ha obydyeHune. Cuctema LMS no3sonseT oTciexknBaTb 3aTpaThbl HA
obyuyeHne. HekoTopble KAMEHTbI NOAYYaloT cybcuanm UM KomneHcaumio oT NpPaBUTENbCTBA UK APYTUX
areHTCTB U HYXAaloTcA B TOM, YTOObl y4eCcTb 3TO B CTOMMOCTU. [poBepKa CTOMMOCTHM pecypca bbina
M3MeHeHa, 4Tobbl NPUHMMATL OTpULaTeNbHOE 3HaYeHMe. O4HAKO Bbl HE CMOKeTe 3aKpbITb 0byyatowee
MeponpuAaTHe, ecnm obLaa Cymma 3aTpaT oTpuuaTeibHas.

OTmeHa npouecca yTBepKaeHus

ALMWHUCTPATOP MOMKET OTMEHUTb NPOLLECC YTBEPIKAEHUSA, €CN COTPYAHUK HE Hayan Kypc. OTU GyHKUUK
npeaocTaBAAT a4MUHUCTPATOPY BO3MOXKHOCTb 3aKOHYUTL YTBEPXKAEHHDIV M 3aBEPLLEHHDBIN NpoLecc.
[na aToro cuctema byaeT MCNoNb30BaTb HOBbIN CTATYC NPOLLECCa YTBEPKAEHNA «YTBEPKAEH» UM

«OTMEHEH». ALMUHUCTPATOP CMOKET MPMUCBOMTL 3TOT CTATYC NPOLLECCY, U NO/b30BaTEb A0/KEH byaeT
NOBTOPHO NOAATb 3asiBKY Ha 0by4yeHue.

30.05.2017 13



&h SAP SUCCESSFACTORS Q2 2017 UPDATE

consulting

HoBblit KaneHaapb

HoBbIn BUA, KaneHaapa AOCTYNeH BCEM KAMEHTaM B NPOAYKTUBHOM cucteme: ¢ punbTpaumen no aare,
KaTeropmm, MecTononoXeHUo, UCTOYHMKY, MeToAay NOy4YeHMA N AaXKe PeNieBaHTHbIM TEMaM.

Hosbit ONC (Open content network) nposaigepbl

*  SAP Learning Hub;
° edX

O6HoBneHue n HoBble ODATA API.

* Student Merge APl (Admin) — HoBbI Be6-cepBUC;
* Get Enrollment List APl (Admin/Instructor);
*  Get Curriculum Status APl (Admin).

Kpome Toro, o6HoBneHUA 3aTpOHYNuU:
* O6HOBNEHME pefaKTopa HAaCTPOMKKM onoBeLLeHni B LMS.
*  BO3MOHOCTb 3aM0O/IHEHUA NONA KKOMMEHTAPUIN» ANA Y4eOHbIX KYPCOB M MEPONPUATUI BO
BCM/1bIBAOLLLEM OKHE.
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YnpasneHue so3HarpaxkgeHuamm (Compensation)

* Hosbili punbTp B Executive review: war maplupyTa.

~ Filter P —————
v | Division v'| Department v'| Location Route Step
Too many to display. Too many to display. Too many to display. e step
® ) All ® ) All @) Al
eh step
None None None
em step
Custom Select >> Custom Select >> Custom Select >> 7
Sign
200 selected 163 selected 134 selected
f—

*  AZMMHUCTPATOP CMOKET HAaCTPanBaTb BbiPaBHUBAHME KONOHOK (MO LEHTPY, NO IEBOMY Kpato, No
npaBoMy Kpato) B AM3aliHepe KOJIOHOK, KPOME HEKOTOPbIX CTaHAAPTHbLIX KOJIOHOK, KOTopble
6yAayT yKasaHbl B JOKYMEHTE N0 HAaCTPOMKE NJAAaHOB BO3HArPaXKAEHUM.

*  KoHourypmpoBaHue 6104KeTOB AN5 NNAHOB BO3HArpaxKAeHUi, Ha ocHoBe AaHHbIX Employee
Central.

°  Maccosblie onepauymn B Executive Review. MNonb3oBatenu, ¢ NOIHOMOYMAMM HA MACCOBbIe
onepauumn moryt GMnbTPOBaTb BbIOPAHHbIX MO/Ib30BaTENEN U 3aMyCKaTb MacCOBO
NPONopLMOHabHbIe M3MeHeHWe ana nonent Merit, Lumpsum, Adjustment u . a.

*  CospgaHue nporpamm ansa «Reward and Recognition» 6e3 6io0akeToB. PaHee co3aaTtb nporpammy
ana «Reward and Recognition» MmoXHO 6b110 TONbKO C PyHKLUMEN NpUBA3KKU BrogxeTa. Celtuac
nossnsetca 6osblue rM6KOCTU ANA CO34aHMA MPOrpamm.

° I'Iop,p,epmka A3bIKOB, KOTOPbIE€ YNTAKOTCA CNpaBa Ha1EeBO.

* MMpoctoe MBO. HoBas BO3MOXKHOCTb 4151 KIMEHTOB, KOTOPbIE XOTAT, YTOObl BOHYC paccunTbiBanCA
Ha OCHOBE 3apn/iaTbl HA KOHKPETHYIO AaTy. Hanpumep, faxe ecnm y paboTHMKa 6bla1o
NoBblLLIEeHWe 3apaboTHOM NNaTbl B TeYeHue rofa, 6OHYC PaccynTbIBAETCA Ha OCHOBE UTOrOBOM
3apnnaaTtbl Ha KOHeL, roaa.

* OTobpaxkeHue Yncen B 10KaNbHbIX GOpMaTax B CNPaBKe O BO3HArpaXKAeHWn B 3aBUCMMOCTH OT
A3blKa.

*  Fiori nHTepodeiic ana MHCTpymeHTa pacnpeaeneHus boaxera.
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KagpoBoe aamnHuctpmposaHme (Employee Central)
B penunse Q2 2017 66111 BHECEHbI CneayiouMe U3SMEHEHUSA:
0630p opraHM3aLUMOHHOI CTPYKTYPbI KomnaHum (Company Structure Overview)

HoBasa ¢yHKUMSA, No3BoNAOWas B ya0bHOM ans paboTbl BUAE 0TOOPA3nTb CTPYKTYPY OPraHmM3aLMOHHbIX
eaVHUL, KOMNaHUM (AenapTameHTbl, NoApa3aAeNeHns, AUBU3UOHbI U T.4,).

NHCcTpymeHT cTan goctyneH ans skatoveHma B Employee Central Settings.
B Check tool Tenepb A0CTYNHa NpoBepKa LEe0CTHOCTU OPraHM3aLMOHHOM CTPYKTYPbl HA OLUMOKW.

[o6asneH nonck no ntogam. Ecnm B 06beKTe CTPYKTYPbl YKa3aH PYKOBOAUTENb STOFO 06beKTa, TO
Takne 06beKTbI MOXKHO ByaeT 6bICTPO HANTKU MO OTBETCTBEHHOMY.

N3meHeHun, BHOCMMble B no3uumio yepe3 Company Structure Overview, CUHXPOHU3UPYLOTCA C
MHPOpPMaLMen Ha COTPYAHMKA CTaHAAPTHbIM MEXaHNU3MOM (NPaBUNO CUHXPOHU3ALUN).

Company Structure Overview y4ynTbIBa€T OrpaHUYEHUA PONEBLIX NOJHOMOYMI (MO 06BEKTaM
CTPYKTYpPbI U MO COTPYAHUKAM).

YnpasneHue nosuuuamm (Position Management)
B Check tool nob6aBneHa npoBepKa He 3aN0AHEHHbIX 06A3aTeNbHbIX NONEN B NO3ULUAX.

Crapas (Flash) Bepcus opraHM3aumMoHHOM CTPYKTYpbI No3uumin 6onblue He noaaepKmeaetcs. Bece
KAMEHTbI NepeBeaeHbl Ha Bepcuio V12,

FeHepauua gokymeHToB (Document Generation)

B ynpasneHue ponesbimun nonHomoumamm (RBP) nobasneHbl yHMBEPCANbHbIE MHCTPYMEHTbI
ynpaBAeHUs JOCTYNOM K reHepauum OKYMEHTOB.

Ana ypobcetea Bbibopa wabnoHa BBeaeHbl «Kateropmm», nossonatowme puabTposaTh WABNOHbI.
Kntouun B JOKYMeHTax Tenepb UrHopupytoT nosHomouus (RBP).
YnpasneHue norotamu (Global benefits)

[na agMuHUCTpaTopa AocTynHa GyHKUMA perncTpaumm coTpyaHuKa Ha nporpammy 6es
ncnonb3oBaHuA Nepegaun goctyna (Proxy).

HanmeHoBaHMe CeKLMM NbroT CTaso AOCTYNHO ANA NepeBoAa Ha ApYrue A3bIKW.
MOXHO yKa3aTb CTOMMOCTb IbFOTbl PABHYHO HY 0.
Mpoueccbl cornacoBanua (EC Workflow)

[ononHuTtenbHble GUALTPLI B MHCTPYMEHTe ynpaBaeHus 3anpocamm (Manage Workflow
Requests): KomnaHusa, nogpasaeneHne, KoCT-LUEHTP, MECTOMOJIOKEHNE, BU3HEC-IOHUT,
ANBU3NOH.

[ob6aBneHa HoBas gaTta — gata nony4yeHus (Received On) B 06beKT 3anpoca. ITo No3BosAeT
TOYHEE OTCNEKMBATb BPEMSA UCMONHEHMA.
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3apnnarta un komneHcauuma (Payroll)

[Job6aBneHa BO3MOKHOCTb BBOAA HECKONbKUX €ANHOBPEMEHHbIX KOMNOHEHT onnaTtbl (One-Time
Payments / One-Time Deduction) c oaHo# aaToi Havana.

Bo3moxkHOCTb 06aBUTb AaTy OKOHYaHMA KOMMNOHeHTa onnatbl (Pay Component).

BO3MOKHOCTb HAaCTPOMKM aBTOMATUUYECKMX U3MEHEHUIN B MHDOPMaLMK 0 KomneHcaunmn (Comp
Info), BbI3BaHHbIX U3MEHEHMAMYK B MHGOPMALMK O TpyaoycTpoiicTee (Job Info).

OtcyTtcTtBua 1 Tabenb (Time and Attendance)
JaHHble pacnncaHuaA 1 oTCyTCTBMIM AOCTYMHbI ANA BbiBoAa Yepe3 ODATA API (beTa Bepcus).
Hosbilh nHTEepdeic B pyHKUMM Manage Time Off Calendars.

Mpw py4YHOM M3MEHEHWUM AAaTbl HaliMa NPOUCXOAMUT 3aNyCK NpoLecca Nepecyéra HaumucaeHmn
OTMYCKHbIX AHEN.

HoBble ¢pyHKUMKM ansa npasun (Business rules) Tuna «Time off», KoTopble NO3BONAIOT BbIBECTU
3HauyeHune nona Job Info Ha AaTy M NOCYMTATL YMCNO OTCYTCTBUI ONpPeAeNeHHOro TMNa 3a NepuoA.

HoBbI# nHcTpymeHT Time Account Process Simulator, nossonstowmii CMMynMpoBaTb HauyMUCAEHNE
OTMYCKHbIX AHEW, B LeNAX OTAAAKMN.

Tabenb (Time Sheet) Tenepb MOXXHO NOATBEP!KAATb MAaCCOBO Yepes CTAaHAAPTHbLIA MHCTPYMEHT
paboTbl C 3anpocamu.

TexHuueckue nusmeHeHus Kagposoro moaynsa (EC Core)
JononHuTtenbHble HacTpaeBaemble nona (60 cTpokosbix 1 20 aarT).

ID 6aHKa gocTtyneH B uHpopmMaLum o naatexax (Payment Information). Ucnonb3ytotca ob6beKTbl
Bank.

BnoKMpoBaHME BO3MOXKHOCTM OTNPABUTL 3aNPOC Ha YBO/IbHEHWE, NMOKa NpeablayLmMii 3anpoc B
cTaTyce paccmoTpeHus (Pending). 9To no3BosAeT nsberkaTb OWMOKM OTNPABKN HECKONbKUX
OAVHAKOBbIX 3aMpPOCOB.

Mpodunb cotpyaHuka (Profile)
Buasert LinkedIn B npodune. OTobpaxkaeT gaHHble u3 LinkedIn B npodune cotpyaHuka.
Bo3morkHoCTb co3aath otyeT (Ad Hoc report) no npocmotpam npoouns.

BHewHue coTpyaHuKu (Contingent Workforce)
BHelHMe cOTPYAHMKM NONYYMAN BO3MOXKHOCTb 3axoauTb B EC n LMS (moaynb obydeHuns).

Pa3nnyHble MoAeNM AaHHbIX AR BHELWHUX U A8 BHYTPEHHUX COTPYAHMKOB. Mona npoduns
MOHO HaCTPOUTb OTAE/IbHO NOA BHELLHMX.

Mpu nmnopTe AnuHon nudopmauum (Personal Information) Tenepb cpabatbiBaloT npaBuna
onSave n onChange (gns hris anemeHTOB 1 hris nonei cooTBETCTBEHHO).

UHCTpyMmeHT Monitor Job pasgenAaeT npouecCbl UMNOPTa NO MHULUMNATOPY U CKPbIBaAET Npouecchl
APYrnX "HMUMNAToOpPOB.

[ocTynHa maccoBasn 3arpyska BAoOKeHui B pasaensbl EC.
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PekpyTuHr (Recruiting)

°  PekpyTuHrosble ¢dopmbl 3asBKM N popmbl oddepa Tenepb MOryT ncnonb3osaTb nona MDF, uto
obecneymnT B 3aABKe NOJHOTY M LLENOCTHOCTb AaHHbIX.

° HacTpoiKa ¢unbTpoB Ha BHELLHEM W BHYTPEHHEM KapbepHOM nopTasiax BbiBegeHa B Admin
Center. Tenepb agmuHucTpatop SuccessFactors Ha cTopoHe KnrMeHTa MoKeT rMbKo HacTpamBaThb
BHYTPEHHMI N BHELLHME KapbepHble nopTasbl, 406aBasa n ncnosb3ya GunbTpaLmio No
creuyanbHbIM MOASAM 3aABKU.

* [obasneHbl HOBble NapaMeTpbl B GUAbTPbI OTOOPANKEHUA KaHAMAATOB B BOPOHKe noabopa:

o  WmA KaHanaata;
o Email;
o MNocnepgHee obHoBNEHME.

[aHHasa onuma No3BOAUT PEKPYTEPY UAN APYTMM y4acTHUKam noabopa yaobHee ¢puabTpoBaThb
KaHAMAATOB NO 3aABKe, 0COHBEHHO, eCNM TAaKOBbIX AECATKU.

* B oTknuke nossunocb HoBoe none «Forwarded by», KoTopoe oTobparkaetT PUO coTpyaHMKa,
nopekomeHA0BaBLEro KaHguaata. Ecnv paHee nHdopmaums o pekomeHaatene bbina
HeouyeBMAHA M 0TOBpParkanacb B UCTOPUMN KaHANAATA, TO CeMYac HENOCPeACTBEHHO B OTKIMKE HA
KapTouKe KaHAuMAaTa oTobparkaetca PUO nopeKoMeHA,0BaBLLErO ero COTPYAHMKA.

* CospaHue cobbITi U OLeHKa KaHANAATOB B LleHTpe cobeceaoBaHMin Tenepb JOCTYNHO no API.
[o6aBnatb 3anncu B «Mpadmk cobecenoBaHmns», a TakKe [06aBNATb U OOHOBNATL OLEHKMU
KaHAnaaTa Ternepb BO3MOXKHO Yepes API.

°  [obaBneHbl HACTPOMKM BUAMMOCTU Npodunna KaHamMaaTa npu cosgaHunu. MNMpu cosgaHmm npoduns
Tenepb MOXHO YKa3aTb, KOMY AOCTyNeH NpoCMOTp KaHAuAaTa:
O BCe pekpyTepbl;
O BCe peKkpyTepbl TOM CTPaHbl, KOTOPas YKa3aHa B Nnpoduie KaHaMAATa;

O  TO/NbKO Te PeKpyTepbl, KOTOPbIe BEAYT 3a8BKM, Ha KOTOPbIE OTK/IMKANCA AAHHbIN
KaHAnAaT.
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SAP Jam™

HoBblih pyHKUMOHAN
*  WabnoHbl aNA co3aaHMA HOBbIX CTaTbeM.

*  ®YHKUMOHAN ANA COTNAcCOBAHMUA HOBbIX
cTaTben Ao nybankaumm.

* MMowuck cTaTbel B bpaysepe n B MOBUAbHOM ]
NpUNOXKeHMe.

*  BO3MOHOCTb NpesoCcTaBUTb AOCTYN B
rpynny HOBbIM COTPYAHMKAM A0 NepBoOro
OHA paboTbl.

* O6HoBNEeHHasA NAUTKA Jam Ha AOoMallHeN
cTpaHuue v3 (Koan4ecTBo yBe4oMAEHUN B
Jam).

JOY BUOLAMWINI

M FIGHTING BIAS IN ALGORITHMS.

*  MNoppnepka Buaeo ot cepsuca Kaltura.

*  Buaeo byayT BCcTpamBaTbCs B COOOLLEHMA B
NeHTe cobbITui.

dyHKUMOHAN agMUHUCTPaTOpa

°  AAMMHUCTPATOP MOXKET peaaKTMpPOoBaTb NepeBoabl TEKCTOB B Jam (B pennse 1705 Hy*KHO
HanucaTb 3anpoc B CYKOy Noaaep KU, UTOObl BKAHOUYUTDL 3TOT GYHKUMOHAN).

*  BO3MOHOCTb BbIK/IOUYNTb BENAXKMN.

°  B03MOKHOCTb BbIKNOUNTL PYHKUMOHAN @ @notify ans Bcex nonb3osaTtenei. MNpu atom,
aAMUHUCTPATOPbI MOTYT UCMO/1b30BaTb 3TOT PYHKLMOHAN.

Mob6unbHOe npunoxKeHue
* [ocTyn Ko BCEM BEPCUAM LOKYMEHTOB.
*  BO3MOHOCTb pefaKTMpOBaTb TEru.
*  BO3MOHOCTb pefakTMpoBaTb NPOdUNb.

° Bo3MOXKHOCTb NognucaTbea K rpynne yepes QR koa.
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Bbonee noapobHyO MHPOPMALMIO HA aHI/IMMCKOM A3bIKE Bbl MOXETE NOJIYYMUTb Ha CTpaHuLe
coobuiectBa SAP SuccessFactors npoiias no ccbinke:
https://community.successfactors.com/t5/custom/page/page-id/Release?blogid=ProductUpdates

Unn obpatutecb 3a KOHcyNbTauuen B KomnaHuio ABC Consulting.

Haww KOHTaKTbI:

Ten. +7 (495) 638 54 81

team@abcconsulting.ru

www.abcconsulting.ru

http://www.facebook.com/abcconsultingru

https://www.linkedin.com/company/abc-consulting-cis-
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